VOTING AND ENGAGEMENT ACTIVITY

Welcome to your Quarterly Report’s Engagement Activity section. Here we share company engagement reports
and voting notes on issues that we trust you will find of interest.

We engaged with several companies over the quarter, examples of which we give below:

e We voted against Tullow Oil’'s Remuneration Report, due to the insufficient level of share ownership of
its executives. In a meeting with the company’s Chair, Dorothy Thompson, we expressed our concern,
alongside a discussion of the company’s governance, incentives, balance sheet and board composition.
We were given assurance by Thompson that our concerns would be communicated back to the Board.

e We met with members of the Barrick Gold Board including their Compensation Committee Chair and Lead
Independent Director as well representatives from their HR and Governance teams. Prior to the meeting
the company’s AGM had taken place, where we had withheld our vote from the company’s Corporate
Governance & Nominating Committee Chair due to a lack of board diversity, and had voted against its
approach to compensation, which we felt was out of kilter with company performance.

e At the meeting we reiterated our concern on board diversity, which needed to be addressed not only in
terms of gender and ethnicity but also in terms of increasing the level of mining expertise present. This
concern was expressed alongside our unease at the level of compensation paid to the Executive Chairman
as well as his management style, and the company’s approach to corporate communication (we had not
been consulted ahead of a loint Venture announcement with Newmont Goldcorp and proactively had to
ensure our views made their way into the boardroom). We were given assurance that our concerns would
be communicated back to the Board.

e We contacted Vodafone as we noticed their announced free cash flow target for the 2019/20 LTIP was
notably conservative following their acquisition of Liberty Media. We felt their rationale, that much of the
value created would initially go towards restructuring costs, was an unsatisfactory reason for the targeted
level and will bear this in mind when weighing up our voting decision for the company’s Remuneration
Report next quarter.

e We wrote to Balfour Beatty following the announcement of its suspension from the Prompt Payment
Code (PPC). The PPC sets standards for payment practices and best practice and is administered by the
Chartered Institute of Credit Management on behalf of the UK Government. Signatories pledge to uphold
its best practice for payment standards in order to help end the culture of late payment, particularly for
small businesses. This includes a commitment to pay 95% of all supplier invoices within 60 days. We
wanted to find out from the company its reasons for its suspension, its current systems in place for
monitoring supplier payment and what it would do to achieve compliance with the Code. In a letter to the
company’s Chairman, we noted that Balfour was one of the last major UK construction firms still operating
and the fair treatment of its suppliers was vital to its continued success — and the health of the UK supply
chain. Furthermore, as a strategic government supplier, the pressure on Balfour Beatty to comply was
particularly acute.

[n response to our letter, the Chairman Philip Aiken, cited the time spent on the resolution of queries and
disputes, and alignment to agreed contractual processes, as reasons for why less than 95% of invoices
were being paid outside of the Code’s 60 day timeframe. Aiken also detailed various investments the
company had made to improve its payment practices and pledged this investment would continue. The
letter was also critical of the Code having changed its definitions to include disputed invoices without first
consulting signatories and the Chairman believed Balfour had been marked out because other industry
peers had also fallen short but without suspension. The company has written to its suppliers to reassure
them of its commitment to prompt payment, while requesting that suppliers ensure their invoices are
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accurate. The company states that it is responsive to queries to ensure timely rectification of any disputed

items.

*  We were consulted by Electracomponents on their proposed Remuneration Policy. One area of concern
was the disparity between the pension contribution levels of the executives compared to the level
received by other employees. The new UK Corporate Governance Code states: ‘The pension contribution
rates for executive directors, or payments in lieu, should be aligned with those available to the workforce’.
We wish to see the company pursue this direction of travel with its incumbent executives’ pension
arrangements. However, an undertaking was not forthcoming, and we will consider this when weighing
up how to vote on the Policy at the company’s AGM taking place in the next quarter.

¢ We wrote a letter to the Chairman of HSBC Holdings ahead of the company’s AGM regarding a
shareholder resolution that sought to remove the integration of the pensions received by members of the
post-1974 Midland Bank Penson Scheme and the state pension. Effectively the scheme’s pensions were
reduced in relation to the state pension amount received by the member, a calculation the Resolution’s
proponent deemed unfair, particularly as it affected retired workers, such as cashiers, who would have
been on lower salaries within the business. While we voted against the Resolution as it was overly
prescriptive, binding the company to a specific course of action, we asked HSBC to consider commissioning
a review by an independent actuary into the scheme. This review should determine the implications of
removing the integration with the state pension (for example, what would the effect be on the other
pension schemes within the Group if integration was removed and would any change to future pension
payments require a retrospective application too?), particularly as some of their market peers did not
include such a mechanism in pension schemes. We await the company’s response.

¢ We met with the Chairman of Aminex, an upstream oil and gas company, and held a subsequent call with
him following the announcement that the company’s CEO would be stepping down. In our engagements
we discussed capital allocation and the company’s broader organisational priorities in the month ahead.

¢ We attended a Sustainability Presentation held by the world’s largest manufacturer and distributor of
sewing thread and suppliers, Coats Group. The company is also the second-largest manufacturer of zips
and fasteners. Over the past six years the company has homed in on driving down energy usage in what
is an energy intensive business, reduced its environmental impact (it recently launched a new 100%
recycled premium thread) and improved health and safety conditions for its employees (the company
recently reached 2 million hours of incident free working). Alongside doing the right thing for the planet
and earning its license to operate, this approach has realised cost efficiencies and arguably increased its
competitiveness. For example, the company was keen to note that at a time when the fashion industry is
under scrutiny for unsustainable practices such as ‘“fast fashion’, by taking an active approach on
addressing ESG factors, the business believes it has won new business in significant part because of its
ESG credentials. Indeed, because of earlier investment in this space, it claimed to have a six to ten-year
head start on its competitors on Corporate Social Responsibility spending.

* In light of the catastrophic failure of the dam owned by Brazilian mining group Vale at Brumadinho in
Brazil at the start of this year, we wrote to all of our Mining holdings to understand whether they had
initiated a review of the integrity of their tailings dams; and if they had not, we requested the reasons for
inaction. Where a company had undertaken a review, we wanted to learn about the findings and
conclusions of its investigation; what changes had been made or planned; what existing arrangements for
monitoring and independent inspections were in place and planned; and to clarify if the tailings dams
owned were upstream, downstream or other. The companies written to were: Acacia Mining, Agnico-
Eagle Mines, Atalaya Mining, Barrick Gold, BHP Group, Gem Diamonds, Gold Fields, Hochschild Mining,

Hummingbird Resources, KAZ Minerals, Lonmin, Newmont Goldcorp Mining, Petra Diamonds, Shanta
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Gold, Sibanye Gold, Sylvania Platinum and The Mosaic Company. We continue to review the responses
of the companies as we receive them and will provide a full report in Q3.

A selection of voting examples from this quarter are provided below.

STV, AGM: We voted in favour of the Remuneration Report as although a target level for the bonus had not been
disclosed, we noted threshold and maximum targets had been, and we noted operating profit achieved in 2018
was higher than Financial Year 2017, despite the threshold being lower than 2017. We noted ISS research was
unable to find company commentary on the (now departed) CFO’s personal objectives which would help
determine any bonus, however we did find a company explanation in research from an alternative research service
we had trialled. This vote instruction was not in line with the ‘AGAINST’ recommendation of [SS.

Royal Bank of Scotland, AGM: We voted against a shareholder proposal that sought the establishment of a
shareholder committee, We agreed with concerns over the potentially unfair representation of shareholders on
the committee and the concern that the creation of such a committee could duplicate and/or undermine the role
of the Board. This vote instruction was in line with the recommendation of ISS.

Tullow Oil, AGM: We voted against the Remuneration Report due to insufficient share ownership by the
executives, which we felt created an ‘agency’ problem, as we did not feel they were behaving like owners of the
business. The CEO, Paul McDade, held 125% of basic salary in shares, Angus McCoss an Executive Director, held
153% and Les Wooad, the CFO, held 24%. The company’s Remuneration Palicy has a shareholding requirement of
300% of basic salary. This vote instruction was not in line with the ‘FOR’ recommendation of ISS.

Barclays, AGM: We voted against the Remuneration Report, as the malus had not been applied in full to the 2016
bonus of CEO Jes Staley, following the conclusion of the regulatory investigation into his conduct in relation to a
whistleblower. Staley was found to have breached the standard of care required and expected of a Chief Executive
in a way that risked undermining confidence in Barclays’ whistleblowing procedures. This vote instruction was in
line with the recommendation of ISS.

We also voted against a shareholder proposal to elect Edward Bramson to the Board, as we remained supportive
of management. This vote instruction was in line with the recommendation of ISS.

Barrick Gold, AGM: We voted against the company’s approach to executive compensation, as we felt an excessive
level of remuneration was paid that was out of kilter with company performance. This vote instruction was not in
line with the ‘FOR’ recommendation of ISS.

We withheld our vote on the re-election of the Chair of the Corporate Governance & Nominating Committee,
Gustavo A. Cisneros, due to an absence of any ethnic and gender diversity on the company’s Board. This vote
instruction was not in line with the ‘FOR’ recommendation of 1SS.

SDL, AGM: The company’s proposed Remuneration Policy lacked a post-cessation shareholding holding period for
executives, which is considered best practice by the Investment Association’s Principles of Remuneration
(November 2018 edition). We engaged with the company to request this was incorporated, but received an
unsatisfactory response, including the view that such a provision would have a demotivational impact. We
therefore voted against the proposed Policy. This vote instruction was not in line with the ‘FOR’ recommendation
of ISS.

Standard Chartered, AGM: We voted against the proposed Remuneration Policy as it merged together cash salary
and fixed pay allowances in order to calculate the pension contribution level from an overall ‘total salary'.
Contribution levels were too high. This vote instruction was in line with the recommendation of ISS.

Diamond Offshore Drilling, AGM: We voted against the election of a series of directors due to a majority of the
Board being non-independent and also because a formal nominating committee was not in place. The Board also
lacked any gender diversity, which prompted further cause for concern. These vote instructions were a mixture of
in line with and against ISS recommendations.

Majedie Asset Management Limited 21




Rockhopper Exploration, AGM: We voted in favour of the re-election of Timothy Bushell. We noted that he was
classified by 1SS as non-independent having previously served as CEO of Falkland Oil and Gas Ltd, which merged
with the company in 2016, and he had also provided consultancy services to the company in Financial Year 2016,
for which he was remunerated. We chose to afford flexibility to this smaller company and recognise the expertise
that Bushell brought to the Board. We have subsequently raised the issue of wider board governance with the
company and intend to sustain our engagement on the matter. This vate instruction was not in line with the
‘AGAINST’ recommendation of ISS.

Premier Oil, AGM: We voted against the Remuneration Report because of the low executive shareholding levels
relative to the company’s own shareholding requirement level of 250% of basic salary. The CEO held 172% of basic
salary in shares, the CFO 21% and an Executive Director held 99% (as at the end of December 2018). We concluded
enough time had passed for the executives to meet the requirement. This vote instruction was in line with the
recommendation of ISS.

BP, AGM: We voted in favour of the Climate Action 100+ shareholder resolution on climate change disclosures
which called for BP to describe how its strategy is consistent with the Paris goals. This proposal was also supported
by the BP Board. In contrast, we voted against approval of a shareholder resolution tabled by the group ‘Follow
This’, in connection to Climate Change Targets. We felt the proposal was prescriptive in nature, that it would impact
the company’s flexibility in this area, and was unnecessary given BP was responding to the issues raised in its
support of the Climate Action 100+ shareholder resolution, which was deemed to be less prescriptive. These vote
instructions were in line with the recommendations of ISS.

Lamprell, AGM: We voted against approval of the Remuneration Report, as exceptional LTIP awards had been
granted, beyond the maximum award levels in place. We felt this was misaligned with the company’s performance
and we followed up our vote with a call with the Chair of the Remuneration Committee to communicate our
concern. This vote instruction was in line with the recommendation of ISS.

Orange, AGM: We voted against approval of the compensation received by Stephane Richard, Chairman and CEQ;
Ramon Fernandez, Vice CEO and Gervais Pellissie, Vice-CEO, as we were concerned by each of these individuals’
notably low company shareholdings. These vote instructions were not in line with the ‘FOR’ recommendations of
ISS.

Comptoir, AGM: We abstained on the election of the company’s Chairman, Richard Kleiner. The Board did not
have any directors that could be classified as independent, and the Audit and Remuneration committees consisted
of only one non-independent director (Kleiner). We therefore abstained on the election of the Chair given the
composition; we abstained rather than voted against, as had the Director not been elected to the Board, the
company would have been without a non-executive director. We contacted the company to express our
dissatisfaction with the current composition and the company assured us that the Board was working hard to
appoint the right candidate for a vacant non-executive director role. This vote instruction was in line with the
recommendation of [SS.

Mears, AGM: As we supported the Board in its own search for two new directors, we voted against two director
candidates that had been proposed by another shareholder. We had engaged with the company on this matter
prior to voting. This vote instruction was in line with the recommendation of ISS.

Nostrum Oil & Gas: We voted against the Remuneration Report as research found that when accounting for
‘employer taxes’ borne by the company, the CFO’s total pay had increased 41.8% for 2018. Furthermore, the
Executive Director’s had notably low shareholdings e.g. the CEO with a tenure of 15 years held 2% of basic salary
in shares. This vote instruction was not in line with the ‘FOR’ recommendation of ISS.

We voted against the Remuneration Policy as the LTIP only covered a one-year period rather than three years and
its performance conditions could be potentially waived in a Change in Control event. The proposed Policy also
allowed for the possibility of ‘Golden Hellos’ for new directors and a specific requirement for executives to hold

shares as a proportion of their salary was absent. This vote instruction was in line with the recommendation of ISS.
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GVC, AGM: We voted against the company’s Remuneration Report due to the high level of pay received by the
CEO, Kenny Alexander. Alexander’s total pay approached £20m in 2018 and he was scheduled to receive a 27%
increase in his salary, taking it from £750,000 to £950,000 with a small concession being that his variable pay would
be based off a figure of £800,000. Following publication of the Remuneration Report, the CEO volunteered to have
his salary set at £800,000, Given the continued high level of pay, we voted against the Remuneration Report, as
well as against the re-election of the Remuneration Committee Chair, Jane Ascombe. We have since sold the
holding. These vote instructions were not in line with the ‘FOR’ recommendations of ISS, who had changed their
‘AGAINST recommendations following the announcement of the reduced salary.

Hochschild Mining, AGM: We voted against the Remuneration Report as there were three fatalities in the
company’s operations during the year. This did not cancel out all the annual bonus safety metrics (the accident
frequency rate metric still paid out at 100%) and the CEO received an overall bonus of $345,000. We disagreed
that the mechanics of the bonus award could operate in this way. This vote instruction was not in line with the
‘FOR’ recommendation of ISS.

Acacia Mining, AGM: We voted against approval of the Remuneration Report as we felt there was an insufficient
rationale for the Interim CEO’s {Peter Geleta) pay and bonus increase {Geleta’s salary increased 6.3% and on-target
performance bonus opportunity increased from 75% of salary to 100% of salary), particularly given a fatality had
occurred at one of the company’s operating sites during the year. This vote instruction was in line with the
recommendation of ISS.

M.P. Evans, AGM: We voted against the re-election of two directors, Richard Robinow and Philip Fletcher, due to
the length of their tenures on the Board (20 and 32 years respectively). Their long tenures meant they could not
be classified as independent, yet both sat on the Audit Committee and Robinow also sat on the Remuneration
Committee, both of which should have been wholly independent committees. These vote instructions were inline
with the recommendations of ISS.

FirstGroup, GM: Activist investor Coast Capital sought the removal of all of the Board’s directors in favour of its
own candidates. We engaged with FirstGroup’s Senior independent Director (SID) ahead of the meeting and were
given assurance that he would be pursing board refreshment. We were therefore content to vote against Coast
Capital’s proposals, implicitly in favour of a more orderly refreshment process (one director candidate’s
nomination was withdrawn, and therefore we abstained on this item). We note that the FirstGroup Chairman
stood down following the meeting and a search process for his successor is underway, led by the SID. These vote
instructions were a mixture of in line with and against ISS recommendations.

Hummingbird: We voted against the Financial Statements and Statutory Reports due to several concerns. The
absence of a Remuneration Committee meant the Board was assumed to deal with remuneration matters, which
should otherwise have been dealt with by independent directors on a separate Remuneration Committee.
Furthermore, we noted that long-term incentives awards granted to Executive Directors during the year featured
a vesting period of less than three years; and the annual report did not include certain key remuneration details,
including the clear breakdown of individual remuneration components paid and the bonus paid during the year.
Lastly, while we noted independent auditors had identified material uncertainty regarding the Group’s ability to
continue as a going concern, the Company had set out ways to deal with a situation where anticipated levels of
gold production were not achieved. This vote instruction was in line with the recommendation of ISS.

We abstained on the re-election of Stephen Betts as a Director. Betts is the father of the CEO and previously had
a separate business relationship with the company and was therefore not classified as independent. Given the
absence of a Remuneration Committee, he was assumed to be involved in discussions on remuneration which
should otherwise be dealt with by independent directors. We noted, however, that Betts had stepped down from
the Audit Committee during the year leading it to be classified as independent. We were therefore content to
abstain on his re-election. This vote instruction was in line with the recommendation of ISS.

Majedie Asset Management Limited 23




VOTING POLICY

We introduced our own customised voting policy in the second quarter of 2014. This is run in parallel with ISS's

policy recommendations. The majority of areas in which our policy differs from that of 1SS are within the smaller

company sector, where we are a leading UK participant, and relates to capital raising with pre-emptive shareholder

rights and the composition of boards; these issues are by their nature often associated with smaller companies. It

is not inconceivable that we will make exceptions and vote against our own policy: as with all our voting, we

proceed on a case by case basis. We review our policy annually to ensure it is consistent with current best practice.

Below are the specifics of the policy. It is worth noting that we regard a smaller company as having a market

capitalisation of £1.7bn or less.

Agenda Type

1SS palicy

Majedie Policy

Smaller Company Board Structure

Where Non-Executive Directors (NEDs)
are members of internal boards, or
where members of the board sit on more
than one internal committee, this is
regarded as being against best practice,
and therefore the recommendation is to
vote against such proposals.

Give smaller companies greater
flexibility in the composition of
their boards for practical reasons,
given personnel limitations.

Issuances with Pre-emptive Rights

Praposals of greater than 33% of Issued
Share Capital are against best practice
and therefore the recommendation is to
vote against.

As shareholders we will be given
the right to take up the issuance,
and therefore will not be diluted.
We therefore vote for such
proposals if they protect or
increase shareholder value.

Issuances without Pre-emptive Rights

Proposals of greater than 10% of Issued
Share Capital are against best practice
and therefore the recommendation is to
vote against.

Vote in line with ISS as such
issuances are potentially dilutive
for shareholders, However, in a few
limited cases we may support the
management if they are making the
issuance without pre-emptive
rights in the course of a re-
financing exercise.

Political Contributions

Vote for.,

Vote against. We want to maintain
an independent stance.
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VOTING RECORD SUMMARY

Please see below a breakdown of the meetings and resolutions which pertain to your portfolio.

SUMMARY VOTES PERCENT
Number of meetings voted at this period 100

Number of resolutions 1,633

Where we voted in line with Management 1,547 94.7
Where we have not voted in line with Management 86 53

Source: Majedie, 1SS (Institutional Shareholder Services)

The table below is a breakdown of the number of resolutions where we have either voted against Management or

abstained.
CATEGORY AGAINST MANAGEMENT ABSTAIN
Board election & related proposals 19 8
Capitalisation 0 0
Miscellaneous 23 0
Remuneration 5 0
Reorganisations, mergers & anti-takeover 0 0
Routine/Business 33 0
Shareholder proposals 6 1
Total 86 9
Sources: Majedie, ISS {Institutional Shareholder Services)
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VOTING RECORD DETAILS

SECURITY NAME MEETING DATE MEETING TYPE MAIJEDIE VOTE

888 HOLDINGS 21 May 2019 AGM Voted for all

ABB 02 May 2019 AGM Against Resolution 11
ACACIA MINING 13 Jun 2019 AGM Against Resolution 2

AGNICO EAGLE MINES 26 Apr 2019 AGM/EGM Voted for all

AMINEX 12 Jun 2019 AGM Against Resolutions 1, 7, 9
ANGLO AMERICAN 30 Apr 2019 AGM Voted for all

ATALAYA MINING 27 Jun 2019 AGM Against Resolution 13

AVIVA 23 May 2019 AGM Qg:l?zziiisglution 15; Abstain on
BAE SYSTEMS 09 May 2019 AGM Against Resolution 17
BALFOUR BEATTY 16 May 2019 AGM Against Resolution 14
BARCLAYS 02 May 2019 AGM Against Resolutions 2, 16, 24
BARRICK GOLD 07 May 2019 AGM éiz’é?zziﬁisi';”o” 3: Withhold on
BP 21 May 2019 AGM Against Resolutions 16, 23
CAIRN ENERGY 17 May 2019 AGM Voted for all

CARD FACTORY 05 Jun 2019 AGM Voted for all

CENTAMIN 08 Apr 2019 AGM Voted for all

CENTRAL ASIA METALS 16 May 2019 AGM Voted for all

CENTRALNIC 20 Jun 2019 AGM Abstain on Resolutions 3, 4, 5
CENTRICA 13 May 2019 AGM Against Resolution 18

COATS GROUP 23 May 2019 AGM Voted for all

COMPTOIR GROUP 28 May 2019 AGM Abstain on Resolution 2
CURTIS BANKS 21 May 2019 AGM Voted for all

DAIRY CREST 01 Apr 2019 EGM Voted for all

DAIRY CREST 01 Apr 2019 Court Voted for all

DIAMOND OFFSHORE DRILLING 15 May 2019 AGM Against Resolutions 1.1, 1.6, 1.8
DIRECT LINE GROUP 08 May 2019 AGM Against Resolution 16
DOLPHIN CAPITAL INVESTORS 02 May 2019 EGM Against Resolution 1

EMIS GROUP 08 May 2019 AGM Against Resolution 13

ENSCO ROWAN 20 May 2019 AGM Voted for all

EXXON MOBIL 29 May 2019 AGM Against Resolutions 7, 8
FANUC 27 Jun 2019 AGM Voted for all

FASTIET 27 Jun 2019 AGM Against Resolution 5

FIRST REPUBLIC BANK 14 May 2019 AGM Voted for all

FIRSTGROUP 25 Jun 2019 EGM /I:,glfliriitn*jeAst?sl:atiir?r:)snal%:;:{ui;oer; j g hi,
GEM DIAMONDS 04 Jun 2019 AGM Voted for all
GLAXOSMITHKLINE 08 May 2019 EGM Voted for all
GLAXOSMITHKLINE 08 May 2019 AGM Against Resolution 16

GOLD FIELDS 21 May 2019 AGM Voted for all

GOLDCORP 04 Apr 2019 EGM Voted for all

GRESHAM COMPUTING 02 May 2019 AGM Voted for all

GRESHAM HOUSE 16 May 2019 AGM Voted for all
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SECURITY NAME

MEETING DATE

MEETING TYPE MAIEDIE VOTE

GVC HOLDINGS 05 Jun 2019 AGM Against Resolutions 2, 9

HOCHSCHILD MINING 06 Jun 2019 AGM Against Resolutions 2, 9

HSBC 12 Apr 2019 AGM Against Resolutions 7, 17

HUMMINGBIRD RESOURCES 26 Jun 2019 AGM Against Resolution 1; Abstain on
Resolution 3

IV 08 May 2019 AGM Against Resolution 19

JOHN LAING GROUP 09 May 2019 AGM Against Resolution 16

KAZ MINERALS 02 May 2019 AGM Voted for all

KENMARE RESOURCES 14 May 2019 AGM Voted for all

KONINKLIJKE KPN 10 Apr 2019 AGM Voted for all

LAMPRELL 21 May 2019 AGM Against Resolution 3

LEGAL & GENERAL 23 May 2019 AGM Against Resolution 19

LLOYDS BANKING GROUP 16 May 2019 AGM Against Resolution 18

LONMIN 28 May 2019 Court Voted for all

LONMIN 28 May 2019 EGM Voted for all

MARLOWE HOLDINGS 07 Jun 2019 EGM Voted for all

MARSHALLS 15 May 2019 AGM Voted for all

MEARS GROUP 31 May 2019 AGM Against Resolutions 21, 22

MONDI 09 May 2019 AGM Voted for all

MORSES CLUB 25 Jun 2019 AGM Voted for all

MORTGAGE ADVICE BUREAU HOLDING 21 May 2019 AGM Voted for all

MP EVANS 14 Jun 2019 AGM Against Resolutions 2, 3

NEWMONT GOLDCORP 04 Jun 2019 AGM Voted for all

NEXT 16 May 2019 AGM Voted for all

NOSTRUM OIL & GAS 04 Jun 2019 AGM Against Resolutions 2, 3

OCEANEERING INTERNATIONAL 09 May 2019 AGM Voted for all

ORANGE 21 May 2019 AGM/EGM ?5?322?,?3?2?3,5 éo[,)n, 12,17,19, 21,

PEARSON 26 Apr 2019 AGM Voted for all

PREMIER OIL 16 May 2019 AGM Against Resolutions 2, 15

REACH PLC 02 May 2019 AGM Against Resolution 17

RENTOKIL {NITIAL 08 May 2019 AGM Against Resolution 18

RESTORE ) 21 May 2019 AGM Voted for all

ROCKHOPPER EXPLORATION 15 May 2019 AGM Voted for all

ROYAL BANK OF SCOTLAND 25 Apr 2019 AGM Against Resolutions 25, 28

ROYAL DUTCH SHELL 21 May 2019 AGM Against Resolutions 21, 22

RPS GROUP 01 May 2019 AGM Voted for all

RSA INSURANCE 10 May 2019 AGM Against Resolution 16

SAGA 19 Jun 2019 AGM Against Resolutions 2, 15

SDL 07 May 2019 AGM Against Resolution 4

SECURE TRUST BANK 15 May 2019 AGM Voted for all

SERCO GROUP 09 May 2019 AGM Against Resolution 18

SHANTA GOLD 24 Apr 2019 AGM Against Resolution 9; Abstain on

Resolution 9
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SECURITY NAME

MEETING DATE

MEETING TYPE MAIEDIE VOTE

Against Resolutions 4, 5; Abstain on

SHERBORNE INVESTORS 04 Jun 2019 AGM Resolution 3

SIG 08 May 2019 AGM Voted for all

SMITH AND NEPHEW 11 Apr 2019 AGM Voted for all

SPIRE HEALTHCARE 16 May 2019 AGM Against Resolution 15
SPIRENT COMMUNICATIONS 01 May 2019 AGM Abstain on Resolution 8
STANDARD CHARTERED 08 May 2019 AGM Against Resolutions 4, 19
STV GROUP 23 Apr 2019 AGM Voted for all

TAPTICA INTERNATIONAL 13 Jun 2019 AGM Against Resolutions 6, A
TARSUS 19 Jun 2019 AGM Against Resolutions 2, 9
TESCO 13 Jun 2019 AGM Against Resolution 25
TRAVIS PERKINS 08 May 2019 AGM Voted for all

TRIBAL GROUP 24 Apr 2019 AGM Voted for all

TULLOW OIL 25 Apr 2019 AGM Against Resolution 3
ULTRA ELECTRONICS HOLDINGS 03 May 2019 AGM Voted for all

UNILEVER 02 May 2019 AGM Against Resolution 19
WILLIAM HILL 15 May 2019 AGM Against Resolution 13
WM MORRISON 13 Jun 2019 AGM Against Resolution 16
XAAR 21 May 2019 AGM Voted for all

Source: Majedie
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Over the last quarter we made voting recommendations at 1,716 meetings (23,757 resolutions). At 1,167 meetings we recommended opposing
one or more resolutions. We recommended voting with management by exception at 62 meetings and abstaining at three meetings. We
supported management on all resolutions at the remaining 484 meetings.

Global

We made voting recommendations at 1,716 meetings
(23,757 resolutions) over the last quarter.

[ Total meetings in favour 28.2%

[ Meetings against (or against AND abstain) 68,0%
[ Meetings abstained 0.2%

- | Meetings with management by exception 3,6 %

Australia and New Zealand Developed Asia Emerging and Frontier Markets
We made voting recommendations at 20 meetings We made voting recommendations at 503 meetings We made voting recommendations at 112meetings (1,434
(106resolutions) over the last quarter. {6,304resolutions) over the last quarter. resolutions) over the last quarter.

I Total meetings in favour 40% B Total meetings in favour 31.8% [ Total meetings in favour 18.8%
Meetings against (or against AND abstain) 60 % [ Meetings against (or against AND abstain) 67,0% 2} Meetings against (or against AND abstain) 79,5%
Meetings with management by exception 1,2% Meetings with management by exception 1.8%

Europe North America United Kingdom
We made voting recommendations at 37 9meetings We made voting recommendations at 474 meetings We made voting recommendations at 228 meetings (3,917
(6,165 resolutions) over the last quarter. {5,831resolutions) over the last quarter. resolutions) over the last quarter.

Bl Total meetings in favour 31,1% W Total meetings in favour 13,1% B Total meetings in favour 50,4%
| Meetings against {or against AND abstain) 66,8 % [ Meetings against (or against AND abstain) 80.0% Bl Meetings against (or against AND abstain) 42,5%
Meetings with management by exception 7.0% B Meetings abstained 1.3%

[E] Meetings with management by exception 5.7%

Meetings with management by exception 2,1%

For professional investors only www.hermes-investment.com




Voting Report LGPS Central - ACS

The issues on which we recommended voting against management or abstaining on resolutions are shown below.

Global

We recommended voting against or abstaining on
3,23 8 resolutions over the last quarter.

Il Board structure 47.4%

Bl Remuneration 25.0%

B sharehclder resolution 9.5%

| Capital structure and dividends 9.5 %
W Amend articles 0,5%

Audit and accounts 6.2 %

[ Investment/M&A 0,0%

oison pill/Anti-takeover device 0.4 %

B Other1.4%

Australia and New Zealand Developed Asia Emerging and Frontier Markets

We recommended voting against or abstaining on 25 We recommended voting against or abstainingon 755 We recommended voting against or abstaining on 2 6 3
resolutions over the last quarter. resolutions over the last quarter. resolutions over the last quarter.

Il Board structure 12% Il Board structure 70.5% [l Board structure 44.5%
| Remuneration 84% Bl Remuneration 3.0% 8 Remuneration 11.8%
] Shareholder resolution 4 % [ Shareholder resolution 1,9% B3] Shareholder resolution 3,0%

apital structure and dividends 9,3 % Capital structure and dividends 28.9%
B Amend articles 0,3% B Amend articles 1.9%
Audit and accounts 14,3% Audit and accounts 7,.2%

1 Poison pill/Anti-takeover device 0,8% [ | Investment/M&A 0,4%
B Other2,3%
Europe North America United Kingdom
We recommended voting against or abstainingon 976 We recommended voting against or abstaining on We recommended voting against or abstaining on 192
resolutions over the last quarter. 1,027 resolutions over the last quarter. resolutions over the last quarter.

Il Board structure 35,3% Il Board structure 44,6% [l Board structure 42,2%
[ Remuneration 32,5% [ Remuneration 31,4% [2 Remuneration 49.5%
[} Shareholder resolution 5.3 % B Shareholder resolution 22.7% B Shareholder resolution 0.5%

apital structure and dividends 16,0% B Amend articles 0.1% [ Capital structure and dividends 2,1%
B Amend articles 0.5% Audit and accounts 1,0% B Amend articles 2.1%

udit and accounts 6.1% B Other 0.3% B Auditand accounts 1.6%

Poison pill/Anti-takeover device 2,1%

| Poison pill/Anti-takeover device 0.4%
@ Other3.8%

2019Q2VFS
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INVESTMENT MANAGEMENT

LGPS Central - ACS Hermes EOS

Engagement by region
Over the last quarter we engaged with 428 companies held in the LGPS Central - ACS portfolios on a range of 978environmental, social and
governance issues and objectives.

Global
We engaged with 428 companies over the last quarter.

[ Environmentat 17.3%

[ Scdial and Ethical 16.7%

B Govemance 52.7%

trategy, Risk and Communication 13.4%

Australia & New Zealand Developed Asia Emerging & Developing Markets
We engaged with twocompanies over the last quarter.  We engaged with 63 companies over the last quarter. We engaged with 20 companies over the last quarter.

W Environmental 50.0% B Environmental 18.2% M Environmental 12.5%

B Govemance 50,0% B Social and Ethical 14,7% B Social and Ethical 9,4%
8 Govemance 49.0% B Govemance 62,5%

] Strategy, Risk and Communication 18.,2% Strategy, Risk and Communication 15,6%

Europe North America United Kingdom
We engaged with 82 companies over the last quarter. We engaged with 179companies over the last quarter. We engaged with 82 companies over the last quarter.

Il Environmental 18.0% I Environmental 16.0% I Ervironmental 19.5%
A Social and Fthical 19.0% [ Social and Ethical 14.6% Sociat and Ethical 22.4%
B Govemance 47.6% B Govemance 58.0% B Govermance 46.0%

o

trategy, Risk and Communication 15.3% £ | Strategy, Risk and Communication 11.4% Strategy, Risk and Communication 12.,1%

For professional investors only www.hermes-investment.com




Engagement Report LGPS Central - ACS

Engagement by theme

Over the last quarter we engaged with 428 companies held in the LGPS Central - ACS portfolios on a range of 978 environmental, social and
governance issues and objectives.

Environmental Social and Ethical Governance
Environmental topics featured in 17.3 % of our Social and Ethical topics featured in 16.7 % of our Governance topics featured in 52.7 % of our
engagements over the last quarter. engagements over the last quarter. engagements over the last quarter.

M Climate Change 72.8% I Bribery and Cormuption 5.5% [l Board Diversity, Skills and Experience 19.4%
[ Forestry and Land Use 4,1% Conductand Culture 13.5% [ Board Independence 15,0%
[ Pollution and Waste Management 10,7% [ Diversity 30,1% [ Executive Remuneration 49.7%

upply Chain Management 6.5 % Human Capital Management 18.4% Shareholder Protection and Rights 13,4 %
B Water5,9% [ Human Rights 22.1% B Succession Planning 2,5 %

Labour Rights 5,.5%
B Tax4,9%

Strategy, Risk and Communication

Strategy, Risk and Communication topics featured in
13.4 % of our engagements over the last quarter.

[ Auditand Accounting 12.2%

| Business Strategy 35.9%

B Cyber Security 4.6%

tegrated Reporting and Other Disclosure 30.5%
B Risk Management 16.8%

2019QZ2EFS
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8N 7y,
LGPS Central Limited
e —

Notices;
1GPS Central Limied is committed to disclosing its voting record on a vote-by-vote basis, Including where practicable the provision of a rationate far votes cast against management.
The data presented here relate to voting decisions for securities held in portfolios held within the company’s Authorised Contractual Scheme (ACS).

Meeting Date Company Name Meeting Type Voting Action Agenda [tem Numbers Voting Explanation
Nissan Mator Ca,, Ltd. Spedal All For
Capitaland Commerdal Trust Annual Against 3 ssua of equity ralsas concems about excessiva diution of existing shareholdars
Capitaland Mall Trust Annual Against 3 Issua of equity ralses concems about excassiva dlution of existing sharsholders
Capitaland Lid, Annuzl Al For
Capitaland Ltd, Spedal All For
Sembcorp Marine Ltd, Annual Al For
{Ganting Shgapare Ltd. Anral Against 5] Concams to protact sharehoider valus
i 7 h
[Sambcorp industries Ltd, Anniial Al For
[Singapare Tachnalogles Enginesring Lid, Arinua] Against 2 Apparent falurs to fk pay and appropriata parformanca
Siniec Real Esiate nvestment Trust Annual Agalnst 3 tssue of equity ralses concems abotd excassive diution of existing shareholders
Keppel Corp. Ltd. Annual Alt For
Keppal REIT Annual Against 4 Goricams abaut overall board structare
6 Concems to protect shareholder valug
5 Issue of equity ralses
Hong Kong Exchanges & Clearing Ltd, Annital All For
Olam International t.td. Annual All For
Venture Corp, Ltd. Annual  Against 10 Concarns to protect shareholder value
Wimar Intemational Lid. Annual Against 12 Concems to protect shareholder value
10 1 f nee! bout i
Wimar onal Lid, Spacial Against 123 Apparerit faiure w ik pay and apprupyiate performance
OES Graup Holdings Ltd, Anrwal Al For
Pigeon Corp, Annual All For
{Sakisid Hourse, [1d; Anaiai Al For
UOL Group Ltd, Annual Against 8 Apparant falure to ink pay and appropriata parformance
10 Concems ta pwwct sharehalder value
9 !j ONCems
City D Ltd, Annual Against 4 Concems related to atisndance at board or commitie mastngs
ComforitieiGra Corp. Lid, Annial Against i Concerns fa protect valle
Hutchison Port Holdngs Trust Annuat Agalnst 3 Issua of equity ralses concemns about excassive diution of existing shareholders
Jardina Cyda & Carriage Ltd. Annuat Against 70 Concems ta protact shareholder value
7a ssue of aquity ralses concems about excessive diution of existing shareholders
4a Lack of independence on board
. 4b Ovrtioards ¥
Urited Overseas Bank Ltd, (Singapore} Annual All For
Ovarsea-Chinasa Banking Corp. Lid. Anaual All For
Hang L.ung Group Ltd,  Annuat Against 6,7 Issue of equity raises concems about excassive diution of existng shareholdersinsufficientipoor disclosire
Hang Lung Properties Ltd. Annual Against 8,7 Issue of equity rajses cancems about excassive dlution of existing shareholdersinsufficlsrt/peor disclosure
{StarHub Ltd, Annual Against 10 Issue of aquity ralses concems abaut excessiva diution of existing sharehalders
StarHub Ltd, iSpedal Against i Concems ta protect shareholder valua
The Bank of East Asla Lid. Annual Against 4,6 Iasue of aquity reises cancams about excess:ve dhution of existing sharshokiers
3a,3¢
LR Hokings L1, Arnial AiFor o
WIRAE ASSET DAEWGO €0, 10, Spackal Al For
Hang Seng Bank Ltd. Annual Agalnst 5 Issue of equity raises concems about evcessive dhution of existing shareholders
2h Overboarded/Tao many
PCOW Ltd, Annuat Against 5,7 Issue of equity raises cos
3¢
The Wharf (Holdmngs) Ltd, Annual Against 2¢
6,7
Swire Proparties Lid. Annuat Against 4
1d
Whaelock & Co. Lid. Annia] Against 57 fscua of equity rals s aAbotl axcassiva diuton of exstng sharenoklers
Cathay Pacific Always Ltd, Annual Agalnst 1o Concems refatad to attandanca at board or committea meetings
4 Issue of equity ralses concems about excassive diution of existing shareholders
1a Lack of independence on board
1d
Boviar Assats Hokdings L1d. Aniisal Against 7 iCancams 1o protact sharehaider vaia
5 Concems to protact shareholder value
i 3b tack of independ:
BOC Hong Kong (Holdings) Ltd. Annual Against 3d meabngs
5,7, ity ralses concams about excessive diution of e
Galaxy Entartatnment Graup Lid. Ansual Agamnst 4.24.3
2,3
Hysan D Co., Ltd. Annual  Against 2.22.3,2.42.5 Lack of independervce on board
[Nﬂon Holdngs Co., Ltd. Annual  Against 1.1 Concarns related to approach to board divarsity
Shaugang Fushan Resources Group Ltd, Annual Against 3A Concemns about candidate's experience/skils
57 Issue of equity ralses concems about excassive diution of existing shareholders
3C, OverboardediToo many other time commitments
[Swira Pacific Ltd, Annual Against 4 [ssue of equity raises concems abolt excessive diution of existing sharsholders
AIA Group Ltd. Annual Alt For M
SHIMATIURA Co., Ltd. Arinual A For
Sun Art Retal Graup Ltd,  Annua) Agalnst 6,7 ssue of equity ralses concams about excessive diution of existing shareholders
Techtronic Industries Co., Lid.  Anrual Against 73,70 Issue of capital ralses concems abotd excessive dition of existing shareholders
32,30 Lack of independence on board
Lawsan, Inc. | Annual All For
Takashimaya Co., l.td, Annual Against 2.1,2.10,3.2 Concerns about overall board structure
MTR Corp, Ltd. Annual All Far
{Ryohin Reikaku Co., [1d. Anewal AiFor
Television Broadcasts Ltd.  Annual Against 1 Cancerms ta protact shareholder value
5,7
AEGN Wafl €., [id. Aneual Against 1,120 [Cancems about overall board stricture
Hisamitsu Phamaceutical Co., Inc. Annuat Agalnst 2.1 Concams about overall board structure
2.1
1 FRONT RETAILING Co,, Lt Rral A For
G T, Anaual Agatnst 5.7 [ssue of equity raises concems about excassiva diution of existing shareholders
Seven &1 Holdings Co,, Ltd, Annual All For
Tohw Co, Lid. (8803) | Annoal Against 51 Concarns related o approach 1o board dnerskyConcams about overal board striictize
Dah Sing Banking Group Ltd, Annual Against 7 Apparent faha to link pay and appropriate peffonnanoe
S
Dah Sing Finandial Holdings Ltd, Annual Against £]
L. 5.9 i equity
{Sugl Holdings Co,, Ltd. Annual Against 1.6 Concerns ebout overall board structure
jichigo, inc. Anmual Al For
}Faminart UNY Holdings Co. Ltd. Anruat Against 2.1 Concams about overall board structura
Guatai Junan i Holdings Ltd. Annual Against BA6C Issua of aquity raisas concams about excassive diution of existing sharsholders
Hendsrson Land Davelopment Ce. Ltd. Annual Against 3.3 Conicems related to attendance at board or commitse meatings
5G.50 Hssue of equity ralses concems about excessive diution of existing sharehalders
3.4 nts
Hong Kong & China Gas Co, Ltd. Annual Agalnst 5.35.4 ity v diubion of existing shareholders
31,3233
3.4
{Shochiia Co., L. Annual Against 22
2.1,
fglcia Holdings Co., Ltd. Annual Against 2.1
VASKAWK Electic Corp, Aringal A For
ABCMART, INC. Annual Against 3.1
2.1
AEGN Ea., itd, Aniial Againgt i3
BOC Aviation Ltd. Annuat Agalnst 7.8 ssua of equity ralses concems about excassive diution of existing sharsholders
Hzumi Co,, Ltd. Annual Against 3 Apparent fature to Enk pay and appropriats performance
2.6 Concams about overall baard structure
2.1 1o approach to board di
Champion Real Estats Investment Trust Annual Against 4 iovarbaa:ded/l’oo many other tme
China Travel Intamational Investmant Hong Kong Ltd JAnnual Against 2b iConcems velatad to attendance at board or r.omnmaa meanngs
5,8 i
CJ Cheilledang Corp, Spedial AR For
{ikorea Shipbuiding & Offshare Enginsering Ca., Ltd. {Spadial Against 2.1,2.2 Lack of indepandence on board
S-0d Corp. Special All For
SJIM Holdings Ltd, Annual Against 8 Apparant falure to knk pay and appmpﬂa(e performanoa
4
Toyota Industries Corp. Annual Against 2.8,2.92,10,3
2.1
5
Phisan Electronics Corp.  Annua) Al For




Meeting Date Company Name Meeting Type [Voting Action | Agenda jtem Numbers ~ |Voting Explanation
Against

12/0812019 TOKAI RIKA CO,, LTD. Annual 2.12,2,133.2 Concams abaut overall koard structure
2.1 Concems related to approach to board diversity
4 Perfarmance-related paylawards for non-executives
Toyota Boshaku Corp, Anrral Against 2.7,2.9.210,3.2
2.1 d
Hankyu Hanshin Holdhgs, inc. Aneia] Agalnst 25 Concerns abowt overal board structire
TKiratsir Group Holdings Co,, Ltd, Annua)  Agalnst 210,212,213 Concerns about overal board structure
2,1 Concarns ralated to approach to board diversity
Malco intamational Davalopmant Ltd,  Annual Agalnst 3a3,4 Concerms refated to Non-audit faes
6.1,6.2 Issus of aquity ralses concems about excassive dlution of 8xisting sharsholders
322,
MISUM] Group inc. Annual Against 21 Concems relate: pproach to board diversity
Toyota Motor Corp.  Anrual All For
China Overseas Land & lnvestment Lid.  Annuat Against 7.8 Issue of equity ralses concemns about excessive diution of existing shareholders
iE.SUN Financial Holding Co., Ltd. Anfual Al For
Annual Against 1.1,1.2 Concerns about overall
Annual  Against 3 Concermns rafated to potential canflict of interests
2.1 Concems to protect shareholder value
1
Micro-Star Intemational Co,, Ltd. Annual All For
The Shizuoka Bank, Ltd. Annual Against 32,33 Concarns about ovaral board structure
2.2 Concems abott overall parformance
2.1 Cor
iToyoda Gosal Co,, Ltd, Annual All For
Vanguard Intemational Semlconducter Corp,  Annua) All Far
Zenkoku Hosha Co., Lid. Annual All For
Gapoom Ca.,, Ltd, Annual Against 3.1 Concems related to approach to board diversity
Dakchl Sankyo Co,, Ltd, Annua| Al For
léuangdong Irvestmant Lid, Annual Against 3.5 Cancarms about candidata's experiance/sials 2- Concarms to protect sharehoker valua
5 Concems ta protact sharsholder valus
Isstan MAsukoshi Holdings Ltd. Annual Against 21,22
JARAN FOST INSURANCE Co,, id, Aneisal Al For
Seven Bank Ltd, Annual Al For
Alsin Selid Co.,, Ltd. Annual Against 3 Concams about ovarall board structure
Astellas Pharma, Inc, Annual Al For
BOC Aviaton Ltd. Spaciaf All For
Hitachi Transport Systam, Lid, Anaual Agalnst 1.4,1.6 Lack of on at board
Japan Aidines Co,, Ltd, Annual Against 2.10 Concems about overall board structure.
Japan Past Bank Co., Ltd. Annual All For
SR Carp. Annial Against 33 Cancams refated fo approach to board dversiy
Kakaku.com, Inc, Annual Against 2.9 Concams about overall board structura
Komatsu Lid,  Annual Against 2.1,2.4,2.6 Concams about overalt board structure
Konica Minalta, Inc, Annual Al For
NIDEC Corp. Annial A For
NTT DaCoMa, inc, Annual Against 2.1,2.2,2.43.1,32 Lack of independence on board
33 Lack of on board
OMRON Corp. Annual Al For
ré'h!omgl & Co., Ltd, Annual Against 2.1,2.4,25 Cancems about overall board structure
Sony Corp., Annual All For
i Tokyo Elactron Ltd, FAnnua)  Agalnst 5 Apparant fallure to Fnk pay and appropriata performance
1.1,1.11 Concams about ovarall board structure
3
U8 o, i Anral A For
Yahoo Japan Corp. Annual All For
CALBEE, Tna, Annual A For
Concordia Finandal Group, Ltd. Annual Against 1.3 Concerns about candidate's experiancafsidlls 2- insuficent basls to support a dedision
Fukuyama Transporting Ca,, {td,  Annual Against 4 Concerns about overall board structire
3.7 Concems refated to attendance at board or committas mestings
2 Concerns to protect shargholder valua
5 Unsuficiontipo e
Hino Motors, Lid, | Annual  Agalnst 11,183 Concems abaut overall board structure
Hitachi Lid. | Annual All For
Honda Motor Co., Ltd. Annual Al For
ITOCHU Techno-Solutions Corp. Annwal Agalnst 3.1 Concems about overall board structure
Japan Exchange Group, inc., Annual All For
Japan Post Holdings Co. Ltd. Annuat All For
1KDDI Carp. Annal AllFor
gkahan Holdings Co., Ltd.  Annual Against 3.4 Concarns about evarall board structura
i 2.1 Concerns retated to approach o board diversty,
{Kaal Tecmo Holdings Co., Lid.  Annua) Against 2.1,2.10,2.11 Concams about averall boa
il:{ippon Yusen KK  Annual Against 2,122 Cancems about overal
;_Remﬂ Haldings Co., Ltd. Annual Against 1.1 Concermns about ovarall board structire
insei Bank, Ltd,  Annuat All For
i§oftBank Group Corp. Annual  Agatnst 210 Lack of independence on board
2.1 Lack of indepsndance on board Concemns related to approach to board diversity
Yakdt Hansha Co.,, Lid. Annual Against 1.10,1.12,1.13 Concerns abat ralf
Cosmo Energy Hokdings Ca,, Lid. Annual Against 26,2731 Concems about overall board structure
Credit Salson Co., Lid. Annuat Against 2.1 Concams about overall board structure
Denka Co,, Ltd,  Annual Against 3.6,3.7 Concarms about overall koard structure
Eisal Co,, Ltd. Annusal Against 1.1 Concems about overall parfermancePoison pilanﬁ-tzkanwr maasura not in investors intarests
Fuji O Holdings, Inc.  Annual Against 4 Cancemns abaut ovaral board stnucture
H20 Retaiing Corp. Annual  Against 2.1 Cancerns about overal
1HI Corp.  Annual Against 2.1 Concarns about ovarall board structure
Kobe Stesl, Ltd, Annual | Against 1.1 Concerns about averal
LiNTEC Corp. Annual Against 2.10,2.11 Cancamns about ovarall hoard structure
Mani Group Co., Ltd. Anrwal Al For
Mitsut & Co., Ltd. Annual All For
Nippon Shokubai Co,, Ltd, Annual Against 2.1 Concarns related to approach to board diversity
{Nomura Research Instifa Ltd. Annuaf Ali For
INTT DATA Corp, Annual Agalnst 3.1 Concams abaut overall board structure
Ona Pharmacautical Co., Ltd, | Annua) All For
Osaka Gas Co., Ltd. Anmua) Against 2.1 Concems abaut ovarall board structure
Renga Co,, Ltd, | Annual Against 1.161.17 Concerns about overal board structura
1.1 ch to board di
i8akisul Chamical Co., Lid. Annial AiFor
iSjitz Corp, Annual All For
{Simifomo Dainppon Pharma Go., Lid. Arnia] Against 3158 Concarms about overall board strictire
iTaiyo Nippon Sanso Corp, Anreaal Against 2.1 Cancerns ralated to approach to board diversityConcerns about ovarall board structure
Fieijin Lid, ] AiFor
Toshiba Plant Systems & Services Corp, Anrual Against 1.2 Concermns about averall board structure
fast Japan Raitway Co. Annual Against 3.4 Concams about overall board structure
ACOM Co., Ltd, | Annual Against 2.1 Cancarns abaut overal hoard structiraConcems related to approach to board diversity
Alps Alpine Co,, Ltd, Annua) All For
ANA HOLBINGS TNE, Annual Agiinst 2138383 Concamms about overal board sinuciure
ARIRKE JAPAN Co., Ttd, Annial Against 513238 Cancams aboit ovaral board sinicireLack of jon at board
2.1 Concerns related to approach to board divarsity
Autobacs Sevan Co,, Ltd. Annual Against 3.1
Central Japan Ralvay Co, Annuzl | Against 3.234 Concermns about overal board structure
DaHehi Life Holdngs, Inc. Annual Al For
Daleal Corp. Annual Against 3.73.83.9 Cancerns about overall board structure
Daifuku Co., Ltd, Annual Against 1.8 Concermns about overall board structure
Dafichikoshe Ca.,, Lid. Annual Al For
{East Japan Raiway Co, Anntal Against 22 ack of indspendence on board
2.1 L.ack of independence on board
Fujitsu Ganaral Ltd,  Annual Against 2.7,3.4 Concams about overall board structure
Fuyo General Leasa Co,, Ltd,  Annual Agalnst 4 Concems about overall board struckre
3.1 4
iGlory (td! Anruial Against 2.1 Concems felated o approach to board dersty
Hikar Tsushin, Inc. Annual  Agalnst 2.1 Concerns related to approach to board diversity
33 lated
Hitachi Chemical Co,, Ltd, Annual All For
Hitachl High-Technolagies Carp,  Annual Al For
Hokuhaku Financial Group, Inc. Annuat Against 3.235
2.1
{ITOCHU Carp. Anria] il For
lJapan Aviation Electronics Industry, Ltd,  Annua) Against 1.1 Concarns related to approach to board diversityConcerns about overall board structure
JFE Holdings, inc. Annua) All For
Kaneka Corp. Annval Agalnst .41 Concarns about overal board structure
1.1 4
{Kawasaki Kisen Kaisha, Lid, Annual Against 1.7,1.10 Concamns about overall board structure .
i 11,12 5 gl parformance
KOMERI CO., LTD. Annual Against 1.4,2.2 Concems about overall board structure
141 iConcems relatad ta approadh to board diversiy

TKYGRIN Holdings, the. Annual A For




Meeting Date Company Name Voting Action Agenda ltem Numbers Voting Explanation
Kyowa Exeo Corp, All For
!Zyushu Financial Group, Inc.  Agalnst 2.3 Cancerns about overall board struchsre
Kyushu Ratway Co. S
Maeda Corp, Against 3.4 Concems about averall board structure
6 e not n inve:
Maruben] Corp. Al For
Miraca Holdings, Ine. All For
Mitsubishi Corp. Against 3.3 Lack of independence on board
Msubishl Matarials Carp, Against 2.9 Lack of p atboard
Mitsubishi Motors Corp. Al For
Mitsubishi Tanabe Pharma Corp. Annuat All For
Mizuho Finandal Group, inc. Annuat All For
Nagase & Co,, Ltd, Annuaf Agalnst 2.1 Concarns refated to approach to beard divarsity
Nankai Elsctric Ralivay Co,, Ltd. Annuaf Against 373839 Concems about ovaraf board structura
NGK instiators, Ltd. Annual Against 2.4 Lack of indapendeance on board
Nifco Inc. Annual All For
Nitto Denko Corp. | Annual Agalnst 3.6 Lack of on board 2- O many other time
NS Salutions Corp. Annual Against 1.4 Concatns atout overal board structura
Okuma Corp. Annual Against 3.10 Concems about overal board structure
. 3.1 Concems related to approach to board diversih
ORIX Corp. Annual All For
Paltac Corp, Anntal Against 11,2223 Concems about overall board structure
§F§esona Haldings, Inc.  Annual Al For
iRicoh Co., Ltd. Annuai All For
Sega Sammy Holdings, Inc. Annual Against 1718 Concems about overall board structura
1.3,1:2 Concems
Seibu Holdings, Inc, Annuat All For
SKY Perfact JSAT Holdings inc. Anrual Against 27383113733 Concarms about overal baard struciure
Sany Finandal Holdngs, inc.  Annual Against 3.1 Cancems about overat board structura
Square Enix Holdings Co., Lid. Anruat Against 1.9 Concams related to approach to board diversity
Subant Corp, | Annual Al For
Sumitomo Chemical Co., Ltd. | Annual Agalnst 1.4 Concarns about overal board structure
Sumitomo Corp.  Annual Against 2.8 Cancemns about ovarall board structure
1SUmitamo Eleciric Idustries Lid, Annual Al For
Sumitomao Forestry Co,, Ltd, Annua) All For
Sysmex Corp,  Annual All For
Takara Bio Ina, Annual All For
Teruma Corp.  Annual All For
i The Hachijuni Bank, Ltd.  Annual Agalnst 3.13.2 [Concems about overal board structure
2.1
The Japan Stael Works Ltd.  Annual Against 3,2
2.1
The Kansal Electric Power Co., Ine. Answal Against 4.4 Concems about overal board struciure
4.104.11 Lack of Inds on board
Tobu Raitway Co,, Ltd, Annal Against 2,1 [Cancems ralatad to approach to board diversity
Tokuyama Corp. Anrual Against 2.9 Concems related to approach to board diversity
TS TECH CO,, LTD, Annual Al For
Zensha Holdings Co,, Ltd. Annwal A For
{Benesss Hokings, Inc., Anral Against 23 Concams about overal board structura
1.1 Concems about averal
DeNA Co,, Ltd. Annual Al For
FANCL Corp. Ancsal | Against 1.7 Cencerns about overall board structure
1.1 9ach to boay
Sundrug Co,, Ltd. Anral All For
Matsui Securities Co., Lid. Annual Against 21,3 Concams about averal board structure
BANDAT NAWES Holdings e, Arcial Al For
Brother industries, Lid, Annual Against 2.2 Concams about overal board structure
Fujtsu Lid, Annual Al For
Hitachi Censtruction Machinery Co,, Lid. Annual Against 1.10 Concens about overall board structure
Mitsubishi Shokuhin Co., Ltd. Annual Against 3.1,4.1 Concerns abaut overall board structure
MS&AD insuranca Group Haldings, Ine, Annual Al For
Annual Al For
Anntsal Against 2.9 Concerns about overall baard struchare
121 tad to approach to bo:
Nomura Holdngs, Inc. Ancusat Against 1.1,1.2
- 1.8 Lack of Independence on board
OBIC Businass Consuftants Co., Ltd. Annuat Against 2,1,2.7,210,3.233 Concams abot overal board striichira
T8§hin Tak Holdings Ltd. Annuial Against 37 Concems reiated 1o P Hip of ¥
7.8 |ssue of equity ralsas concams about excassiva dhation of existing shareholders
. 3.3 Lack of independant rapresantation at board committaes
SoftBank Corp. Annual Against 2.2 Concems about overal board structure
Sompo Holdings, Inc. Annual All For
{Sumitormo Bakelita Co., Lid. Annual Against 2.10 Cancerms about overal board structura
Tokio Marine Holdings, Inc. Annual All For
Tokyo Century Corp. Annual Against 2,526 Cancermns about overall board structure
2.1 iConcems refated to approach ta hoard diversi
Tokyo Selmitsy Co., Lid, Annual Against 3.9 :Concems about overail board structure.
'Yamzha Corp. Anryual All For
AEGH Financial Service Co., Lid, Annial AiFor
Alca Kogyo Co,, Ltd. Annual Against 2.1 Concems related to approach to board diversity
AIFUL Comp, Annual Against 2.1 Concems ralated to approach ta board divarsity
Alinomoto Co., Inc. Annual Al For
Aozara Bank Lid. Annual Against 1.4 Lack of independence on board
Asahl Kasal Corp. Annual All For
Azbd Corp. Annual Against 2,33 Concems about averal board structure
{ticreft One Inc. Ancial Al For
CONEYS Tiokdings Corp. Annual Against 3.2 Concerns about overal board structure
2.1 Com:ems related to approach to boal
Dalshi Hokustsu Finandal Greup, ine, Annual Against 1.1 ed to approach o boal
Daito Trust Canstruction Ca., Lid. Annual All For
Dalwa House Industry Co., Ltd. Annual Agalnst 3 Lack of independanca on hoard
BISEE Eorp, Arral Against 1747 Conoems ‘abott overal board struchre
3.1 A
Annual Against 1.1,2.2 Conoem about uwrg\)lpgzard structure
{Ezakd Gkoo Co., Lid, Annual Against 243733 Concems about overal board structure
Fujfi Electric Co., Ltd. Annua) Against 1.7 Cancerns about overall board structure
1.4
Fuji Seal Intsmational, Inc.  Annual Al For
Téinma Bank Lid, Annua) Against 2.1 Concems refated to approach to board diversity
2.9 Lack of on board
Hitachi Matals, Ltd. Annua) All For
Housa Foads Group Inc,  Annual  Against 3.9 Concerns about overall board structura
3.1
lida Group Holdings Co., Ltd,  Anrual All For
INFEX Comp. Annual Against 3132 Goncarms about averal parformance
3.133.14,4.3 Lack of independence on board
3.11 Lack of onboard
taham Yonakyu Haldings, Inc.  Anntal Against 2 Boncarns abaut overall board strxcture
ékaj‘unz Carp. Annial Al For
TKikkoman Com.  Annusal Against 2.92.10 Concems about overal board structure
5 Palsol i
l}%men Sarp. Anndal Against £X] Concems related to approach (0 board diversiy
Kisse] Pharmaceutical Co,, Ltd. Annual Against 3 F fated p for o
Kyocera Corp. Annuat All For
(iXii Group Corp. Annuat Against 1.1 Concems about candidate’s experiance/skis
1.8 Concermns about overall board struchure
1.3 Lack of independence on board
14,1617 Too many mherume
3.23.33.43.536 SH For against ion / proposal promotes
jappropriate accountab®ly or incentivisation
Martichi Stee) Tube Ltd. Anral Against 1.5,1.6 Concems about ovarall board structure
Mebuki Finandal Group, Inc, Annual All For
Mitsublshi Chamical Heldings Corp. Annual All For
Mitsublehl Gas Chemical Co,, Inc. Annual Agalnst 2.1,2.3 Concerms about ovarall baard structure
1.1
(isubishi UFJ Lease & Financa Co., Lid. Annal Against 1878
1.1
Mitsul Chemicals, Inc. Anrwsal Al For
Mistl O.5.K Lines, Ltd, Annual Agalnst 3.6 Concerns about overall board structure
NGK SPARK PLUG €0, LTD. Annual  Against 1.9 Concems about overal hoard structure
NH Foods Ltd. Annual All For
Nichirel Corp. Annual | Against 2.1 Concems about overall board structure
Nihont M&A Center inc. Annuat  Against 2,5 Concams related to approach to board divarsity
Nippan Kayaku Co., Ltd, Annual Against 2.7 Concams about ovarall board struchure
2.2 Congerns about overall board structurs Cancermns related to approach to board diversity
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19 2,1

INippon Steel Com,  Annual Against X Lack of ndepandence on board
{’Eﬁppon Felegraph & Telsphone Corp. Annual Al For
iNissan Motor Co,, Lid. Annual Against 3.6 Lack of independence on board
!Nomuﬁ Real Estate Holdings, Inc. Annual All For
]NSK Lid. Annual Agalnst 1.8 Lack of bon at board
INTN Corp. Annual Against 3.1 Concerns refated to approach to board divarsity
Obayashi Carp, Annual Against 2.1 [Concams related to approach to board diversityConcemns about overal board structure
Olympus Corp. Annual Against 3.1 [Concams about overal board structure
Oriant Corp, Annual Against 3.12,4.2 Concerns about overal board structure
3,11 Con
Penta-Ocean Construction Co., Ltd. Annual Against 2829210
2.1 i
PERSOL Heldings Co., L. Annual Against 5538 Concemns about overall board struchurs
Rela Group, Ins, Annual Against Lack of indepandence on board
i8arvin Godo Bank Ltd, Anrwal Against Concems about overalt board structure
Concems about ovarall board structuralack of on at board
Concems about overall performance
Santen Pharmacasittica] Ca,, Ltd. Annual All For
Sawal Phanmaceuticai Co,, Ltd, Annual All For
SCREEN Hoidings Co., (td, Arnual Against 5. Concams related o approach to board diversiy
[SE8K o, Anngal Against IRKNG Lack of indepandance on baard
lSG Holdngs Co., Ltd. Annual Agalnst 1.8 Concerns about overall board structure
§§)|am Corp. Annual Against 2.1 Concerns about overall board structure
1.1
SOHEG SECURITY SERVICES €6, LD, Annua) Against 2,10,2.11
2.1
Starley Elactiic Co,, Ltd, Ancial Agiinst 14 Cancems relaied to approach {
Sumfiomo Netal Miring Go., 11d. Ancal Against 3 Cack of o board
TADANO Lid, Anntal Against 25 Concerns about overall board strucure
TIS, Inc. (Japan)  Annoal Agalnst 3.9 Concams about overall board structura
TOHO GAS Co., Ltd, Annua] Against 3.8,4.3 Concerns about ovarall board structure
Toray Industries, ino. Annual Against 3 Lack of independence on board
4.4
FOTO Ltd. Annual Against 2.2 Concerns about overal board s'mctwe
1.1
i Tayo Salkan Group Holdings Ltd. Annual Against 21,22
Toyoba Co,, Lid,  Annal Against 2.1,2.2 Concemns about everall performance
Toyota Tsusho Corp, Annual Against 2.41 Concems about overall board structure
Financial Group, Inc. Annual Against (K} Concems about overall board structure
1.1 i
g Yamato Holdings Co., Ltd,  Annual Al For
/2019 Yaoko Co., Ltd. Annual Against 3,10 Lack of on board
9 Yokogawa Elactric Corp, Annual Against 2.1 Concarns related to approach to board diversity
F505618 7070 e, Ancual Againt 43 Cancams about overal board structura
[E] & Corp. Annual Al For
9 Alr Watar Inc. Annual Against 2.3 Concerns about ovaral board structure
§ Aifresa FHoldings Corp. Arisal Against .10 Cancams about ovarail board struciura
26/0812018 AMADA HOLDINGS Co., Ltd,  Annual Against 2.8 Concems about overall board structure
2.1
APLUS FINANCIAL Ca., Tid Annial Agalnst 1.8
1.1
Chubu Elactric Power Co., Ine. | Annual | Agalnst 4.1 {Concams abolt ovarall board structure
Citizan Watch Co,, Lid,  Annuat Against 2.1 Concems about averall board stnuctura
Daldo Stes] Co,, Lid, Annuat  Against 2.8,2.103.233 Concems about overall board structure
5 d payla
Daiwa Securities Group Ina, Annua) All For
BENSO Corp. Annua) Against 1.6 Concems about overall board structure
i_éiecﬁc Power Development Ca,, Ltd, Anoal Against 2.12,3.1 [Concarns about overal board structure
g 2.1 Cancerns refatad to approach to hoard divarsity
H 213
EXEDY Corp. Al Against 282163338 struchre
2.1
FP Corp. Annual Against 2 Apparant faiure to Enk pay and appropriate per'crmanca
. sinichre
Fuji Madia Holdings, inc. | Annual Against 2.12,2.132.17,21834 Concems about overall board structurs
2.1 Concerns abaut overall board structureConcerns refated to attsndance at board or committee meetings
2.2 Concems about ovaral parfermance
2.1 Concems about ovaral parformanceConcems about averall board structuraConcams related to approach ta
GOLOWIN ING. Anrual Against 181527 ’mncens :;::Ym overail board structure
Hitachi Capital Corp. Annual Afl For
Hokkalde Elactric Power Ce., inc, Anrual Against 6 Concems about ovarall board structure
Hokuriku Electric Power Co., Annyal Against 3539 Concems about overall board structure
3.1 Concems about overall board strusture
3.4 Concems about overall performance
3.8 Concems abaut overall performance
£ SH: For rasohstion, against ion / proposal promotas
itransparency
HOYA Corp. Annual AR For
Isuzu Mators Ltd, Annual Against 21 Concerns about overal board structure Concams relatad to approach to board diversity
Japan Alrpart Terminal Co., Ltd, | Annual Against 2,11,212,2.132.14 Concarns about ovaral board structura
JTEKT Caip,  Annuaj Against 2.4,2.7,29 Concarmns about overal board structure
JXTG Heldings, Inc. | Annuat All For
K's Holdings Corp, Annual All For
iiansal Miral Financial Group, ino. Anrual Against 1K Concams refated to approach to board diversiy
xrlzamsaki Heavy industries, Ltd, Annual Against 2.1 Concemns about overall board structure
TKonami Haldings Corp. Anrmial Against 1.7.33 Concams about ovarall board siuchae
{Kyoritsu Maintenance Co., Ltd. Annual Against 2.1 Concems about everall board structurs
i 3.23.3 iConcems about overal board structuralack of & ton at board committeas.
iKyudenka Corp, Annuat Against 111 {Conoems about overall board structure
i 1.1 iCor ralated to approach to board diversity
iKyushu Electric Paver Co., fnc. Annual Against 5,10
5.1
Nakiia Corp. Anntal Against 21 pproach {0 board diversiy
Maruha Nichire Corp, Anrual  Agalnst 2.1,2.8,2.103 Concems abwt overall board structure
Mazda Motor Corp.  Annual All Far
Medipat Holdings Corp. Anrusal All Far
MEGHILK SNOWERAND Co,, Ltd, Annial i For
Nagaya Rairoad Co,, Ltd, Annual All For
INAK Spring Co., Lid. Ansual Al For
Ninon Kohden Corp, Annual Against 2.1 Concarms related to approach to board diversity
Nihon Unisys, Ltd. Annual Al For
Nippon Gas Co., Ltd. Annual Against 3,11 Concerns abaut overal board structure
[Nipro Carp. Anvvial Al For
Nissan Chemical Corp. Annual All For
Nissan Shatal Co., Ltd. Anrnal Agalnst 2.1 Concems related to approach to baard diverstyConcemns abaut o\era!l per(unnance
5,6 SH: For shareho!dar rasonn, agamst praposal promotes better
iNisshin §effun Group inc. Annual Against 23.7,3.10 'Cmcen*s ahom ovarall board structure
Nissin Faods Holdings Co., Lid. Annual Against 3.2,4 Concems about overal board structure
INOK Corp. Annual Against 2.1 Concems related to approach to board diversity
North Pacific Bank, Ltd.  Annual Against 3 Concems about overall board structure
.. 2.1.2.3 iConcams about overall parformance.
i_r'?lnnd Corp. Annua) Against 2.1 iConcams ralated to approach to board diversity
Sankyu Inc, Annual Against 2.7.3.1 Concems about overall board structure
2.1 G
S Hongs Corp, Rl Rganat 51 on
SECOM Co., Ltd. Anpual Against 2.2 Concerns related to approach to board diversityConcerns about overall board structure
Seiko Epsan Corp. Annual A For
}é KO Group Holdings Ce., Lid, Antwal Against 29,210,324 Concarns about overal board structure
Fhikoku Elactric Power Co,, Inc. Annual Against 5.6 Concerns about overal board structura 2- Lack of ion at board
. 5.3 Concerns about ovarall board structurg endent represantation at board commitiees
Skimadzu Corp. Annual All For
Suzuken Co., Ltd. Annual Against 1.7
1.1
14D Holdings, Inc. Annuzt Against 2.1
TAISET Corp. (1801) Arnal Against 43 Concems about overall board structure
iTha Chiba Bank, Lid. Annual Against 3 Concems abaut overall board structure
The Chugolu Bank, Ltd.  Annual  Against 2.9 Concemns sbout overal board structure
2.2 Concerns about overall performance
2.1 baut oy
 The Chugoku Electric Pover Co., Inc.  Annual Against 4.14.2 TGoncems about ovarall performance
9 SH: For shareholder resolutian, against jon proposal promates battar
imanagement of ESG cpportunities and risks
The Hiroshima Bank Ltd. Annual Against 32,33 ;.Concems about overall board structure
Trho Shiga Bank, Lid, Annual Against 2.4,2.2 Conosms about overall performance
Toholu Elactric Pawer Ca,, na. Annual All For i
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2600612019 Tokai Tokyo Financlal Holdings, ine. Annual | Against A Concerns relatsd to approach to board diversity
4 in fve:
iTakyo Electric Power Co. Holdings, Inc.  Annual All For
Takyu Fudasan Holdings Corp, Annual Against 2.1,2.10 Concerns about overal board structure
i Tapcon Corp. Anaual Agalnst 1.7 Concerns about overal board structure
iToshiba Corp. | Annual Al For
Tasoh Corp. | Annual Against 1.81.7 Concems abaut overal board structre
1.1 h
AGVAMA TRABING G, Ttd, Annual Against 33
Gasio Computer Co., Ltd. | Annual All For
Dal Nippon Printing Co., Ltd, Annual Against 2.7.3.4 Concerns abourt overall board structure
2.2 Concams about overall parfarmance
2.1 Concermns about overall performanceConcems rel
Daikin Industries Ltd. Annual All For
FANUC Corp. Annual Against 2.1 Concemns abaut overall board structura
FUMNIFILM Roldings Corp. Annual All For
Fufikura Lid, Annual Agalnst 4,243 Concems about overall board structure
Fukuaka Finandal Group, Inc. Arnual Against 2.1 [Concems related to approach to board diversityConcems abaut ovarall board structure
Furukawa Ejsctric Co., Ltd. Annual Against 2324 Concams abaut overall board structure
{68 Viasa Corp, Annual Agalnst 2.1 Concams about ovarall hoard structure Concems relatad to approach te beard diversity
Hakuhodo DY Holdings, Inc. Annual Against 212 [Concems about overall board structure
.. 2.2 Goncems ralated to approach to board diversity
HASEKO Corp, Annuat All For
Haiwa Corp. Annual All For
HIROSE ELECTRICES, 170! Anniial Againat 38 Cancems about overall Board strcturs
3.1 A
idemitsu Kosan Co,, Ltd. Annual Al For
Japan Petroleum Exploraticn Co., Lid, Annual Against 2.1,2.2 Concerns about overall parformance.
JGE Corp. Annual Agalnst 4.1 Concerns related to approach to board divarsiy
{kakan Pharmaclsical Ca., Ltd, Annial Al For
migumi Ca., Ltd. Annuat All For
Kandanko Co.,, Ltd, | Annual Agalnst 2,73 Concems about ovarall board structure
2.6 Cancams refated to approach to board divarsity
n .
Kansal Paint Co., Ltd. Annual All For
Tieliyu Corp. Anndal Against 5.12.5.93 Concams about overall board structira
Kela Corp.  Annual Against 2 1241212 Concerns about overal board structure
Ini
Kelse} Electric Ratway Co., Ltd. Annual Against 2 12 3.2
Koko Manufacturing Ca., Ltd, Annual Against 2 13 2.14
2.1
KGSE Corp. Aneal Against ] Apparent fatra to tnk pay and epprapriate perfarmance
Kurita Water industries Ltd. Anriual Al For
M3, inc. Aneual Against 2.8 Concems about overal board strudtre
2.7
Maeda Road Construction Co., Ltd. | Annual Against 3.3
2.1
Hokiings Ca,, Ltd,  Annual Against 2.9 mmittas meatings
Melijt Holdings Co,, Ltd,  Annual Against 1.1 Concerns abourt overall board structure
Minabea Mitsuml, Inc, Annua) Against 3.1,3.93.11 Concerns about ovarall board structure
Mitsubishi Electric Corp. Annual All For
Mitstibishi Estate Co,, Ltd, Anrusal All For
Mitsubishi Heavy Industries, Ltd, Annual Against 2.5,2.6 Conoems about overall board structure
3.4 1 bo,
Mitsubishi Logistics Camp. Annual Against 5 Apparenl fadure to Enk pay ard appropriate parformance
2.12,2.13 Concerms about overall board structure
2.9 Concems about overall board structuraConcems related to attendance at board or committes maetings.
2.2 Cencems abaut averall parformance
2.1 Concems abourt overal performanceConcams abaut overal board structireConcems refated to approach to
4 board diversity
AMitsubishi UFJ Fimandal Group, Inc. Anrual Al For
Mitsui Fudosan Ca., Ltd.  Annual [ Against 2,11 Concems about overall board structure
Mitsui Nining & Smelting Co., Lid, Annual Against 3.1 Concems about overall parformance
10 SH: For ' ution, against tian / proposal promotes better
8 management of ESG cppomnmes and risks
SH: For ton / proposal promotas
transparency
Mura Co., Lid, Annual Against 3.1 Concerns related to approach to board divarsity
Wochids PharmaceLiical Co., Ltd. Rnnial Againet 516373 Ciohcarhs aboid ovarai board Strichie
4
Marinaga & Co,, Ltd. Anal Against 3.2 Concerns about overall board struciure
Morinaga Mik Industry Co., Ltd, | Annual  Against 2.10 Concemns about overall board structure
Murata Manufacturing Co, Ltd. Annual All Far
Nikon Corp. Annual Against 2.6 Concerns about overall board stnxture
2.1
Nintendo Co., Ltd. Ansual Against 2.1 3 pproach to
Nippon Express Co,, Ltd. Annual All For
Nippon Paper industries Co., Lid, Annual  Against 2.1,2.2 Concerns about overal
Nippon Shinyaku Co., Ltd. Annual Al For
Nippon Telavision Holdngs, Inc. Annual Against 2.82.12,21332 Concerns about overall board structure
2.7 Concemns about overall board structureConcems related to attendance at board or committea meetings
2.1 Cancerns refated to approach to board diversityConcems about overslt performance
3.3 ard,
Nishi-Nippon Financtal Holdings, Inc.  Annual All For
Nishi-Nippon Rairoad Co., Ltd. Annual Against 3,41
.. Conce!
NOF Corp.  Annual Agalinst 2.7.2.83.33.4 Concerms about ‘overal board structure
2.1
OBIE €5, Ttd, Annal Against 38
Qdakyu Electric Radway Co,, Ltd. Annual Against 21,298,210 Concarns about overal board structire
0)i Holdings Corp. Anniusal Against 2,1 Cancems related to approach to board diversity 2- Lack of independence on board
Oriental Land Co., L1d.  Annual  Against 2.7 Concemns about overal board structure
Panasanic Corp.  Annua)  Against 1.5 Lack of indspendence on board
Resortirust, inc. Annwal  Against 4 Apparent falure to Enk pay and appropriate parformancs
- 2234 Concems abaut averal board structura
jROHM Co,, Ltd, Annual All For
{Rahic PRamacautical Co., Ltd. Annial A For
Sankya Co.,, Ltd. Annual Against 2.3,2.4 Cancemns about overall board structure
Sanro Co., Ltd.  Annuat  Against 3.4 Concems about overall board structure
. 3.2 Concems about overall
{88 Holdings, inc. Anndal A For
{Selno Holdings Co,, Lid, Annual Against 2.9 Concemns about overall board structire
{8fima Seiki Mig. Ltd. Annual A For
[Skmizu Corp. Annual Against 51 Caricems about overall bosrd structure
kghin-Etsu Chemical Co., Ltd. Annesal Against 2.6,2.7,2.83.2 Concerns about overall board structure
SMC Corp. (Japan) | Annual Agalnst 2.1 Concems about avarall board structure
Sotetsu Holdings, Inc. Annual Against 2653233 Concems about avarall board structure
Sumitomo Heavy Industrias, Ltd, Annual Against 2.8 Concarns about overall beard structure
2.1
Sumitomo Mitsul Financial Group, inc. Annual All Far
{Sumfiomo Mitsul Trust Holdings, fnc. Annual Al For
tSumitomo Osaka Cemant Co,, Ltd, Annual Against 5.7 Concams about overal board structra
Sumitomo Realty & Davelopment Co., Ltd. Annuat Against 21021133 Concems about overall board structure
2.4 Concems about overall board struchreConcams relatad to approach to board diversity
5
Suzuld Motor Corp, Annual Agalnst 2.1 Concermns | to approach to board dversity
Tahalyo Cement Corp. Annual Against 3.1,3.94 Concems about overal board structure
Taisho Pharmaceutical Holdings Ca., Lid.  Anntal Agalnst 282934 Concerns abowt ovarall board structure
2.1 Concerns related to approach to board divarsity.
Talyo Yuden Co,, Ltd, Annual Against 2.8 Concerns about averal board structure
Takara Holdings inc.  Annua) All For
Takeda Pharmacautical Co,, Ltd.  Annual Against 6 Appatent fature to Enk pay and appropriate psrformance
8 SH: For resohution, aganst tion / proposal promotes
2ppropr
TOK Corp. Annuat Al For
The 77 Bank, Ltd. Anmual Against 4.3,4.44.54.6 Concarns about overall board structura
3.2 Concermns about overal performance
3.4 Concams about overal performanceConcemns about overall board structure
3,11 Lack of independance on board
3.10
iTho Awa Bank Ltd. Anrual Against 2.1,2.2
The Bank of Kyoto, Ltd. Anrwsal Against 2.83.2 jConcemns about overal board structure
2,1,2.2 iConcems about overall performancs,
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27/0812019 The Iyo Bank, Ltd, Annual | Against 22232425 Concamns abaut overall board structureLack of b athoard
1.1 Concams about overall performance
4 SH: For rasolution, against on / proposal promotes batter
3 managemert of £SG opportunities and risks
SH: For shareholder resolution, against tion / proposal promotes.
ency.
Toda Corp,  Annual Against 2.1 related to approach to board diversity
Tokyo Broadcasting Systsm Holdings, Inc.  Annual Agalnst 2.14,2.15,2.16 Concems about overall board structure
2.1 Concarns about ovarall board structurs 2- Concerns abotrt ovarall 3 Polson pR/anti-tak
2.2 measurs ot In investors Interests
Concems shout overal
Tokya Gas Co,, Ltd, Annual Al For
Tokyu Corp. Annua) Against 4.1,4.12,4.16 Concems about overall board structure
Toppan Printing Co., Ltd. Annual Against 2.11,2.12 Concems about overall board structure
2.2 Concems abaut overall perfarmance
2.1 Concarms about overal perf
Toyo Suisan Kaisha, Lid, | Annual  Agatnst 2.1 iCancams about ovarall board structura
Tsumira & Co, Annual AR For
TV Asahi Holdings Corp, Annual Against 3.123,133,14 Concams about overal board structure
3.2 Concems about overall performance
3.1 Concemns abaut overal parformanceConcems about overall baard structuraConcemns related to approach to
iboard diva
Ube Industries Ltd, Annual Against 3.1 related to approach to board diversity
Ushio, Inc. Anrual Against 2.6 Concemns about overall hoard structure
Valor Hokings Ca., Lid. Annual Against 1.1 Concems related to approach to board diversityConcems about avarall board structure
IWacoal Holdings Corp. Annual Against 2.2 iCancerns ahout overall board structure
1 1.2,
Yamada Denki Ca,, Ltd, Anntsal Agatnst i
'Yamato Kogyo Co,, Ltd. EAnnual Against 4.2 Concemns about ovarall board structre
....... 3.1 iConcems related to approach to board diversity
ZEON Corp. Annuat Against 2, 10 3233 Concams about averal board structure
Scentre Group  Annwal All Far
CIMIC Group Lid. Annual Against 2 l\eparam faiure to Enk pay and sppmpnate performance
3
0Z Minerals Ltd. Annual Against 3,4 sppmpna(e parformanca
uka Rasources Ltd,  Annual Against 3 Apparent falure to Enk pay and appmpﬂats parformance
2 Apparent fakure to Enk pay and Sancems ralatad to rights
1
Atlas Arteria Ltd, Annual Against 3,4,5
AMP Lid, Annwal Against 3 Apparent faiure to IInk pay & appropriate parformarnce
iBanios T, Anual Al For
Woodside Patroleum Ltd. Annua] All For
Caltsx Australia Ltd, Annual All For
QHE Tnstrance Grotp Lid. Annual Against 23 Apparent fadrs 1o ink pay & appropriata parformance.
Rio Tinto Ltd, Annual Against 23 Apparant fadure to Ink pay & appropriats performance
18 Fund manager or cbant vata
Adalalda Brighton Ltd, Annual | Agalnst 5 Apparant fature to fink pay & appropriate performanca
Caca-Cala Amat] Ltd. Annual Against 1.3 Apparent fajure to ink pay and apprapnale performance
28
The GPT Group Annudl Al For N
Healthscope Ltd, Court AR For
Healthecopa Ltd, Spacial Al For
Aluming Ltd, Annuat Agalnst 2
4 Apparant fadure ta Enk pay and appropriate parformanca
Sydney Almort Annual Against 1,4 Apparant e to Enk pay and appropriate performanca
Kid Property Group Ltd. Annual All For
CSR itd, Annual Against 4  Apprarant fadure to Enk pay and appropriate performance
Turk Telakomunikasyon AS Annual Against 8,10 discl
7
{8chlumberger NV Annual Against 2 ppropriats perfommance
Turkiye Garamti Bankasi AS | Annual Against 11
7
Magyar Telekom Telecommurications Plo Annual Against 11 Apparent fatare ta £nk pay and appropiiate parformance
9.1,9.2,8.3.8.4,0.5,9.6,9.8,10 {Lack of indepandence on board
.1,10.2,10.3
IHS Markit Ltd, Anrwal Against 3 Apparent fabure to Enk pay and appropriate performanca
MOL Hungarian O1 & Gas Plo Annual Against 9 Issus af equity raises concems abolt excessive diution of exsting sharehalders
QTP Bank Nyrt Annal Against 4 Cancems related to Non-audtt fees
9 sharehold: h
Carnival Corp.  Annual All For
{Golden Agr-Resalrces Ltd, Anntial Against 16
9
Herhalifa Nutrition Ltd, Annual  Agalnst 2 Apparant fafurs to ik p: pay: and appmpnzte performance
1.10 Concems about
. 1,12 Concem  approach to board diversity
Romercni banka, 8.8, Annual Against 101,10.2,11 Lack of at board i ack of on board
MGONETA Monoy Bank, a.5. Annual ATFor
The Chemical Works of Gedean Richier P Anial Al For
China Medical System Holdings Lid,  Annual Against 3b,3¢ Concems related to Non-audit faesConcems about a\erall performanoe
5,7, 8
Aselsan Elaktronik Sanayi ve Tiearet AS  Annuat  Agalnst 7,8,9,10,13,14 Insuffickentipoor disclosure ~
Central Pattana Pubkc Co, Lid, Annual Agalnst 8 i 3
NagaCarp Lid. Annual Against 6A6C fssue of equty ralses concems abaid excassive diton of exisiing sharsholdersinsufficieniipaor disclosire
jCaca-Cola lcecek AS Annual Against 7 oncems related to Idar rights
Anadol Efos Biracik va Mak Sanayi A.S, Annual Against 7 Insufficientipoor disclostre
TEmiak Korut Gayrmenku Yatim Ortakigl AS Annual Against 10,12,14 [nsufficiantipoor disclosure
9 Lack of independence on board,
Lifestyla International Haldings |.td,  Annual Against FB,SC Issue aof equity raise: neems about excessive diution of exsting sharehoMersinsutficient/poor disclosure
30 mitmerts
Lsncashire Hokiings [td. Anniat Al For
AXIS Capital Holdngs Ltd. Annual Against 2
1.4
Huabao Intsnationa) Holdings Ltd. Annual Against 5A5C issue of equity raises concems about excassive diution of exstng shareholdersinsufficientiooor disclosure
Powszechna Kasa Oszczednosci Bank Polski SA  [Annual Against 10.1,10.2 tnsufficlentpoor discloswre
ASM Pacific Tachnology Ltd, Annual Against 13 Concems to protect vajue 2- discl
Wharf Real Estata Invastment Co, Ltd. Annua) Against 6.7 Issua of equity ralsas concams about axcassiva ddution of exsting shareholders
Arch Capital Group Ltd,  Annual Against 2 Apparent fadure to Ink pay and appropriate parformance
1¢ Cor about i i
la SPProac
Dalry Farm International Holdings t.td. Annual Against 2,5 Cancems related to inapprop
3 Concerns related to i /Too many other ime commitments
il Concams ta pretact sharaholder valus
Hongkang Land Holdngs Ltd. Annuat Against 3.5 Concems relatad to inapprop bership of
2 Concems refated to i ip of it Too many other ime commiments
1 Concams to protect sharehalderw]oe
Hutchison Telecommiunications Hong Kong Holdings jAnnual  Against 3b Lack of at board
32,34 rd s
Invesca Ltd,  Annuat Against 2 Apparam faiiure to Fnk pay and appropriate performance
1.4 Concarns about Femuneration committee performance
1,2
Jarding Matheson Holdings Ltd. Annual Against 6
Jardine Strategic Holdings Ltd. Annual Against 2,4 Concems related to inappropri of
1 Concems to protect shal
01 Search Ltd. Annual All For
CK Infrastructure Holdings Ltd, Annual | Against 3.43.5,4 Concems relatsd to Non-audtt fees
3233 Concems related to inapprap of it
5.1,5.3 i dhution of existing shareh,
TEverast Re Graup Ltd. Annital Agalnst 3 parformanca
1.2 Concerns about remuneration commrttea perfurmance
o 1.3 Concerns related to approach to i
PGE Pokka Grupa Energstyczna SA Anual All For
PT Bank Rakyat Indonesia (Persero) Thk Annual Against 5 Insufficlent/poor disclosure
RenalssanceRe Holdings Ltd. Annual Against 1a Concems about remuneration committes performance
2 S older propasat promotes appropri
{Xinyl Glass Holdings Ltd, Annual | Against ESB 5C %Issue of equity ralses concems about excessive diution of existing shareholders
Tsinyl Solar Holdings Lid. Annual Against i3A2 3A34 iConcams related to Non-audit fees
58,5C
CK Assat Holdings Ltd, Annial Against 31323334
{CK Hutchison Hokdings Ltd.  Annual Against 3b Lack of indepandance on board
Hiscox Ltd, Annual All For
Hiscox Ltd, Spacial All For
Santandar Hank Polska SA Annual Agalnst 13 Apparent failura to Enk pay & appropriate perfarmanca
FIH Mobia Ltd. Annual Agalnst 8 Apparant falure to Enk pay and appropriate parfermance
67 Issua of equity ralsas concems about excassive diution of axsting shareholders
Hengan Intamational Group Ca., Ltd. Annual  Against 69 Concams related to Non-audit faes
5 Concarm: ralalad to atboard o e meetingsConcems refatad to Non-audit fees.
10,12 i S




Meeting Date Company Name [T Agenda [temn Numbers Voting Explanation
17/05/2019 Uni-President China Holdings Ltd, Against 3c Concerns related to approach to board diversty
[6,& Issue of capital raises concams about emassma ddution of existing shareholders
s
M Blrlasik AS Annual Against Insufﬁdamlpocr dsctasywe
Kerry Properties Ltd. Annual Against Issus of equily raises concerns about excassive dhrion of exsting sharsholdars
PT Undever Indenesia Thk Annual Al Far
PT Undaver Indenasla Tok Spactal AR For
Towngas China Co, Ltd, Annual Against 2¢ Concems related to approach to board diversity
7 Issus of capital raises concems abaut excessive diution of existing sharsholdars
. 6 tssus of capital raisas concems shout excessive diution of exi:
Great Eagle Holdings 1td. Annual  Against 13
11 ssive dlution of existing shareholders
Bunge Ltd, Annua| Against 3 Apparant fature 10 Enk pay & appropnata perfommance
CD Projalkt SA Annual All For
Ui & Fung Ltd, Annual Against 3b Ovarboarded/Too many other tme commitmants
AAC Technologles Holdings, fnc. Annual Against 5,7 Issue of squity raises concams about excessive diution of existing shareholders
China Resources Gas Group Ltd. Annual  Against 5A5C Concems to protect shareholder velua
3.7 rho;
Haitong intamational Securities Group Ltd, Annual | Against 5,153
24
Hattong Intamational Securities Group Ltd. 15pedal Al For
MGH China Holdings Ltd. Annual | Against 57 [ssue of equity raises concams abaut excessive diuton of existing shareholders
Pawszechny Zaldad Ubezplaczen SA  Annual  Against 36,21
18 Concems related to shareholder Fights
] 17,18 insuffclantipoer disclasure
Sands China Ltd, Annual Agalnst 8 tConcems to protect shareholder vaiue
8,7, | about
Turkiys Hafk Bankasi AS Anatat  Against 36
8
7 S
Turkiye Vakiflar Bankasl TAQ | Annua)  Against 9,10,12 lnsufﬁdenﬂpoor disdos\xa
8 Insufficle m)poor disclosura
8
Longfor Group Hokings Lid.  Anrual Against 32
5,7
Shenzhatl Intamational Group Holdings Ltd, Annual Agalnst 9,11
IWH Group [td, (HK) Annua) Against 7.8 Issus of equity raises concems about excessive diution of existing shareholders
29 iOvarboarded/Too many other time commitments,
Macau Legend Davelopment Ltd, Annua) Against 2
8,8 )
iRoyal Caribbean Criises Lid. Annua) Against 1h Concems related to appreach to board diversity
) 4 SH: For resokustion, aganst ds 1 proposal promotes
transparency
United Energy Group Lid. | Annua) Against 7a,7¢ Issua of equity risss concems about excessive dution of existing shareholders
fynn Macau Lid,  Annual Against 10 Apparant fature to Enk pay and appropriate performance
9 Concerns to protact shareholder value
7.8 Issus of equity rises concems about excessive diution of existing shareholders.
3b,3c Overboarded/T i i
[Rarmy Logistics Nefwork Lid Annial Against
Kemry Logistics Network Ltd. Spacial All For
TRarmy Logistics Natwork Lid. Spacial AdFor
{Kerry Properiies Lid. [Spacial Ad For
}Mimh Group Ltd.,  Annual Against 13,15 issua of equity raises concems about excessive diution of existing shareholders
Shul On Land Ltd,  Annual Against 3 Concerns related to attendance at board or committee meetings
TURKGELL fstsim Hizmetior AS Apnual Against
Yue Yuen Industrial (Holdings} Ltd. Annual Against &) Apparent fakura to ink pay and appropriats performance
&i!i Concemns related ta attendanca at board or committza maeti
SAEC
China Stats Constructon intemational Hokdings Ltd. JAnnual Against BAGC
3A38,3C
Nextser Automotiva Group Ltd,  Annual  Agalnst EASC
322,36,3¢. Nce rd
Tingyi {Cayman Istands) Holding Corp. Annual Agalnst 8,10 [sste of equity rajsas concams about excassive diuion of existing sharenalders
02 Czach Republic as Annual Against 8 Insufficlent/naor disclosure
}'é'hangd-La Asia Ltd, Anrual  Agalnst 6A6C [ssue of equity ralses concams about excessive diution of existing sharaholders
iChina Mengniu Dairy Co., Ltd. Annual Agalnst 6 Insufficient/poor disclosure
TKEHET Bolska Miedz SA Annal A For
LPP SA Annual Against 12  Apparant fature ta knk pay and appropriate psrformance
Dino Polska SA Annual Al For
Norwegian Crise Line Holdings Ltd. Annual Against 2 Apparant faure ta bnk pay and appropriate performance
Polski Koncem Naftowy ORLEN SA  Annual | Against 20,22
18.1,18.2
500 [td, Ariial A For -
VEGH Lid. Annual Against 3.1,3.2,3.3,3.4,37,3.9,3.10,3 {Concems about overal board structura
) ,2,4.3,4.4,4.7,4 iConcems about overall board structuraConcams related to approach to board divarsity
19,4,10,4.11,4.42
3.53.63.8,4.5484.38
Check Point Software Technologles Ltd.  Annual | Against A  Administrative declaration
34 Apparent fatwre to Enk pay and appropriata performance
First Pactfic Co. Ltd. Annual Agalnst 4.5
4.1 % an ir itments
FIT Hon Teng Ltd. Annesal Against SA5C {ssua of equity raises concems about excessive dhution of axisting sharehokders
Fit Hon Tang Ltd, Speachsi All For
S i i Corp.  Annual Against 4.6 1ssue of equity ralses concams about amssm ddution of existing sharshoklars
29 Ova fad/Too many other t nts.
Infosys Ltd. Annual Al For
cwmwy Polsat SA | Annual All For
BANK FOLEKA KASK OPIEK] SA Annial Against 2621 18H; For i on, o proposalp
jCEZas Annual Against 9,10 [nsufficientipoor disclosure
i’éeljimg Capital International Arport Co., Ltd, Annual Against i Concams related to shareholder rights
{Polskia Gormictwo Naftowe 1 Gazownictvo SA Annuat All For
?§lmphann Group Co., Lid. Ancwsal Against 11 Issue of equity ralsas concarms about excassiva diution of existing sharehalders
China Vanke Co., Ltd, Annuat Agalnst 8 Issus of equity raises concams about excessive diution of a)astmg shareholders
Grupa LOTOS SA Annual Agalnst 18 SH: For rasolution, no d proposal promotas transparency
Marvel Technology Group Lid. Annual Against 2 Apparent fadure to bnk pay and appropriats performance
1.10 Concerns about remunaration committes performance
1.5 Concems related to approach to hoard diversity
iTurk Hava Yolari AQ Annual Against 7,10,12 lnsufﬁcxemlpoor disclosire
8,9 nd board
Clariant AG Annual Against 7.1,7.2
5.128.3.1
AP, Motar-Maarsk AIS Annual Agalnst 5
13
Naste Corp. Anrsal All For
SNAM SpA AnnualSpecial Agalnst 7.28,10.1,11
No Action Taken 7.1
Siisscom AG Annual Against §]
{é'ﬁsa Oyi Annual All For
Gebarit AG Annual Against ] 0 ancerns o protect Value
iLE Lundbargforetagen AB Annual  Against 12 Concerns about overall board structure
{Rackwoo! Intamational AFS Arnual A For
f5okar AG Annual Against 1.24.1,42 Apparant fature to Enk pay s and appmpnate parformarnce
6.1.3 Concems about
5.2.6 Concems related to approach to board dmars&y
9 Insufficle
Vastas Wind Systems AIS Annual All For
Vaivo AB Annual Against 18 Apparent fadure ta bnk pay & appropriats performance
13 Apparant faire to Enk pay & appropriate performance
- 147 Qvel
03/0412019 Zurich Instrance Group AG Annual Against 7
04/04R2019 CanaBank SA Annual Against 12 Apparant falure to bnk pay & appropriata performance
7 Apparent fature to Enk pay & appropriate performance
5.6 Lack of independence on board
5.5 Lack of indepandence on board
TEsshy AB Annual Agalnst 13 Overboarded/Too many o rﬁ'me wmm'rtments
120 Qverbo:
Ferrovial SA  Annual Agalnst 15 Appa(ent faklre to bnk pay & appmpnate performance
12 Apparant falure to fnk pay & appropl disclosure
5.7 Concarns refated to approach to board diversity
13 {nsufficientipoor disclasure
10 issue af capital raises cancerns about excessive diutior of existing shareholders
9 Issue of capital sharehold:
Htalgas SpA Annua) Against 4.22,435.1.25.2
A Insutficie mlpoor i sdosura
4.2.1
PSP Swiss Property AG Annual 5.8 Concems related to approach ta hoard diversity
12 Insufficlant/poor disclosure
5.1,6.35.55.767.273 Lack of inda n board




Meeting Date Company flame Meating Type Voting Actlon Agenda Item Numbers Vating Explanation

12019 iSES SA  Annual | Against 13a1,13b1 Lack of independance on board
13a4,
JUPM-Kymmiene Oyj {Anniial Al Far
%Eumhank Ergasias SA {Spadial A For
Straumann Holding AG  Annual  Against 51,56.2  Apparent fafure m Fnk pay and appropriate parformanca
10,
Banco BRM SpA Annual All For
ABN AMRO Group NV Annual All For
Henkel AG & Ca, KG3A Annuat Against 8 Concems to protect shareholder value
Henkei AG & Co, KGaA Spadal Against 2 [Concams ta protact shareholder valus
Haxagon AB Annual Against 14  Apparant fajure to Fnk pay & approprlzte performance
. 12 ndance on board
Kesko Oyj | Annual ARl For
Aena S.M.E. SA | Annuat | Against 7.3,7.5 Concarns refated to i of
Banca Madiolanum SpA  Annual Against 21 Apparant fafure to Enk pay and apprapriate performance
A Insyificlent/poor disclosure
Husqvama AB Annual Against 14,15 nstdﬁdemeoord‘scbasmeApparem falura to Enk pay and appropriate performance
— 11lal1io e 1110 Lack of indepe
MERLIN Propertias SOCIM] SA Annual Agalnst 9 Apparent fature appropnaha perfarmance
5.3 Concems related to Inappropriate membership of committaes
Nokian Renkaat Oyj Annual Against 13
16
QC Qerkikon Corp. AG Annual Against 12 k\sufﬁclemlpoor disclosura
4.2.1,5.2.1 Ovarbaarded/Too many ather time commitments
Sampao Oy] Annual All For
Sika AG Annual  Against 5.1 Apparant falure to Enk pay and appropriats parformance
4.1.2 Concams retated la approach to board diversity
6 Inst
Svadish Match AR Annia] Al For
Acerinox SA Annual Against 12 Apparent fadure to £nk pay & appropriata performance
2 /poor disclosure
Annual Al For
Annual Against 15,16,17.c Apparant falure to Enk pay and appropriate performance
FinecoBank SpA AnnialSpecal Agalnst 4 Apparant fafure to ink pay and appropriate performarice
.. A insufficlentipoar disclasure
[BS AR ol AiFor
{hdus Baer Gruppe AG Anrual Against 8 Insufficiantpoor disclosure
TRGyal Anoid Dahats KV Anviial RiFor
10/3472019 tRoyal KPN NV Annuat All For
o Tejia Co, A Annial A For
Aker BP ASA Annual  Against 5 Apparant faure to fnk pay & i 2- disch
12 Concams to protect shareholder value
11 Concerns ta protact sharehalder value
9
iBanco Saniander SA Annual Against 14 Apparent (pay & appropriata performanca
{EDP Renovavels SA Arual AiFor
ICA Gruppen AB Annual Agalnst 19 Apparant faikure to ink pay and appropriate performance
16
Joronimo Martis SGPS SA Annua) Against 4 Apparent faiure to Enk pay and appropriats partormance
5 Lack of iIndepandernice on boardCembined CEQ/ChairmanConcems relatad to attandance at board or committes
mastings
MTU Aero Engines AG | Annual At For
Neste SA Annual Al For
jRecordati SpA  Annual Against 2.3 Apparent fatura to Enk pay and appropriate performanca
iSa3b AB Annuial Against 18.3,155,15.6,16.0 Apparent faiure to Enk pay and
UniCradit SpA Annual/Special Against 31,4
A Insufficlantipoor disclosure
No Action Taken 3.2
[CNH Industriat NV Annual Against 3.d Concerns related to inappropri ip of
Covestro AG Annual Against 7 Concems to protect shareholder value
|Endesa SA Annual Al For
Ferran NV Annual Against 7.a,7.b Apparant falure to knk pay & appropriata performance
Fiat Chrysler Automobdas NV Annua)  Against 9.b Apparent falure to Enk pay & appropriate performance
9.a Apparant falure to Enk pay & appropriate performance
3.8 Concems related to approach to board divarsity Overboarded/Too marny other time commitments
8.3 Con fated nghls
Galp Energia SGPS SA Annuat  Against 3
7
Ui Banca SpA Annual Against /]
3 N
Vivendi SA AnmjalfSpedal Against 8,910,11,12,13,15,16 :fzparanl fadure ta Enk pay & appropriate performance
7 Apparent fafure to ink pay & appropriata performance
14 Apparant falure to Enk pay & C 1- i discl
3 Concems refated to Inappropriate senvice contraci(s)
29 Concerns to protea srurehclder value
6 2- lated for
31 Polson plfant-takeover meastra nat in nvastors interests
30 keovar measura not In investors intarests
Adecco Group AG Annual Agalnst 8
Davide Campari-Mdano SpA Annual  Against 2.1.2222331.232
4,5 Apparant fallure to ink pay & appropriate performance
6 Concems ta protect shareholder value
A Insufficientipeor disclasure
.. Na Action Taken 2,11
Klaplarre SA  Annual/Special 20 Proposal promotes i or
Moncler SpA Annual 3.1,3.2,33.13.5
3.4 Insufficlentipoor disclosure
3.3.2
Asloarts NV Annual
Axal Springar SE Annual
{Helarsdorf AG Annual 2 Concams t protact sharehokder value
6.3 Lack of independence on board
6266 Lack of Indepe: boardLack of
Covivio SA Annual/Special Against 30 Apparent falure y and appropn
6,7 Apparent fadure to Enk pay and approp! Soncems relatad to iate senice contract
16 Concerns, d & tings
{Gecra §A Annua] il For
{Georg Fischer AG Annual Against 10 Insufficlantipoor disclostre
findustrivardan AB | Annual All For
[Proximus SA Annual Al For
Hoyal Vopak NV Annial Al For
Subsea 7 SA Annual/Special All For
Swiss Re AG  Annual Against 5.1.a Concemns related to approad\ ta board diversity
10 Insufficle: disclosure
UnipofSai Assicurazionl SpA Annual/Special Against 2.1,2.2 H
4 §Apparem fakre to Enk pay and appropriata parformance
J Concarms ta protact i plifanti-akeover maasire not in lvestors intarests
2.35.A
VINCE§A AnnialSpecial Against 16 {0 bk pay & appropriate parformance
10,11 Concams about overall board structure
9 {o
TERARGTE Alarita SpA Reiial Against e A
5 Apparent fadure ta Enk pay & appropriate performance
4.6.2 Cumutative/slate voling In favour of individual candidates/slates.
A insutficlant/poor disclosure
X Cumulatieisata voting
ICNP Assurances SA Anua) 17,18,18,20,21 Lack of independance on board
Getfink SE AnnualiSpacial 23 Concarns to protact shareholder vaiue
1 Oreal SA AnninbSpecial 6.7 Apparer faire to ink pay & appropriate performance
Lonza Group AG  Annual 11 Insufficlantipoor disclosure
G Rioat Hannessy Louis Vifiton SE AnnualiSpacial 13,133458 Apparent faire to INK pay & appropriais parformance
22 Concemns ta protect shareholder value
26 Insufficlontipoor disclostre
4 Insufficlentipoor disclosune
21,23,24 Issue of mpnal ralses concems about eyoessh.re d]doan cfe)n fing shareholders
20 dsting
TEIIRGTS Mediasat SpA Annual/Spacial Against 2 {Apparant fature to Enk pay and appmpna(e performanca
4 iDouble vating rights
A ilnsufficlent/poor disclosure,
PUMA SE Annual Against H
8.1
A Ferragamo SpA Annual Agalnst 5A Insutficlentipoor disclasure
aska Emvironnamant SA Annlali§pacial A For
lojters Kluvar NV Annual All For
Groups Bruxallas Lambert SA Annual Against 7.2 Apparant faiure to Enk pay and appropriate parformance
5.2a,5.2b,5.4b,5.40,5.4d,5.4ejlLack of independance on board
5,
NG Grosp NV  Annual | Against 4.3,4.b Concems about overal performance
2410472618 ABN ANRG Group NV | Anncal Al Ear
2410412019 ABN ANIRO Group NV Spadial All For
24/04/2019 iAerCap Hokiings NV Annual  Against 10.¢,10.d Concamns about redudng shareholdar rights




Meetlng Date Company Name Meetmg Type IVotIng Action Agenda Item Numbers  |Vating Explanation

AIB Group Plo
Alfa Laval AB Aﬂnual Against 14 Concerns related to ip of
Anhausar-Busch inBev SAINY AnneiaUSpacial Against I8 ¢iTh Kpparent faiure to Enk pay and apprapriate performanca
B2 Concems abaut overall baard structure
C9.5,09.6,09.d,09.6,C9.4,C9}Lack of on board
:g.
ASML Holding NV | Anrual All For
AXA SA AnnwaliSpacial Against 57 Apparart faiure to knk pay and
DlaSorin SpA Annuat Against 256 Apparant fadure to Enk pay and approprate parformance
3.3.2,4.1.2 Cumutative/slate voting In favour of individual candidates/slates.
3.1 Insufficlent basis to support a dedision
3.4.A lr\sufﬁclenUpeor disclosire
) No Acti 33,1 ing
ton Corp. Plo Agalinst 3 Apparent Talre to Ink pay & sppropriate parformance
P-Energlas da Portugal SA Al Far
Against 11,12 Apparent falure to Enk pay & appropriate performance
22 G
All For
Al Far
Against 7 Apparent fature to Enk pay & appropriata parformance
6 Apparant fahure to Enk pay & appropdata perfnrmance
20
Telenat Group Holding NV Annial Against 18
7
Talanat Group Holding NV Spadial Agalnst 2 [55ua of equity raises concams abotf axcessive diution of exsting sharahoidars
Akzo Nobaf NV Anriual Al For
Asea Ablay AB | Annual Agalnst 15 Apparent falure to Enk pay and appropﬂzte performance
12.a Lack of on boardLack of atboard X many
. jother fime, mmm:tments
Aflas Copco AB Annual Agalnst 100
102
Bouyguss SA AnnuaiSpecial Against 78616173733 Apparent fature to Enk pay and approprate pariommance
18 Concarms refatad to attendance at board or commitse meetings
3t Concems to protect shareholder value
4 it for related party
20,22,23,28,34 Polson pllfant-takeovar measure not in investors intarasts
124,25,26,27,29,30 Polsan p&‘anﬁ -takeover measure not in invastors intarestslssue of equity raises concarns about excassive diution
CRH Pio Anual Against 4 App  nk pay & appropriate performance
Danona SA AnnualiSpecial Against 7 Insutficiant justification for related party transaction
Erazeo SA AnniaUSpecial Rgalnist 781011121377.18 Appararit fakure 10 ik pay and apprapriale periormanca
4 or for related party
) . iy 1520 Polsan plianial tink
[Elrofns Sclenthc SE AnnualiSpacial AiEor
Flughafen Zusrich AG Annual  Against £] Insufficlent/poor disclosure
8.1.4,81.58.2 Lack of lndependenoe on board
.1,8,3.3,8.3.4 rapresentation at board committses
Helneken Holding NV Annual Against 7.2,7.b,7.0 Lack ohndependence on board
Hainaken NV Annual | All For
Huhtamaki Oy} Annual Al For
Metso Oy Annual All For
Orida ASA Annua) Against 3¢ Apparant falure to Ink pay and apprapriate parformance
83, 8b Concems about owerall board stmcture
70 related to ina
Peugeot SA AnrualiSpacial Against 6,9
24
Plastic Omnium SA ArnualiSpecial Against 516,311,172 App pay ppro
4 Insufficiantipoor disclosure
13 Polsan pll/anti-takeovar measure notin Investors intarests.
14,15,16 Pa(scn pﬂ/ano'—takeover measure not in Investars intarestslssue of equity raises concams about excessive diution
Schnaider Elechic SE AnnualSpecial Againet 67,8 Apparent falre to fnk pay & appiopriate performame
. £l Apparent fatira to ink pay & appro]
2’Seagata Technology Pic Special All For
UCE SA AnnualiSpecial Against 1.2 Apparent fature ta knk pay and
Umicore AnnialiSpecial All For
Aker ASA Annua) Against 53,50 Apparent falure ta Enk pay and appropriata parformance
i 12,1314 llssue of equity ralses concams about excessive dution of existing sharehalders
iBalboisa Holding AG Annual Against 5.1.a Conoems related to approa
7 l
{Hayer AG Annual A For
Continental AG Annual Against 6.8 Lack of & atboard
6.7
Credit Susse Group AG Annual Against 6.1.a Concems related to apprcach to board drvetsny
9
¥ EA Group AG Annual Against ]
GrandVislon NV Annual Al For
Marck KEaA Arnial Al For
Permigo Co, Ple Annual Against Apparent fature to Enk pay and eppmpnale parformance
nce:
TRTL Groop SA Annual Against Lack of indepandence on baard ot
SCORSE AnnuaiiSpecial Against Apparent fatre 1o Enk pay & sppropriats perfonmance
Apparent faluve to Enk pay & appropriate perfcrrnance
Annual Against Apparent falure to Enk pay and ‘appropriate parformanca
AnnuatiSpecial Against Apparent faure to Enk pay and appropriate performance
Concemns related to attendance at board or committes meetings
lnsmﬁc!emlpoor(fsdosun
Pois i stars intarests
3010472018 Assicurazion] Generali SpA AnnualiSpecial Against CumLﬂaweIslam vohng in favour olwﬁvtdual ﬁnd}damslslaces
A0S SE AnrialSpecial Against Aep
Concemns related to
Insufficient basis to support a dedslon
____ OvarhaardediToo
iBBG! G SICAVSA Annual All For
[DNB ASA Arinual All For
Galapagos NV Annuat Agalnst 5,10 :Apparant fature to Enk pay and appropriate performance
Hera SpA Annual Against 2 Apparant faiure to Enk pay and apprapriate parformance
§ A lnsufficiantipo e
innogy SE Annual All For
Intasa Sanpaclo SpA Annual Against 3.a,3.0
3.b.2 Cumulative/slate voting in favour of individual candidates/slates
" disc
4.b insufficlentipoor dsdasure
No Astion Taken 361 i
AG  [Annual Al For
Prada SpA Annual All For
Salpem SpA Annuat Against 2
... A iinsufficientiacy disclosure
Sanofi AnnualiSpecial | Against 10,19 ink pay & apprapnzls performance
8
Swiss Lifa Holding AG  Annual | Agalnst 59 ;Cancems related to approach to board diversity
...... o isuichripoor decloses
VERBUND AG Annual Against 5 qardng Auditor temre
6.1,6.2,
Woridine SA AnnatSpecial Rgainst 17,18,19:30,34.28
4
Allergan Plo Annual Against 6
iEt)pasal promotes appropriate accountabifity or hcenm\sabon
Unitaver NV Annual All Far
ABH Ut Aingal Against 717 Concems relsted m ‘appraach 1o board divarsy
11
Banque Cantonala Vaudaise  Annual Against 10
Chocoladefabriken Lindt & Spruengh AG  Annwal Against £) Concems to protact shareholder value
9 Insufficlent/poor disclasure
- 6.2.1,6.2.2 L.ack of independent reprasentation at board commitees
KBC Group NV | Annual/Special Against 118,41b,116,11d Lack of independence on board
Karry Group Plc  Annual ARl For
tofina SA Aangal Against 5 fssUs of equity raises concerms about excessive dution of exstng sharerolders
4.2 Ovarboarded/Tao many other time commitments
| Annual Against 11 Insufficlentipoor disclosure
 Annual Against 7 Cancerns about reducing shareholder rights
. 6.2 Fund manager or cBant vote
okdan AS Ancial A Eor
Helvatia Holding AG | Annual Against 9 Insufficlant/poor disclosure
Kingspan Group Pio Annsal Against 6 Apparent fature to Enk pay and appropriate parformance
3a, Concams about overall baard structure
| Annual All For
i_ Spacial All For
iédﬂasted ASA Annual Agalnst £ Concems relatad to i ip of Too many other tima commbtments




Meeting Date Company Name Meeting Type Voting Action Agenda ltem Numbers  {Voting Explanation
03052019 Smurfit Kappa Group Ple | Annuat Agalnst 4 Concems related to
5a Qverboarded/Too many of
Jyske Bank A/S Spadial All For
Kinnavik AB Annual Against 18 Apparant falure to Ink pay and appropriate parformance
15.d Ova,
Secuitas AB Annial Against 17 App:
Tele2 AB Annual Against 18 Apparent fadure to Enk pay and appropriate pen‘om\ance
Tanaris SA Annual | Against 8 Cumulative/slate voting In favour of individual 2-Lack of on board
Air Uquide SA AnnialSpacial Againet 5,13 Apparent falwe 1o bk pay & appropriata parfarmanca
2 Enk pay & appropriate performance
Arceloriital SA Annual Al Far
Casno, Guichard-Perrachon SA AnniaiSpecial Agalnst 10
11
Deutsche Lufthansa AG Annual Against 6 Apparant falure to knk pay and appropriate parformance 3
11 Concarns regarding Auditor tanura
2,9 Ce
Fuichs Batroni SE Anintial i For
Hennes & Mauritz AB Annual Against 14 Concems abaut overalt board structure
12.e Concems related fo i of
1580 proposal does nat promote efficiant capital structure
No Action Taken 9.h2
Hochtief AG Annual  Against 5
Imvastment AB Latour Annal  Against H
12
B7I0B72618 Kushine + Nagel International AG Annual Against 5.1,5.25.3 Ap appmpdate performance
4.1.2 Concerns refated to appmaah to board dmrsny
4.1.4 Concarns related to i of
& Insufficlantipoor disclosura
4.4.2 Lack of P athoard
4.4.1 Lack of on at board it oncems about
{Norsk Hydro ASA Annual Against 6,2 Apparant fadure to fink pay and appropriats performance
Pentair Plo  Annual Against 2 Apparant fajure to Enk pay and appropriate parformance
e Concems about remuneration committea performance
h Concems related to approach to board diversty
Telsnor ASA Annual Against £ Apparent fature to fink pay and appropriate parformance
Yara International ASA Annual Against 4.2 iApparent falure ta Enk pay and appropriate performance
Abianz SE Annual All For
Celinax Telecom SA Annual Al For
Deutsche Boerse AG Annsal Agalnat 6 Concemns to protect shareholder value
4 Concerns to pratect shareholde:
Fastighets Bakler AB  Annual Against 14 Tssue of equity raises concerms abotd excassive diibon of exising shareholders
......... 11 Lack of independence of
0810512019 Fomanto de Construcclanes y Contratas SA Annual Against 6.2 Apparent fature to fnk pay and appropriate performance
2 Concems regarding Auditar tanura
8 Issue of capital ralses concemns abaut excessive diution of existing sharaholders
. 3.1.3.2,3.33536 Lack of independence on board
{Grafian Group Pio Annua) Against 22 Concams related to approach to beard drversrty
Hannovar Rusck SE Annua) Against 5.1,6.2 Concerns related to inappropri: P
Imuastor AB Annual  Agalnst 14.£14.0,14.]14k 15 Lack of independence on board
14.9 Lack of independence on boardcamms re!atsd to inappropt ¥p of
140
iKeninidjke DSM NV Annual Al For
Pargesa Holding SA Annual Againat Concarns ralated ta inappropriate sarvice contract(s)
Insufficlert/paor disclosure
Lack of independance on board
[Royal Boskais Westminster NV Annua] Al For
TERNA Rela Elafiiica Nazionals SpA Annal Againat 38
A Insufficlantipoor disclosure
Vifor Pharma AG Annual Against 7 insufficietipoor disdosure
0670572078 ACS Actividades de Canstruccion y Serviclos SA Annual Against 5.3 Concarns related to approach to board diversity
11 Hssue of capital ralses cancerns about excesshe diution of existing sharehalders
5.45.55.657511 Lack of indepandence on board
5,12 Lack of independence on boardConcerns related to i of
5.9 Lack of independance on boardConcerns refated to i i of ack of
5.8,6.10 ion at board H
Lack of an boardLack of atboard commitises
adidas AG Annual  Against 8 Concarns regarding Audttar tanure
Buzz Unicem SpA Annual Against 5
6
Dufry AG Annual  Against 11.2  Apparant Enk pay & appropriate parformance
12 insufficie faclosure,
{Epiros Al Annual A For
HeldsloargCement AG Annual Against 5 Concems regarding Auditor temre
61,6263 Lack of independenca on board
KON GROUP AG Annual Against 6,1,6.2 Lack of indepandance on board
[Ronidike Phips NV Aniiial Al For
Swedish Orphan Biovitum AB Annual Against 18,a1,18,02,18h,18.c Apparent falure to fnk pay and appropriats performance
9 Issue i ) i
Talank AG Aniia] Al For o
Talaperformance SA Annual/Spacia) Against 5,6,7,8 Apparent falure to ¥nk pay and apprapriate performanca
20 iConcerns to protect shareholder valua
Imerys SA Annual/Special Against 6,7.8  Apparent fature to ink pay and appmpnals performance
17 Concerns to protect shareholder value
4 Insuffictant/poor di: sdasure
.. 5 Performance-related p:
Lagardere SCA  Annual/Special Al For
nVant Electric Pl  Annual Against 2 Apparant falure to Enk pay and approprate perfermance
b Ct e,
A2A SpA Annual  Against A
Bank of Ireland Group Plc Annual Al For
Bureau Veritas SA AmuzlfSpecial Against 8,10,20,21 Apparent falure to Enk pay and appropriate parformance
» 14,15 Proposed term In pakcy exceeds approprate kmit
E.ON SE  Annual  Against 51,5253 Concams regarding Auditor tenure
‘Lédenred SA AnnuabSpecial Al For
}finl SpAA Annuat Against A Insufficlentipoor disclosure
<E Annual Al For
NIBE Industier AR Anrl Against i3 Concams about overal board struciure
[GhVAG Annial RiFor
{Signiy NV Anisa All For
{_Soway SA Annual All For
SUEZ SA AnnualiSpacal Rgainst [ Apparaiit e 1 EnK pay ard appropriata parfermanca
18 Apparant fadure to knk pay and disclosure
6 Concems related to attendance at board or commitee mestings
4
Volkswagen AG  Annual [ Against Concams about overall board structire 2- Lack of independance on board
Concams related to Nan-audit faes Caoncems regarding Auditor tanure
3 1.3 234 3.5,37,3.8,3.11,4 {Cancems ta protect shareholder value
1,4.2,4.3,4.4,4.74.84.104.
11,4.13,4.14,4.16,4.17,4.18,
. 4,194,216
ageas SAINV AnnualSpecial Al For
Deutscha Post AG  Annsal  Against 5 Concamns regarding Auditor terure
{Equinor ASA Annial Al For
iErste Group Bank AG Annual Against &] Insufficiant/poor disclosure,
7.2 Lack of indepandance on board
Flutter Entartainment Plo Annual Al For
aVis Spacial All For
K+S AG Anntsal Against 5 Concems regardng Auditor tenure
LatargeHolcim Ltd. Annual Against 1.2 Apparant falure to Enk pay and appropriate parformanca
6.2 Fund manager or chant vota
8 ure
Partners Group Hokding AG Annual Agalnst 4 X pay and appropriate perfermance
7. or disclostre
Pireki & C. SpA Annutal Against 3 Apparent fadure to Enk pay and appropriate performance
A nsufficlent/poor disclosura
2.1,2.2 Overboar ny othe
{Rafioral AG Annual Against 7.3 Concems
SAFSE Aniial Against 516288 Fund manager or clant voto
Temanos AG  Annual Against 7.4 Cancemns refated to approach to board diversty
. 11 Insufficlert/pacr disclosure.
§Thales SA AnnuallSpec‘al All For
Amundi SA AnnualiSpacial Againet 535 Apparant falure 1o brik pay and appropnate performanca
9,12 ' La Ine board
Bayarische Motonen Warke AG  Annual Agalnst 6.1,6.2
Hayarischa Motaran Werka AG Spacal Ad For H




Meeting Date Company Name Voting Action Agenda ltem Numbers Vating Explanation
16052019 Chubb Ltd. Against 10 Apparant falure to ink pay & appropriats performance
9.2 Apparent fakure to Enk pay & appropriata parformance
11 Concams about reducing shareholdar rights
7.27.37.4 Concems about remuneration committee performance
7.4 Concems about ramuneration committea performance
6
Dasgsallt Aviation SA N\nuavépeﬁal Against 4567 Apparent falure to fink pay and appropriata perfermance
9,10 Lack of independence on board
13 P
16152618 {Elactriciie de France SA AnnualSpecia] Against 4,16,15,17 La
,,,,,,,,, i 12 Lack of independence on boardGoncerns related to inappropriate membsrship of committaes
16/05/2019 iEnel SpA Annual Against 5
4.1 Cumidative/slate voting in favour of individual candidatesislates
............ No Action Taken 42 C
16/05/2019 Esslorbuxottica SA AnsumliSpacial Against 11,1213 Ap]
1 Concarns re!aled ta inappropriate service contract
jon for ralated party
B.C SH: For hution, against tion / proposal promotes
A enhanced shareholder ring
SH: For !awmwn, against jon / propasal promotes
ights
Frosanius Madical Gara AG & Go, KGaA Aniual Against a
3
G0 BOSEAG Arrsal Al For
JCDecaux SA  Annual/Special Against 13,14,25,26 Apparent fature to Enk pay and appropriats performance
28 Cancems about reducing shareholder rights
11 Insufficlentipaor disclosura
16,22,23 Paisan pRlant-takeover measure notin investors intarests
18,19,20,24 Polson plliant-takeover measura not in imestors interestslssue of equity ralses concemns about excessiva difution
21 of existing shareholders
Polson piianti-takeover measure nat in investors intsrestsissue oleqmy raisas concerns about excassive dilution
idarsPro
Leonardo SpA AnnualSpecial Against 21,2223
Vonovia SE Annual Al For
Wandel SE AnnuabSpecial Againat 11 Apparent falre to Enk pay & appropriata performance
10 Apparent falure ta link pay & appropriata performance
7,8.19 i
AEBEN W Al AilFor
C: Ganerale des Michetn S¢Annual/Spacial All For
Annual/Spacial All For
Annual All For
Uiribai Rodameo Wastheld AnniaySpecial Against
Apparent falure o nk pay and &
Aeroports de Paris SA Anaual  Against insufficlent basis to support a decision
Lack of Independence on board
28,30,31,32 Lack of Indapendence on boardProposed tarm in policy exceeds appropriats Emit
22 Paisan pianti-takeover maasura notin lnvesmrs Interests
27,29
[Wilis Towers Watson Flc Aninal Al For
1&1 Driisch AG Annual | All For
Adyan NV  Annuat Al For
Arkerria SA AnniaifSpectal AiFor
Credi Agricals SA AnnuziSpacial Against 8.9.10,11 {ack of independenca on board
fifiad SA AnnuabSpecial Against 7.8810,11,12.33,14 Apparent falure ta Enk pay & p? disclasire
 Apparent falure to Enk pay & i 2- disclasure
15,16,17 Apparent falure to Enk pay and apprapriats performance
4 Concems to protact shareholder value
19,22,24,27 Polson pilfanti-takeovar measure not in Investors Interests
20,21,23,25,26 Polson plliant-takeover measure not in investors Intsrestslssua of equity raisas concemns about excessive diution
Nokia Oyj Annua) All For
Crangs SA AnnialiSpechal Against 17,16731,53,54,36 30 Poison piljant-takeover maasiire nol in IMvesiors mtarasts
iSociste Genaral SA Anial Af For
Telafonica Dautschiand Holding AG Annual | Against 7 [ssue of equity raisas concems about excessive dlution of exstng shareholders
6,162 Lack of independance on board
Zardoya Otis SA Annual | Against 5 Apparent falure to Enk pay and appropriate performance
8.3 Concems telated to approach to board diversityCancemns rela(ed to nappropriate membership of
8.4858,7 Lack of ion at board ack of on beardCorncems
8.1.8.6 about remuneration committza performance
G Lack of independsnce on board
Lack of athoard ack of on board
ALD SA AnrsiSpecial Against 17.4819.26
29 1ssua of equity raisas concems about axcassive distion of exsting shareholders
4,789 Lack of k\dependenoe on board
28 eover measura not In Investors interests
Alkarmes Pl Annual Against 2
1.4
ASR Nedadand NV Annual Al For
C AG Annual Al For
Daimiar AG Annual Agalnst 5.2 Concems regarding Auditor tanura
. 5.1 Concemns regarding Auditor tanurs
§Graek Organisah'on of Football Prognostics SA Annual All For
IMAN SE Annuat Agalnst 4 LLack of independence on board Concems related to nappropri ip of
SEESA Ammavépecial Against 12,14,22 : Apparant falure to link pay and approprate parformarica
10 Concerns related to Inappropriate sendce contract
5,6,7,8 Lack of indapendence on board
16,17,18,21 Polsan pif/ant-takeover measura not in invastors intarests
18 Palsan pl/ant-takeovar maasure not in investors interestslssue of equity ralsas concems about excessive diution
. tof exsting shareholders
Societe BIC SA AnnualiSpecial Against 15 Aoparenlfaiure to Enk pay and appropriate performance
& s
Symrise AG Al Ad For
Uriper SE Annial Against ] Concarms to protect sharehader vaiue
Zalando SE Annual Against 7 Apparant failure to Enk pay & appropriata parformance
bioMarie SA AnnualSpecal Rgainet 121514 Apparant fakrre to nk pay and SppropAate parormance
7 Insufficlentipoor disclosure
24 lssue of equity ralses concams abolt excassive dlution of existing sharehokdars
17,22,23 Polson pfant-takeover maasure not In imvestors intarests
18,19,21 Polson pl/ant-takeovar measure notin investors Intarastsissus of equity raises concerns about excessive diiution
20 fof existing sharshoiders
Lo Paison pl foy exceads appropriste it |
iBNP Parbas SA Annual/Special All For
Capgeminl SE Annual/Special All For
Cora Laboratorias NV  Annual Against 8 Apparent faﬂure to Enk pay ¢ and appmpnata parformance
1b performance
Dassault Systemes SA  Annual/Spectal  Agalinst 6,819 Apparan! faiura to Enk pay and approptiate performanca
18 hoders
Deutscha Bank AG Annual Al For
JEISSA AnnualSpecial Al For
Grifols SA Annual | Against 11 Apparent failure to fnk pay & appropriate performance
6 Concerns regarding Auditor tenurs
5 rd
Annua) Agalnst {J {Concema ta protect shareholder valua
Leroy Seafood Group ASA Annual Against Apparent fallure to Enk pay and appropiiate performanca
i, Lack of indepandence on board
{Rovel 6A AiFor "
jSafran SA Annual/Special Agalnst 22,23,24,25,26 27 Polson plfanti-takeover measure not in Investars intarests
S§TMicrostectronics NV Annual Agalnst 5.0 Apparant fatue to Enk pay & appropriate parformance
5.2 Apparent fa]ure to Enk pay & appropriate per{ormance
10.2,10b Hssue of eg
The Swatch Group AG  Annual Against 4.34.4 Apparent fajurs to FAk pay and ‘appropriats performznae
5.1,5.4,8.7 Concems related to # Lack of i on board
6.1,8.4 Concarns related to i ur 1 ack of on at board
10 committess
525355 Insufficlantipoor disclostre
6.2,6.365 Lack of !rv:iependance on board
2310812619 The Swaich Group AG Annisal Against 4344 Apparant faEura To Enk pay and appropriate perfarmance
5.16.46.7 Concemns related to i ip of i Lack of on beard
6.1,6.4 Concems refated to nappropti of itteesLack of jon at board
10 committees
525358 Insufficlantipcor disclasure
6.26.36.5 Lack of Independence on haard
Unitad Intamst AG Annual Al For
Valeo SA AnralSpecial Al For
Wacker Chemie AG Annuat All For
Telecom Hatia SpA Special Against 2.9
Vienna Insurance Group AG Annual Against 8.28.38.4868788889 ilack of independence on board
Ackermans & van Haaren NV Annua) Against £] Apparent faure to Enk pay and appropriate parformance
DSV AIS Spadal All For




Meeting Date Company Name IMeeting Type |Voting Action Agenda [tem Numbers  |Voting Explanation
28/05P2019 Alr France-KLM SA AnnualiSpeclal Agalnst 15,34 Apparant fallure to Enk pay and appropriate parformance
5 Concams related to inappropriats senvice contract
Concemns to protact shareholder vaiue
Lack of independence on board
{Evonik Industrias AG Annus] AliFar
Faurecia SA AnnualSpecial Against 53 Apparent falre to knk pay and eppropriate performance
Fraport AG Frankfurt Airport Senices Worldwide Anrmual AR For
ipsan SA AnnualiSpecial Against 6,11,21 Apparert faire to ink pay and eppropiats performance
19 Hssue of equity raises concemns about excessive diution of existng sharsholders
57 Lack of independence on board
6
FEI0E12018 Hathds SA AnnualiSpecial Against 6,35  Apparent fature to [ink pay and appropriate performanca
23 Insufficiant basis to supporta decslorr
p— 18 Lack of
28/05/2019 Poste [tafiana SpA Annual 3.2,4,A
5
.. 3.1
{Rheinmatal AG Anniial 5
Acciona SA | Annual 6
8
{Holiore SA AnnGaliSpacial Against 34249826578
65 Insufficiantipoor disclosure
9,12,13,14,1519 Lack of independence on board
1 Lack of Independence on boardConcems relatsd to i ip of
16,17 Lack of independance on boardLack of tion at haard
10 Lack of indepandance on boardOverboarded/Too many othar tma commitments
22,1,2,3
390812018 Y Anrgal Against 5 insufficiontipor
Immobitan AG Aniial Al For
Legrand SA AnnualiSpacial All For
Movd ASA Annual Against a,i1c lack of independence on board
NN Group NV Annual Al For
OCI NV Annual  Against £] Apparant fature to fink pay & appropriata performance
] Apparent falura to fnk pay & appropriate performance
18 Concamns ralated to appmach to board drvarsny
14 Concemns related to
23 ssue of mpﬂzl ralses concerns about axcessrve datmon ol e)dstmg shareholders
22 about ex holde!
Pubficis Groupe SA AnnualiSpacial Agalnst 14
9,25 ppar pay 2!
Telekom Austria AG Annal  Against 6.2 lLack of lndependenoe on board
Total SA Annual Al For
Repsal SA Annual All For
Lyondelifasel Indusiries NV Ancial Al For
Hermes Interational SCA AnnuaVSpecial Against 7.8 Apparant faliure to nk pay and appropriate performance
5 Concerns to protact shareholder value
9,10 Lack of independence on board
6,15,16,20 Polson plfant-takeavar measure not in investors interests.
17,18 Polson pll/ant-takeavar meastre not in investars interestslssua of equity ralses concerns about excessive dilution
of existing shareholdars
Allegion Pl Annal Against 2 !Apparenlﬁiure to knk pay and appropriate performance
1e 1Conoems abaut remuneration committee performance
. 1b xCenoerns related to approach to board diversity
DWS Group GmbH & Co. KGaA Annual Against 6 Concerns t protact sharehoider valua
Motor OF (Hellas) Corinth Refnaries SA Annual Against 10 Apparant fature to Ink pay & appropriats parformance
11 Concems refated to sharaholder rights
3 Iinappropriate hundlng of election 01 diractors an a single vote
o P - Appal f
Y SpA Annual Against 4.1,5A
N i 4.2
SalMar ASA Annual Against 8,10 Apparent falure ta Enk pay and appropriats performance
C de Samt-Gobain SA Anmalﬁpeclal Against ] Apparant falure ta bnk pay & appropnara perfermanca
9,10,23,24 z
lngersafi-Rand Plo Anniaf Against P
il
{RHI Niagnasita NV Annual Against 8a related to
TRockat Intemet SE Annual Against 5.10.37 Concams to protect shareholder value
6.1,6.36.4 Lack of independence on board
6.2
Samsonite Intamational SA Annual Against 10,11,12 Enk pay & appropriate parformance
2 fnk pay & appropriate
Telefonica SA Annual A For
iGarmin Ltd. Annual Against 0 [ Apparent fature to bk pay and appropriate parformance
5.3 Concems ahaut remuneration committee perlarmance
5.2
Helleric Petrolsum SA Annual Against 5
6,7
Titan Cement Ca. SA Annual Against 5
Ingenico Group SA AnnialiSpecial Al For
{Rubls SCA ArnialiSpecial Against 53 Apparent fairs o Enk pay and appropriats performance
JWFD Unba-Rodamoa NV, Annual All For
Defvary Hero SE Annial Against 58 ssia of equily ralses concams aboi excessive iubon of ayisting sharehaidars
Hapag-Lloyd AG Annual Against 6 Lack of independence on board
Hellanlc Telacommunications Organtzation SA Annual | Against 6.2,7.2
6.1
ProSiebenSaL { Madia SE Answal 8 Concams related fo shareholder vakie
{Renaull SA AonsliSpecial Al For
{Brenizg AG Arnoal Al For
ilnmoblszria Colonial SOCIME SA | Annuat Against 9,10 Apparenx fa!ura to knk pay and appropnata perfarrnance
i 5 f
TRaiffsisen Bank intemational AG | Annual Against 7 Conoerr\s about reducing shareho[der rights
6 ta
Sonova Holding AG Annual Against 7
Carefour SA AnruialSpecial Against 14,1525 Apparant falure to Enk pay and appropriats parormance
10 Concems related to attandanca at board or committae meetings
13 Concarns refated to Inappropriate service contract
6,8 Lack of indspendance on board
9 Lack of independance on boardConcems related to attendance at board or committse meatings
7 Lack of Ind: on boardOs Too many other tme i ncarms related to
R iat board or committes meetings
17/08/2019 Corparacion Financiera Alba SA Annual/Special Against 7.2 Apparent falure to ink pay & appropriate parformance
7.1 {Apparent fature to nk pay and appropriate performance
11 ‘lssue of cap«al ralses concems about excesslve ddution of snsnng shareholdars.
101 b ikt
Annual Against 5 Apparant falre to Enk pay & appropriate perfarmanca
] Concemns about reducing shareholder nghﬁ
3¢
Annual Against 11.¢
Amadeus IT Group SA Annual Against 7.6
7.8
Coca-Cola HBC AG Annual Against 8
4.1.3
Beutsche Wohnen SE Arral Against 2 Concems related to shareholder ights
iKnomr-Bremse AG Annual All For
Wrecard AG Annual All For
i Ce Airknas Group SA Annual Against 86 O Teo many othar tme
Svadbank AB Spacial Al For
Atylan NV Annual Abstain 10 iConcerns about remuneration cammittee perfarmance
ainst 8
o 2 Apparent fature to Enk pay & appropriate perfcmrance
7 isting shareholders
MytEneos Holdings SA Annwal All For
Aroundtovn SA Annual Against 7,89 Lack of indepandence on board
Unitaver NV Specal Al For
Orpea SA AnnGaliSpecil Against 4.5 Concems refated to lnappfopnale service contract
18
Yandex NV Annual Against 11 Apparent fatura to knk pay & appropriats pas
13,14 Concams about reduding shareholdar rights
12 Concarns abaut reducing shareholder rights
6,7,8
Alpha Bank SA  Annual Al For
Hroadcom ine. Annual  Against 4 Apparent falura to Enk pay and appropriate perfcrmance
15 Concarns aboutremuneration committze nance
Havdatt-Packard Enterprise Co. Annual Al Far
L3 Technalages, inc. {8pacal A For
([3Hiaris Technologles, Tri. Spacial A For
iGoodyear Tirs & Rubber Ga, Anntal Against 4 1Sharehoker proposal promotes i or
Ine.  Annual Against 3 ;\oparentfaim’e to nk pay and appmpnale performance
1.6
iA. Q. Smith Comp. Annual Against 2
1.1




Meeting Date [Company Name Meeting Typ |Voting Action Agenda ltem Numbers Voting Explanation

09/0472019 QVIA Holdings, Inc.  Annuat  Agalnst 1.2 Concems about rammerauon oommmee parfarmance
P 13 2pRroa! sty
09/0472019 The Bank of New York Mellon Corp. Annual Agalnst 2 Appara nt fatire ta EnK § pay & appmpnata parformanca
4 Concems about raducing sharehokdar rights
6 SH: For ion, against ian / ider proposal promotes better
management of ESG opportunities and risks 2- SH: For lution, against
racommendation / Shareholder propesal promotes transparency,
1010472019 Lennar Corp. Annual Against 1.3 Appara ink pay & appropriate pe 2- Concems about i ittee p
3~ Insufficlent/poor disclosure
111 Apparent falkre to Enk pay and appropriats psrformance
4 Concerns about reducing rights 2- disek 3- Muttiple voting rights
SH: Far rasol\mon agal'ns! fon / propasal promotas
2- 8H: For ider resciution, agalnst management
—— rsmmmsnd_a;iqvl{_s_t\gghclder proposal promotes
1100472019 Adabe, Inc. Annual Against 5 rehalder resohution, against
111472618 [Nawmont Galdeorp Corp. Spechal Al For
1200472619 Hristol-iyers Squibh Co, Proxy Contast No Action Taken ¥
12/04/2019 Celgene Comp, Spedal Against 3 Apparent faiure ta Enk pay and apprapriate parformance
1615472619 Ciigroup Inc. Annual Against 3 Apparant fature to fnk pay & appmpnale parformance
6 SH: For Ak gans dation / propasal promotas
7 ppropi or
5 SH: For rasolution, against tion / proposal promotes.
enhanced sharehalder rights
SH: For rasolution, against fon / propasal promotas
anhanced shareholde
Fifth Third Bancorp  Annual All For
M&T Bank Corp.  Annual | Against 1.4 Concems refated to approach to board divarsity
115 Congerns refated to inappropriate membership of comy
HMoody's Corp. Rl Aganst 3
1.8
Pubfic Service Entarprise Group, Ino. Annual All For
U.S, Bancorp Annual Alt For
iripool Corp, Annual Against 2 Apparent fature to knk pay and appropriate performance
1 Concams about remumneration committee parformance
1a, related to appraach to board diversity
1710472018 Commerce Bancsharas, Inc. (Missouri) Annual Against 3 Apparent falura to Enk pay and sppropriata parformance
1.1 Concerms about remuneration committee performance
1.4, Concerns related to approach to board diversity
17K04/2018 iStaniey Black & Dacker, Inc. Annual Against 2 Apparent faire to bnk pay: and appmpﬂzla peﬂwvnanos
1.1 rfe
The Sherwir Wikiams Co. Annial Al For -
AGNC lnvestment Corp. Annual Against 2 Apparant faure to Enk pay ¢ and appmpﬂate parformance
1.3
AutoNation, Ino. Annual Against T3 ongems related to approach to board diversty
3 Shareholder proposal promotes a apg!__pdate acoamtah}y or Incentivisation
Celanesa Corp. Annual Against 2 Apparent failure ta Enk pay and appropriate performance
1d
Fiserv, Inc. Special Al For
Humana, Inc, Annual Against 3 Apparent fakure to Enk pay & appropriate performance
if Concerns about remuneration committee performance
1g, Concerns related to inapproprate membe;
Huntington Bancshares, Ina. Annual  Agalnst 3 Apparen( faiure to Enk payal
1.3
J.B. Hunt Transport Services, Inc.  Annual Against 2 Apparentfalum to knk pay and appmpﬂat;Eperfcrmance
1.7 Concerns abaut remuneration committea performance
1.5 Concems related to succeselon planning
4 okds
PPG Industiies, Inc. Annual Al For
The AES Corp. Annal Rgainst 3
1.8 Concerns about
|Genuine Parts Co. Annual Against 7 Apparent faiwe opri:
1.8 Concerns relatad to approach to board diversityConcemns aboutra
American Elactric Paver Co., Inc, Annual Against 4 Apparent fadure to Ink pay & appropriate parformance
R 1.4 Concemns about remuneration co
2310472019 Centane Corp. Annual Agalnst /\o
iC Concams related to approach to board diversity
Jo— iShare propasal promot
23i042019 Chartar Communications, Inc.  Annual EAgainst e Concams related to approach to board diversity
Concems to protect shareholder value
1d Overboarded/Too many other time commitmarts
5 SH: For rasohsion, against fon { proposal promotes batter
4 managemenla' ESG opportunities and risks
rasakman, against ion / propasal promotes.
ights
Comerica, Inc. | Annual Against
1.7 Concerns about remuneration comnittee perfcm!anos
Domino's Pizza, Inc. Anriual Against 3 Apparanl faiure Ia Enk pay: and appropriate performanca
1.4 i
Fastana) Ca. Annual  Against =3 \o Emk pay e and eppmpnat%epedonnance
1c Concems about
1b Concems related to approach ta board divarsity
4
Hanesbrands Inc. Annual Agalnst 3 y p
11 ration committea performance
HP, Inc. Annual Against 4 resolution, against [ Ider proposal prumotes
Nasdaq, Inc, Annual Against 2
1o pst}
Noble Energy, Inc. Annual Against 3 Apparant fature ta knk pay and appropriats performance
1h Concams about remuneration commiittes performance
1b Concen-s related to approach 10 board diversity
1o
‘B30413619 {ortham Trust Corp. Annial Against 5 SH “Against sharehok ;;wmﬁuu, ‘against manage ' on 1 praposal does not
- ) promote enfanced
23142018 iHofins, Inc. Annial Against 5 Lack of indspanderice on
3 Sun Trust Banks, Inc. Annual  Against 1.6 Concems refated to approach to board diversity
e PNC Financial Services Group, inc. Annual Against 3 [ Apparent faiure to Enk pay & appropriate performance
231042019 \Welis Farga & Co. Annusal  Against 2  Apparent fallure ta Enk pay & appropriate performance
1) Concerns about remuneration cammittes performance
5 SH: For fon, against jon / proposal promotes better
{ management of ESG opportunitias and risks
SH: For resofution, against tion / proposal promotes better
imanagement of ESG opportunties and risks
Ameniprise Financial, Inc. Annual Against 2 Apparent fature to bnk pay: and appmpnzte performance
\L)
162t Corp. Annsa) Against 3 & apprcpnate ;;P:rfarmanca
1:1,1.21.3
Bank of America Corp. Annual Against 7 resolution, against [ Mar propasal promotes
5 rights 2- SH: For resolution, na '
proposal promotes i of incentivisati
{SH: For ton, against tion / proposal promotes
jtrar
{BorgWarmer, Tnc. Anntial Against 1.1 Concarns related o approach to board diversiy
1,8 OvarboardediToa many ether time commitments,
2410472019 Cigna Corp.  Annual Against 2  Apparant faure to Enk pay & appropriata perlormance
142 Concems related to approach to board diversity
6 SH: For lution, aganst on / proposal promotes
transparency
Duke Realy Corp. Annua) All For
Marathon Petroleum Comp,  Annual Against 3 Apparent falure ta Enk pay & appropriate parformance
1a,1b Concems related to approach to board diversity
5 SH: Far fon, against on / propasal promotes
JE— $2RP! il
2410412618 Public Storage Annual  Against 2 te performance
1,11 Concams about remuneration committee performance
. 1.10 Concerns related to approach to board divarsity
{Regions Fnandial Corp. Annual Al For
Taxtron, Ina. Anncsal Against 2 Apparant fajure to Ink pay: and appmpnate perfarmance
4
‘The Coca-Cola Co. Annual Against 4 ! proposal promotes better
24104120 JW. Gralnger, Inc. Annuat Against 1.4 Concemns related to approach to board diversity
‘FEIAIFOTE Alnylam Pharmaceticals, Inc. Annual Agalnst 5 Apparent faiure to fnk pay: and appropﬂale per!nrmance
1d
PL T Avery Dennison Corp, Annual Against 2 Apparenl fadire to Enk pay and appropriate performame
1] Concems abaut ramuneration committee performance
AAAAAAA 1c Concerns felsted to approach to board diversity
‘D51041018 CentarPoint Energy, Inc. Annua) ALl For
‘DEIATAGTS Giizans Finandial Group, in. {Rhode isiand) Annuat Against ] Apparant failore 1o ik pay and appropriate parformance
‘DERATIS Edisan imamational Annuai Rgainst 7 SH: For shareholdar rasalutian, agamst Son 1 proposal promotes
g or fvisati rasolution, against management
_______ - recommendation / Shai ar rights,
2510412619 ?Globa) Payments, nc. Annual Agalnst 2 Apparent fature to
) 12 Cancerns relted to sppr 2,
$HCP, Tne, Annual Against 2 Apparent fature to knk pay and appropriate performance
i b Cancerns about remunaration comimiitae performance




Meeting Date Company Name Meeting Type IValIng Action Agenda ltem Numbers Voting Explanation
25142019 intuitive Surgical, Ine. Annual Against 2 Apparent falure to Enk pay & appropriate performarce
1c Concarns about remuneration committee performance
S iShal
L Johnson & Johnson  Arrual  Against 2
i Concemns abaut remunaration commiittee performance
5 SH: For resolution, again: t proposal promotas
4 i or noentivi
SH: For shareholdar resolsion, against propasal promotes
appropriate accountabity or incenfivisation
.ockheed Martin Corp.  Annual | Agalnst 3 iﬁppa rant fature to En! & appro| parformance
1.6 Concems about remmeraﬁcn wmmittea performance
4 SH: For rasolution, against proposal promotas
. enhanced sharaholder rights
MSCI, Inc. Annual Against 2 Apparem fature ta Enk pay and app(opnate performance
- 1h, ce.
INRG Enargy, Inc. Annual Agalnst 2 Aoparant Tatre m  Fnk pa
ia Concams about d
4
Phizer inc. | Annual Against 7.8 SH: For shareholer rasohtion, agamst proposal promotes batter
6 management of ESG nppomnwas and risks
SH: For proposal promotas battar
Polaris industries Inc. Annual Against 4 Apparant fadure t Enk pay and appmpﬂate paﬂormance
Snap-on Incorporated Anmua) Against 1.9,3 | Apparert faiture ta Enk pay & appropriate performance
Southam Copper Corp. Annual  Against 3 Apparent falure to Enk pay and appropriate performance
1.8,1.10 Concemns related to approach ta hoard diversity
1.6 Concems related to approach to board diverstyConcems related to of
1.8 Concems related to attandanca at board o committae maetings
1.4 Concams retated to inapprap p ot
1SV Financlal Group Annual Against 3  Apparent failure to Enk pay and appropriate performance
1.11
T, Rovse Price Group, Inc, Annual Against 2
1d
Texas Instruments Incarporated Annual Against 2
1ih
Tarchmark Corp. Annual Against 3
110
Abbott Laboratories Annual Against H: proposal promotas appropriate
J—— aocoumabﬁty or ncentivisation
25m4r2019 Alleghany Comp, Anrual Al For
ATAT, inc. Annval Against 3 Apparam fakia ta Ik pay & appropriate pérformanca
4 resohution, no proposal promotes
accountal b or incertivisation
HCA Healthears, Ins,  Annuat Agalnst 3 Apparent faiu‘a to Enk pay & appmpdale parformance
e 2y
Incyte Corp, Annual Against 2
1.3 Concems about remuneration committse parformance
1.1 Cunoems refated to appmach to board divers'rty
5
B6I04T2018 Kellogg Co. Annsal | Against 2 App it fadure to Enk pay and appmpnate parformance
1 iConcems abaut remunaration commmea performance
4 _Proposal pror
Park Hotels & Resorts, Inc,  Annual Against 1G Concams related to approach to bo:
Cincinnati Financial Corp. | Annual Against 2 Apparant falure to Enk pay and approprate parfermance
17 Concerns about remuneration committee parformance
1 Concarns related to approach to board diversity
DISH Natwork Corp. Anrual Against 3 e ta ink pay and appropriate performance
..... 1.7 4 sharsholder value
TEGG Resources, Inc. Annual  Against 3 Apparent faiure ta Enk pay & appropriate performance
1d Concerns about remuneration committee perfarmance
1h d to approach to board diversity
Honeywell Intsrmatonal, fnc.  Annuat Against 5 resolution, against proposal promotes
fiha Hoaing Co. Annal Againat 68 resohition, aganst praposal promotes
7 or ivisati
4 SH: For resolutian, against !der proposal promates
enhanced sharsholder rights
SH: For rasolution, against proposal promoates
jta aney.
Urited Technologlas Corp, Annual AR For
&T Corp, Annual All For
iExalon Corp. Annual All For
FMC Corp.  Annua) Agalnst 3 Apparant falure to ink pay and appropriate parformance
1d Concems about remuneration committee performance
i ard dersy
Huntington ingalls Industries, Inc, Annuat Agalnst 4 nced shareholder rights
ImMemational Business Machines Corp. Annal Against 6 i propasal promotss
Kimco Reafiy Corp. Annial A For
PACCAR, Inc.  Annusal Against 1.1 IConcerns related to approad\ to hoard diversity
Valsro Energy Corp. Anrwsal Against 3 C bout
Archar-Danefs-Midiand Co. Annual Al For
Brown & Brown, Inc.  Argwsal Against 1.13 Concems related to approach to boand diversity
Cabot OF & Gas Corp, Annual Against 3  Apparant falure to Enk pay and appropriate parformance
1.2 Concams sbout remuneration committee performance
. 1.8 SRy,
Eversource Energy Annual Against 2
1.9
iFederal Realty Investment Trust  Annual Apainst 2 Apparent faiure to knk par PP
S g 1.2 Concems about remuneration connittea performance
/052019 1Genoral Dynamics Corp, | Annual Against 3 Apparent fadure to tnk pay and appmpna!e parformance
1h Concems about remuneration cnmmmee performance
5
intemational Flavors & Fragrances, Inc. Annta) Agalnst 3
le
Livant Corp. Annual Against 1a
MGM Resorts Infsmatonal AnAual Al For 1]
PepsiCo, Inc. Annual Against 5 kSH For resolution, agamst. proposal promotes
Jenhanced sharehalder rights
Philip Moris Intemational, Inc. | Annual All For
Prologis, Inc. Annual Against 2 Apparent faiiure to Ink pay and appropriats psrformance
1o Concarns about remuneration comrnmee parfarmance
1]
Tstryker Corp. Annual Against 3 Apparant Tatre to Ink pay & appropriata performance
VERETT, Inc. Annual Against 3 Apparentfam'a to bnk pay and appmpna(a perfornanca
1h tee perf
Ameren Comp, Annual Against 4 basls o support a dedislon
[Cadence Design Systems, Inc. Annual Against 4 Apparem faﬂue to knk pay and appmpnata perfoymance
1.5 s about
Capital One Financiai Cerp. Annuat Against 3 Aoparen( Vaiae to Enk pay & approptiate performance
1 Apparant fature to Enk pay & apprcpﬂata perfom\ance
1€
Church & Dwight Ca., inc, Annual Against 2
1g
Constaliaton Software, inc. AnnialiSpecial Al For
Corning, Inc. Annual All For
Oover Corp. Annual Against £l
ih
Duke Enargy Comp. Annual Against 4,5 SH: For rasoldtion, against proposal promotes
L. jtransparency.
stman Chemical Co. Annuat Against 2 Apparent failure to Enk pay and appmpnata parformance
H 1.2 Goneems. mance
iEcolab, Inc. Annttal  Against 3 Apparam faiure to Enk pay A appmpnata perfurmance
£ 4 SH: For against proposal promotes
ia i3p) or Ince
TEquay, ine. Annizai Against 3
1d
OIEFOTS Fiiar Corp. Rninial Against 2
1E Concerms sbout remuneration committee performance
18 Concerns related to approach to board diversity
4 SH: For Tesohstion, against proposal promotes better
managament of ESG apportunities and risks
Kimbery-Clark Carp. Annual | Against 3 Apparent fallure to [nk pay and apprcpnats parformance
1,1 Can
INVR, Inc. Annual Against 3
1.2
1.9
i The Galdman Sachs Group, Inc. Annual Al For
Tata) System Sarvices, inc. Annual Against 3 Apparent fakera to fnk pay and appropriate performance
10 i i e




Meeting Date [Company Name Voting Action Agenda Item Numbers Voting Explanation
02/052019 \Verizon Communications, Inc, Annual Against 1.4 Apparant fafure to fink pay & appropr disc
5 SH: For resolsion, against ! b proposal promotas
4.8 i or fsath
8 SH: For rasoluﬁon nna‘rn it fon / proposal promotas
ion 2- SH: For Ider resolution, against managemant
racommendation IShareholder praposal promates transparency
SH: For rasoksion, agalnst proposal pramotes hattar
management ol ESG opporturities and risks 2- SH: For sharehokler resolution, against management
irecs
210512019 WEC Energy Group, Inc. Annual Against 2 Apparentfahre to link pay and appropriata performance
‘B210512618 Weliiower, Inc. Anndal Against 3 Apparantfaﬂure fo bk pay and appmpnare perfonnanoa
1f
12619 AbbVie, Inc, Annkia) Agalnst 3 Aoparent faiure to nk pay & appropna(e performanoe
7 Combined CEQ/Chair
6 SH: For rasolution, against jon { proposal promiotes
5 pri or visati
SH: For resolution, aganst on £ proposal promotes
itral
CMS Energy Corp. Annual Against 2 Apparent failure to knk pay and appropriate performance
1c ;Cencems about remuneration comimittee performance
4
C8X Corp, Annual Against 3
14
Emtergy Corp. Annual Against 3  Apparant fature to ink pay and appropnata parformance
i, 1] Concerms about remunerabon camrmttee performance
Efnols Tool Waorks, Ino, Annual  Against 3 pay propriate pe
1g Concems ralated to appvoach to board divarsity
5 SH: For resalution, against dation / prapasal promotes bettar
imanagement af ESG opportunities and risks,
Telsflex, inc, Annual Against 2 Apparent falure to Enk pay and appropriate performance
1o co board diversity
Barkshire Hathaway, inc. Annual ARl For
Aflac, Inc. Annual Alj For
E¥ Lity & Co. Annual  Against 1a,1b,1¢ Concerns about reducing rights
1d Lack of independence on board
6 SH: For rasolution, against daton / proposal promatas
LKQ Corp. Annual Alt For
Albamarte Corp. Annual Against i Apparent fadure to Enk pay and appropriate performance
2k Concerns about ramunaration eamm'maa performance
2
Ally Financial, Inc.  Annutal Al For
American Exprass Co. Annual Against ic Concams refated to approach o board divarsity
6 SH: For ! proposal promotas
P y 2- SH: For tan 1 proposal
Assurant, Inc.  Annual All For
Autoly, Inc. Annal Against 2 Apparent falure to Enk pay : and appmpna(a parformance
1.9 Concerns about
- . 1.4 ach to board diversity
Q7/052019 iBaxar Intemational, inc. Anrsal Against 1o Apparant falure to Enk pay & approj
2 Apparent falure to Enk pay and appropriate performance
4 SH: For resolution, aganst Hon / proposal promotes
'''''' iate accountabifity or Incentivisation
07/05/2019 Danaher Corp. Anntial  Against 1.2 Concemns related to minority
4 SH: For resovudon. =n=in * ion / proposal promates battar
Dominon Energy, Inc.  Annual  Agalnst 3
i 5 2ppIC
{Everay, ina. Annial Against K] Gonaarns refated to approach to board diversty
'Exped‘nars Intermational of Washingtan, Inc.  Annual  Against 1.10 Cancems related to approach to board diversity
S Shareholdes proposal promotes transparency
Fortune Brands Home & Securtty, Inc,  Annual Against 1b,3 Appararit fadure to Enk pay & approprate perfonmance
Laggett & Platt, Inc, Anrual Agalnst 3 Mparenﬁaha to tink pay and appmpnale performanoa
1h ance.
MDU Resources Group, Ins,  Annual All For
INewwl Brands, inc. Annual Agalnst 3 Apparent fahure to Enk pay & appropriata performance
1 Concerns about remuneration committee performance
6 SH: For rasohstion, agalnst on / propasal promotes batter
5 management of ESG opportunities and risks
SH: For resolution, against tion / proposal promotes
TNiSourea, inc. Annual Against 7 agamnst ion / proposal promotes
O'Redly Automotive, Inc. Annual  Against 4 mwmuuu, agahnstr ! lder proposal promotes
2- §H: For Kler resolition, agalnst management
recommigndation / Shara[gg[igr_ propasal promotes enhanced shareholderrights
Packaging Corporation of America | Annual  Against 1.8 o approach to board diversiy
Regency Cantars Corp, Annusa) | Against i Concerns refated to approach to board divarsity
Trimbla, Inc. Annual Against 2 Apparent failure to [ink pay and appropriate parformance
1.7 i H
Wynn Resorts Lid. Annual Against 3
4 roposal promotes transparency
Alcoa Corp. Aniniual Against 3 Apparentfaiwe to fnk pay and sppropna!a perfarmancs
1.8
CF industriss Hokings, Inc,  Annual Against 2
1b,
Cimarex Enargy Co. Annual Against 2 Apparem faiture to Enk pay and appmpnate performanoe
1.2
CME Group, Inc. Annua) Al For
Discovary, Ino. Annual Against 1,213 Lack of independence on board
1.1 Lack of Independence on board
3 SH: Forsharehoiderrasomn, against fon / proposal promotes
Edwards Lifesclerices Corp. Annual Against 2 EAppamm Tadure to ink pay and appropriats performance
1d ;Concems related to approach to board diversityConcems about remunaration committee performance
. 4 ;Shareholder propasal pramotas appropriata accountab¥ty or Incentivisation
Genaral Electric Co. Annual Against 13 Fund manager or ckant vota
14 $H: For resolution, agaist ion / proposal promotes
agprepr(ate accountablity or. Incantivisation
Glaad Sciences, inc. Annual Against 5 i’ ! proposal pramoates
appropriate accountabity or Incantivis
HollyFromter Corp, Annual Against 2 Apparant falure to bnk pay and appmpﬂals parfermance
1) Cancerns abaut remuneration committee psrformance
- Al Cong celated to approach to board diversity
IDEXX Laboratories, Inc, Annual All For
Kinder Morgan, Inc. Annual Against 1.4 Concamns related to approach to board diversity
Murphy OF Corp. Annual Against 2 Apparent fahure to ink pay & appropriate parformance
1k Concarns abaut remuneration committes performance
I . 1g Concerns related to appraach to board diversity
08/05/2019 Phifips 66 Anrwal Against 3 Apparent failure to ink pay & appropriate parformance
5 PuitaGroup, Inc. Anria) Against 1.5 Concems related to approach to board diversity
Simon Proparty Group, Inc. Annual Against 2 Apparant fature o Enk pay and apprapriats parformanca
1e Concams about ramuneration committee performance
1c Concems velatad to shareholder rightsConcemns refated to approach to board diversity
5 2]
%kyworks Solutions, lnc, Annual Against 3 iApparem faﬂure ta fnk pay and approprata performance
1.6 iConcerns about remuneration committee performance
4 }Shareholqgr proposal promotes enhanced sharsholder rights.
TransUnlon Annual Against 3
1.4
United Rentals, Inc, Annual Against 3 Apparant {alum to Enk pay & appropnate parformance
1.4 Concemns about remunaration committee performance
Alexandria Real Estate Equities, Inc, Annuat Against 2 Apparant failure to Enk pay and appropriate parformance
1.2 Concems about remuneration eommmea performance
1.3
AMETEK, ina.  Annual  Against 3  Apparant Tatura to ink pay and appropriate parformanca
Arrow Electronics, inc. Annual  Against 4 Apparant falure to Enk pay & appropriats parformance
1.2 Concems about remunaration cammiitee parformance
15 Orarboarded/Toa many other tme commitments
Boston Sclentific Corp.  Annual Against 2 Apparent falure to knk pay and appropriate performance
1d.
C.H, Roblnson Warldvide, inc, Annual  Against 2
id Concems relaled to amandanae atboard or committea meetings
5 SH: For against ot / proposal promotas batter
» managernent of ESG opportunities and risks
Canadian Natural Resaurcas Ltd, Annual/Spaciat Against { disck
1.5 Concerns related to appraach tn board diversity_2- Insufficientipcor disdasure
Canadian Tire Corp. Ltd, Annual All For
DTE Energy Co.  Annus| Against 4 or i
t]
IE*TRADE Financial Corp. Annual Agalnst 2 Apparent fadure 1o tnk pay and appropnate perfermance
1] Concerns about remunaration committes parfarmance,
Ford Mator Co.  Annal Against 2,4 Cant or fund manager v
1h Concems to pratect sharaholder valuaConcems related to appreach to board diversity
5 Shareholder proposal promotes enhanced shareholder rights
6,7, iShareholder proposal promotes transparency,




Meeting Date Company Name Meeting Type |Valing Action Agenda item Numbers Voting Explanation
09/0572019 Hardey-Davidsen, Inc. Annual Agalnst 2 Apparent falure to Enk pay and appropriate performance
1.3 Concemns about remunaration committas performance
Hitan Worldwide Holdings, Inc. Annual Against 4 Apparant fadure to Enk paya
1f
Hydro One Lid. Annual All For
Laboratary Corp, of America Holdings Annual Against 2
e
Martin Maristta Materials, Inc. Annual Al For
Mettlar-Toledo Intarnational, inc, Annual Against 3  Apparent falure to ink pay: and appfepnate performance
1.8 Concems about
1.2
Norfotk Sauthem Corp. Anrwal Agalnst 3
1b
p— 4
09/0572019 Nucor Corp, Annual Against 3 priaf
1.5 Concems about remunieration committes performance
i 4.5 iShareholder proposal promotes frans
{Nulrien Lid. | Annual All For
S&P Glabal, Inc. | Annual AR For
Sempra Energy Annual Against 3 Apparant falure to knk pay and appropriate parformance
1.9 Concemns about remuneration oommrttee performance
) 5 Sharehod
i The Willams Ces, Ina. Annual  Agalnst 3 Apparent fature ta Enk pay and apprcpdata performance
1.10 Concams about remmarahon committee perfarmanoe
1.8
Tractor Supply Go. Annal Against 3
1.7
Under Armour, Ine. Annual  Against 23
1.10
1.8
Unitzd Parcel Servics, Ine. Annual Against 1d Concems to protect tshareholder valua
4 Shareholder proposal promotes enhanced shareholder rights
3
Wheater Frecious Matals Corp, AnnialiSpecial A For
Water Works Co., Inc. Annual Against 4,5 {SH: For shareholder resolution, against ! proposal promotss
Baker Hughes, a GE Co.  Annual Against 2 Apparant fagl\ra to fnk pay and appmpnate parformanca
1.8 Concems abot ncems related to i ip of
1.6 committees
1.1 Concerns related to inapp
e approach to board diver
1010572619 Colgate-Paimolive Co. Annuat Against 3 form:
1i Concems about ramunaration mmmmee performance
— 5 Shareholdar pre
161052019 ManpowerGroup, inc. Annual  Against 3
1)
TGIBG1S Marriott Intamational, inc. Annua] A For
Masco Corp, Annual Against 2 Apparent fature fo Ink pay & appropriate parformance
p— 1d iConcems ralated to approach to hoard diversity
10/0572019 Qccldantal Petrolaum Corp, Annual  Against 4 ! proposal promotes
60512618 Frogressive Corp. Annuial Against 2 ind appropriate performance
1e Cancerns about remuneration committae perfammance
10/05/2019 Vuican Materials Co.  Annual Against 2 Apparent falure to [nk pay & appropriats parformance
1h ity
'Yumn China Holdings, Inc. Annual Against 3
1g Concems about remuneration committee performance
1a approach to bcg[g_dgersmy
{Zimmar Blomat Holidings, inc. Annual Against 3 Apparant falure to fnk pay & appropriate performance
h Concarmns about remunaration cammittze performance
Dighal Reakty Trust, Inc. Annal Rgainst 3 Apparant faire to Enk pay and appropriata performanca
1H Concems about
1D Concams related to approach to board dNersrtyConcems 1a protect shareholder value
intamational Paper Co. Annual  Against 3 @ to Bk pay and : apprap pei
1k Concams about remimaration cammittea performance
4
arkst Corp, Arnal Against K i
1e Concerns related to approach !o board dNevsrty
_— 1b o nts
13/05/2019 Motorola Sohutions, Ine.  Annuat Against 3 Apparent falre to nk pay & ap; apptopnata performanca
1c,1f Concarns refated to of 7
1b Concerns refatad to i of
4 SH: For ion, against I proposal promotes better
5 of ESG apportunities and risks
SH: For rasolution, against 7 proposal promotes
transparercy.
Paver Financtal Corp. Annual Agalnst 1.21.3 %Com:ems related to i ip of
E3M Co. Anrusal Against 3 tApparant fadure to ink pay & appropriata parformance
e Concens about remunsration committae performance
Alaxion Pharmaceuticals, inc.  Annual Against 4 propasal promatas enhanced sharaholdar rights
Arcoric, ine. Annual Against 3 Apparent fature to Enk pay & appropriats parformance
14,15 d to approach to hoard diversity
Arthur J. Gallaghsr & Co. Annual Against 3 Apparant fature 1o fnk pay and appropriate parfarmanca
1a Ccnoems about remuneration committee parformance
19 lated to approach to board diverstty
CIT Group, Inc.  Annual Against 3 Apparent fakure to nk pay & appropnata parfarmance
CanocoPhTips  Annual  Against 3 Apparent fakze to Enk pay & appropriata perfon'nance
13 baut remunemtion comimittee perfol
Cummins, Inc, Annwsal Against 13 Apparentfakze ta Enk pay & sppropriate performanc/a
16 SH: For sharehokder resolution, agahst ! proposal promotes
i appropriate accourtablity or
{Essex Property Trust, Ino. Annual Against 3 Apparem iaha to £nk pay and approprata parformanca
1.4
First Republic Bank Annual Agalnst 3
Juriper Networks, inc. Annual Against 3 Apparent failure to Ink pay and appwpnata performance
1a Concerns about
. 1h Concems related to approach 1o board gyag@y
T4H08F2G78 Loevs Corp. Annual  Against 2  Apparant falure to (3 pay and appropriate parformance
b Concams abotrt remuneration committes parformance
1o Concems related to approach to board dl\'ars(tyconcems related to £ ip of
1f Concemns related to of
4 proposal promotes transparency
Power Corp, of Canada Annual Against 1.8,1.9 Concams about ovarall board structure
1.6 Concems about overall baard structura
5 SH: For resalution, aganst ! Ider propasal p
4 i o incentivisati
SH: For resolution, agalnst 1 Shareholder propasal promotes
1410572019 FPL Corp. Annual Agalnst 2 Apparent fature to Enk pay and eppropriate parformance
1.4 Concemns about remuneration committee performance
Prudentia) Financial, Inc, Annual All For
Quast Diagnostics, Inc. Anrwat Agalnst 2 Apparent falure to Ink pay and appropriate performance
. 1.5 Concems about remunaration committae parformance
{Realty income Corp, Annial Agalnst 5  sha
Ventas, Inc.  Annual | Against 3 Apparent faura to nk pay and approprate performance
1D, Concems about remuneration committee performance
Wasts Management, Inc. Annua) Against 4 SH; 1 Shareholder proposal promotes
opiia
atars Corp.  Annual Against 3 Apf:rent fadure to Enk pay and appropdate parformance
‘Wyndham Hotels & Resorts, Ing,  Annual Against 2 | Apparent falure to Enk pay and appwpdate perfarmance
1.2
Advance Auta Parts, Inc. Annual Against 2 Apparant fatura 6 bk pay and apprapriata perfarmanca
1a COncems about remunsration committee parformance
1g lated to spproach ta board diversity
Advanced Micro Davices, Inc, Annual Against 4 Apparent fadure ta Enk pay : and appmpna!a parformanca
ib
Akamal Technalogies, Inc. Annual Against 1.3
Algn Technology, Inc, Annual Agalnst 3
1.5
Antham, Inc. Annual Against 3 propriate performance
5 resolution, aganst 1 propesal promotes
hts
Haisurton Co, Annual Agalnst 3 y & appropriate parformance
Ingradion, Inc.  Annua) Against 2 Apparant fature to Enk pay and appropriate parformance
Kofis Corp. Anntal Againet ) Apparent faiura 1o BNk pay and appropiiate parormance
1e Concams shout ramunaration committee performance
AAAAA 4 {Shareholdar proposal pror
‘151051618 Mondelaz International, Ine. Annual Against 2 Apparent fature to Ink pay and appropriate performance
i 1d Cancems about remuneration committes performancs
Northrap Grumman Comp. Annuat Against 2 Apparent faiure to En! pay & appropriata performanca
1.10 Concems about i
5 SH: For rasohtion, aganst ! proposal promotes
4 or fivisat
SH: For rasohsion, gamst 1 proposal promotas better

of ESG opper




Meeting Date [Company Name |Voting Action Agenda ltem Nurbers  |Voting Explanation
1500512018 Otd Dominion Freight Line, inc. Against 2 Apparent fature to nk pay e and spproprlate performance
1.8 Concems about
18 Concams related to approach 1o board dversity
Pinnacle West Capital Corp, Anowat Against 2 App: pay: ind appropn parformance
1.3 Concemns about
17 Concerns related to approach to board diversny
4 Shareholdar proposal promotes appropriats accountabfty or incantivisation
Southwest Alrdines Co. Annual Against 14 Caricamns related to approa ard
4 |hareholder proposal promotes apprapri o
5
SEEC Technologles Holdings, ins. proe] Against 53
1.2
iState Street Corp.  Annua) Against %2
1l
The Charles Schwab Corp. | Annual Against 3
1b,1c Concarns related to appmach to board diversity
4 SH: For resclution, against dation / proposal promotes better
........... managsment of £3G opportunities and fisks
TE0875619 The Hartford Financial Services Group, Inc, Annual Against 3
....... i icams abautt remuneration o
1510512019 Universal Health Senvices, Inc.  Annual Agalnst 1 Concemns related to appmaeh to board diversiy 2- Concams to pmtect shareholder value
3 SH: Far against ! proposal promotes
F— enhanced sharehalder rights
15/05/2019 Verisk Analytics, Inc. Annual All For
1Xcel Energy, Inc. Annual Against 2 Apparent fajure to Ink pay and appropriate performance
b
XPO Logisties, Inc, Annusl Against 4 Apparent falure to Enk pay & appropriata p«r!ormance
1.4 Concemns about overall parformance
1.6 Concems about remunemation committee perfarmance
5 SH: For rasoluton, nnain t bion / proposal promotes
s B or incentivisati
against on / proposal promotas batter
_________ riunities and risks
180572018 Xytam, ino. Annual Against 3 Apparent fakure to bnk pay & appropriats performmance
1d Concems related to approach to board diversity
4 SH: For luwm\]cn, against ton | proposal promotas
enhanced shai ts
Zaats, Inc, Anntsal Against 1.4 Concerns related to appmach to board divarsiy
i Alliant Enargy Corp. Annual Against 4 SH: For fution, against ion / proposal promotes
nsparenc;
Altria Group, Inc. Annua) Against 3 prparenffa{.ra ta Enk pay and appropriate performance
1.5 Concarms about remuneration committes performance
5 Eshareholder proposal promates trans; NGy,
AvalonBay Communities, Inc.  Annusa) | Against 3 Apparant fatura to Enk pay and appropriate parformance
1] Cancems about remuneration committee performance
ih Concems rslated ta approach to board diversRy
Choo Global Markets, tnc. Annual All For
Chanlere Energy. Inc. Annual Against 2 Apparent falure to Enk pay and appropriate performance
1d Concerns about remunsration committae performance
1A Cancerns related to approach to board diversiy
Concho Resotrces, Inc. Annual Against 4 Apparant fadure to Ink pay & appropriata performance
Continental Resaurces, Inc. Annual Against 4
3 Apparant falure to Enk pay and sppropriate psrfermance
1.2 Cancams refated to approach to board diversityConcerns related to & ip of
Crown Castle International Corp, Annual Against 3 Apparent fafure ta Enk pay and appropriata parformanca
1o Concams about remunaration committee performance
1d L versi
CVS Heakh Corp, Annual All For
Discover Financlal Services Annual  Against 2 Apparent fature to Enk pay and appropriate psrformance
1.3 Concerns about remuneration committes performance
1.11 Concems related to approach to board dmars’ty
6
RLEEZAE] iGariex Gorp, Anrwal Againist 3 {Apparet fakrs to nk pay and sppropriats parformanca
1.8 Concemns about remuneration commrttee perforrnanoe
1.9
1610512619 Hasbro, in. Annial Againat 3 Apparent fakare to Fnk pay and appropriata parformance
1.10 Congems sbout el
Host Hotels & Resorts, Inc. Anrual AR For
1610512019 Irtel Corp, Annual Against 3 Apparent fature to Enk pay end appropriats parformance
6 SH: For rasolution, na tion / proposal promotes batter
of ESG opportunities and risks
L Brands, Inc, Annual Alt For
Las Vegas Sands Corp.  Annual Against 3 Apparent fature ta Enk pay and appropriata parformance
1,10 COncems related to approach to board diversityt ack ofu\dependence on hoard
1.8 C b
Laar Com. Annual Against 3 Apparan! Talwre to fnk pay and appropriate parformance ]
12 Concemns about remunerafion committes performance.
Marsh & McLennan Cos,, Ino. Annual Al For
Peapla’s United Financial, Inc, Annual Against 2
il
Plonesr Natural Resaurcas Co.  Annuat Against 3 Apparent faldre to Enk pay & appropriata parform
SHA Comminications Corp. Annual Against 3 Apparant fature to Enk pay and appropriata parformanca
1a Concems related to approach to board dnvers:ty
b related to approach to b styConcems about remuneration committee performance,
{Sealsd Air Corp. Annual Against 3 Apparent falure to bk pay & appmpnata parformance
iStael Dynamics, inc, Anntal Against 3 Apparent faure ta nk pay & apprapriats perfonmance
1.8
UDR, inc. Annual Against 3 Apparanﬂaaure o Enk pay and appropriate performance
1g Concems related to approach to board diversity
1d Concems related to ap; 0
/201 Union Pacific Corp. Ansual Against 4 iShareholder pmposal promotes ap or
‘1610512619 'omado Raalty Trust Annual  Against 3 Apparant fafure to knk pay and appropriate performance
1.7 Concems about remuneration oamm‘ntaa per{um\anne
1.2
1610572619 Worldpay, inc, Annual Ai For
{8I052678 Yami Brands, inc. Analal Rgalnst g Appatant fakre (0 Enk pay & appropriats parfommanca
6 SH: For resolution, against ! Ker proposal promotes batter
5 management of ESG oppartunities and risks
SH: For Ider resolution, aganst ton / proposal promotes better
f runities and i
ANSYS, Inc. Annual All For
CERE Group, ino. Annual | Against 3 Apparant faiure to Enk pay and appropriata performanca
1b Concems about remunaration committee perfarmance
6 propoesal promotas bettar of SEE itlas and risks.
5
Intarcontnantal Exchange, inc, Annual Against 2
Tkansas City Sotthem Anrwal  Against 3  Apparent fature to fink pay and appmpnate parformance
1.3 Concearns about remuneration committee parfarmance
Macy's, Inc. Anrwal  Agalnst 3 pay & appropriaf
1) Concemns about ramuneration committee performance
5 SH: For reschustion, against 1 Shareholder propasal promotes batter
4 management of ESG opportunites and risks
SH: For reschation, against tion / posal promotes better
imanagsmant of ESG opportunities and risks 2- SH: For shareholder resofution, agamst management
[ jrecommendation  Shareholder proposal promotas lransparency
17/0512019 Republic Senices, Inc. Annual Against 2 3Apparentfa P P
1o xConcems about ramuneration committee perfomwnoe
4 i er proposal pron ey,
The Wastam Unian Co. Anial Against ] i ent ravure 1o Enk pay and appropriate performance
1d Concems about ramuneration committee performance
4 jShareholder proposal prom ney.
/asta Connections, Inc. Annual/Special | Against 2 iApparent faiure to Enk pay: and appropnaxe performance
17 iConcams about
1.3 iConcems refated to approach to board dmrsky
3 Sharsholder proposal promotes 2pp bty o in
\Westinghouse Air Brake Technologles Corp. Annual All For
Westiake Chemical Corp. | Annual Against 1.2,1.3 Concarns related to approach to board diversityConcems related to inappropri ip of it
Weyerhaaeuser Co. Annual Against 2 Apparent falure to Enk pay ! &3 ppmpda!a performance
1,10 Cancel
Eonsoldated Edison, inc. Ancial Rgainst £ Apparert fadure to Enk pay & appropriate parformance
Omnicom Group, Inc. Annua) Agalnst 4 SH: For resolution, aganst tion / proposal promotes
lap
Tudtter, Inc. Annua) Against 2 ;Apparam fallre to Ink pay and appropriate parformance
5 proposal promotas better of SEE itias and risks
4 !Shamholde[_pm@_sal promotas anhanced shareholdar rights
\istra Enargy Corp,  Annua) Agalnst 2
1,14.21.8
 Ametican Intsrnational Group, Inc,  Annua) Against 1a,2,4,5 Fund manager or ckant vots
American Tower Garp. Annual Against 3 Apparent falure to Ink pay & appropriats performance
4 SH: For rasohation, against ion / lder proposal promotes
5 i or incantivisat
SH: Fer lution, against 1 Shareholder proposal promotes batter

management of ESG opportunities and risks 2- SH: For shareholder resalution, against management
dation / r propesal promotes




Maeeting Date Company Name Voting Action Agenda ltem Numbers Voting Explanation
210052019 Amgen, Inc. | Annuat  Against 2 Apparent faiure to Enk pay & appropriate performance
1.4 ¢ f
Boston Proparties, Inc, Annual Against 23
1.4
CDW Corp. Annual Against 2 Apparent falure m Enk pay and appmpnat%eperformance
Chipotls Mexican Grill, Ine.  Annual Agalnst 2 Apparant fakze ta Enk pay and appmpdate parformance
1.5
FirstEnergy Comp.  Annual Agalnst 3 Apparant fakre m Enk pay and appmpdate periormance
1.8 Concems about remunemucn committea parformance
7
6572619 Gap, ine. Annual Against 54 Apparam fakre fo Ink pay & appmpnata  parformance
1g Concems about
1¢ apriate membersh) of commitiess
!_.{PMorgan Chasa & Co, Annual Against 16,1%,2,3.45 It Fund manager or ckant vata
Mid-Amarica Apartment Communities, Ino. Annual Against 2  Apparant faiure to Fnk pay: and app(opda(e parformance
1i Concems about
ih Coix rela approach to board diversity
Principal Finandial Group, Inc.  Annual Against 2 Apparent faiure to Enk pay and
The Allstate Corp. Annual Against 5 ,§H For shareholder resolution, aganst ) proposal promotes better
management of ESG appartunities and risks 2- SH: Far resaiution, against
1recommendaban 1 Shareholder proposal promotes transparency
 Tho Harshey Co. Annual Against 3 App pay approp! performance
1.9 Concerns about remuneration committee performance
[ra— 1.5 (o lue
2100512019 Xarox Corp.  Annual Against 4 opriata parformance
2.5 Concerns about remunaration committae performance
2.1 Concerns related to approach to hoard diversity
6 Concemns to protect sharehalder valua
p— 7. Sharehalder proposal promotes enhanced sharsholder rights,
22i0512019 Amazon.com, Ing, Annual Against 3 Apparent failure to ink pay & appropriate performance
9 SH: For rasolution, aganst d: ! proposal promotes
7,8,10,11,13,14 p ork tivisat
4 SH: For Ider resalution, against 7 \der propesal promistes batter
5 management of ESG opportunities and risks
SH: For rasolution, against ! Pprop pi tas better
management of ESG opportunitias and risks
SH: For resalution, against ! proposal promotas
— shareholder rights
2200512019 Amphanol Carp. Annual Against 3 Apparent faliure to £nk pay and appropriats psrformance
5 resohdion, against ! propasal promotas batter
4 management of ESG opportunities and nsks
Sharehokler g
Annaly Capital Inc. Annual Al For
AXA Equitable Holdings, Inc.  Annual  Against 3 Apparent fakure to Enk pay | and appmpdate perfovrnance
1.4 Concems about oncems to protact shareholder value
1.51.8 Goncems related to approach 1o board dmersny
Burfington Stores, inc.  Annual Agalnst 3
1.1 2 park
CenturyLink, inc. Anmgal Against 5 Apparent fadure fo nk pay & appropriats performanca
2 Concerns regarding Auditor tenure
1b Concems to protect shareholder valua
6 SH: For shareholder resohrtion, against ! praposal promotas
01 ONA, Inc. Annual AR For
{Extra Space Storags, Inc, Annuat Agalnst 3 Apparanlfaius to Enk pay and appropriate perfarmance
1.3
Fidefty National information Services, Inc, Annual Agalnst 2
Fisarv, Inc.  Annual Against 3 i Apparent fature to Enk pay & appropriate performance
5 SH: For resofution, against ! propasal promotas
Foot Locker, inc. Annuat Against 2
1l
2210572 Henry Schain, Inc,  Annuat ALl For
23)0512618 fron Mountst, Inc. Aniual Against 3
1c
Malsan Caors Brawing Co, Annual  Against 2
1.3
TNVIDIA Corp. Annial A For
ONESK, Te. Annual  Aganst 3 Apparant faiure to Enk pay and appropriate performance
1.8 Concams abaut remuneration committea performance
1.2
2200512019 PayPal Holdings, Inc. Annual  Agalnst 2 Apparent faiture to bnk pay '& appropriats perfonmance
1e Concerns about remunaration committea performance
4 SH: For rew\uucu, agdm t 1 Sharaholder proposal promotes better
. imanagement of ESG oppar i
iRobert Half intamational, Ino, Annual All For
iRoss Stores, inc.  Annual  Against 2 i Apparant falure to Enk pay & appropriate performance
ig Concems about remuneration committee parformance
11 Conoems related to approach to board d‘Ner&»ty
1f many other time
4 resolution, against ! proposal promotes better
S
iTha Southemn Ca, Annual Against in rsty
Tha Travelers Cos., Ino.  Annuat Against 5 SH: F on, against i proposal promotas bettar
managemant of ESG opportmnies and risks 2- SH: For resolution, against
. ndation / Shareholdar propasal promotes transparency.
Thermo Fisher Sclentific, Ine,  Arvmal  Against 1f,2 Apparent faure to £nk pay & appropriate performance
[ il Concens related to approach to hoard diversty.
22/05/2019 Uritad Alfines Holdings, Inc. Annual Agalnst 1.8 Concems to protact shareholder valus
4 Shareholdar prapasal promotes enhanced sharaholder rights
5
23EE0NS WeliCare Health Plans, nc. Ancial Against 4
1h,
“HijBr018 Apache Corp. Ariial Agatnst 12
[o— . 7 Concems
230512019 BlackRock, Inc. Annual Against 1o Apparent fakwre ta Enk pay & appropriats perfom\ance 2~ Concerns abaut remuneration committee performance
2 3~ Insufficient/paor disclosure
im Apparant falure to Enk pay & i 2- discl
4 Concems about raducing rights 2- dis
5 SH: For rasolution, agalnst ! proposal promotes better
management of ESG opportunities and risks 2- SH: For resclution, agalnst
fecammendauon 1 Shareholder pmposal promotes enhancad sharaho!der rights
SH: F esuluﬁon, against ! proposal promotes
DuPont de Nemours, Inc. Spacial All For
Flowserve Corp. Anaual Against 2,4 | Apparant fature to Enk pay e and appmpnale parformance
140 Concems about
5 SH: For rasalution, against 1 Shareholder proposal promotes better
of ESG opportunitie
Interpubka Group of Cas., Inc. Annual Against 5 18H For rasohti proposal promotes
accountsbiity or incertivisation
KeyCorp Annual Agaist 3 Apparent fakar to Ink pay and appmpﬂala parformance
1.8
[Tharty Broadband Gorp, Annal Agaist 3
1.1
McDonald's Carp, Anral Al For
Mohawi Industries, Inc. Annual  Against 3 Apparent faiure to nk pay and appropna!a parfonmance
Rorgan Staniay Anntal Against 3 Apparant faiura ta Ink pay & 3! disch
iNaxiEra Energy, inc. | Annua) Against 3 Apparent fature to Enk pay & appropriata parformance
1a Concems about remunaration committee performance
ERLRIALRIRESRI] Fund manager ar client vote
4 SH: For lder resofution, against ! Idar propasal promotas better
i qv"anagemem of ESG oppartunities and risks,
iNordstrom, inc. | Annual Against 3
g Com:ems out ram
Synchrony Financial Annual Against 2 Apparent!a@we ta Enk pay and appropriate perfonnance
11 Concams aba_ugr_emmerancn committee performance
Tiia Tioma Gapar, ine. Rinval Againet 5 18H: Fe , aganst ] Froposal promotas batiar
5 smanagemism of ESG oppartunities and risks
SSH: For resokmn, agatst ! propasal promotes
Tha Mosale Co.  Annual  Agalnst 3
1o
Unum Group Annual Against 2
1.5
Verisign, ine. Annual Agairst 1.2
4
Voya Financial, Inc, Annus| Against 2 Apy
Lincoln National Corp. Annual Against 3 Apparant fadure to Enk pay and app{opnale performance
1.9 Concems abaut
4 proposal pvomotes pproprt ori
R 5 proposa nhanced rights
2410512019 Old Repubkc International Corp.  Annual Against 3 iApparenlfaﬂua to Ink pay and appmpﬂate performance
1.
1
4

Y

iConcamns related to approach to board diversityCencems about remunaration committee perfermance
icancems related to approach to board dwersytyconmms to protact shareholdar value




Meeting Date pany Name Meeting Type IVallng Action Agenda ltem Numbers Voting Explanation
2800512019 Arista Networks, Inc.  Annual Against 2  Apparant fature to §nk pay & appropriate performance
1.2,1.3 Concems about overal parformance
[ 1.1 [Concems aboutramuneration comimittee parformance
2800512019 Merck & Co., Ine.  Annual Against 2
5 resolution, against proposal promotes
M or ot
resclution, against propasal promotes.
Nationat Odwel Varca, Inc.  Annual  Against 3 Apparant &{ue to Enk pay and appropriate performance
1D Concerns about remuneration committes performance
1G, Concems relatad to approach 1o board divarsity
RioCan Real Estats lnvastment Trust Annual Al For
Affiatad Managars Group, ina. Annual Al For
Bristol-Myers Squibb Co, | Annual  Against 1E,2 Apparent fature to Enk pay & appfopnala perfermance
1 Concerns rel versity
Chavron Corp. Annual Against 3 Apparent fa pda!a parformance
th Concerns sbout overall performance
fa Concerns about overal performance
1d Concamns about ramuneration committae performance
7 SH: For sharehoider resalumm, agahs! it proposal promotas
5
4 SH: For shareholder rasolutmm against propasal promotes better
8 management of ESG opportunities and risks
SH: For shareholder resokstion, against proposal promotas battar
management of ESG opportunitias and risks
SH: For rasolutian, against propasal promotes
enhanced sharcholder rights
Dollar Ganaral Corp, Anniual All For
gExxnn Mabd Corp. Annual  Against 1.2,1.31.4,1.5,1.6,1.7.1.8,1. {Fund manager or cant vota
i 9,1,10,2,34,56,7,89,10
Bumnina, Inc.  Annual Against 3 Apparenlfal\xa ta ik pay and apprapriate parformanca
5
“FENEFGS [ioarty Property Trust Annval Against Y] Abparem fadws to ink pay and appmpnat:lgevformanoe
R 1.3 Concems abaut remuneration committee performance
28/05R019 Marathon OF Corp. Annuat Against 3 Apparant Val\xe ta ik pay ¢ & appfopnata perfurmance
1e
{8Elnvestmants Co, Annual All For
Shapify, Inc. Annual Against 3 Apparent falure to ink pay and appropriate performance
Cerner Corp, Annual Against 3 Apparant fadure to knk pay: and appmpnale perfovmanoe
1h
DexCom, inc. Annual Agalnst 1o
sBay, Ine. Annual Against 5 proposal promotes
{Equinky, Tnc. Annual Agalnst 2 Appa vent fadure 10 fink pay and appropnale performance
1.6 Concems about ramunaration committea parformance
1.2.1.4 iConcems related to approach to board diversity
5 Inspal
Facehook, inc. Annual Agalnst 4 Annua! vots provides for greater ‘sharehalder ovarsight
3 Apparent falure to fink pay & appropriata performance
1.4 Concams about averall parformance
121518 Fund manager or cBant vote
6 SH: For resohution, against proposal promotes
10 i or thisat
& SH: For resolution, against dl proposal promotes bettar
7 managemem of ESG oppommmes and risks
5 SH: F: b against proposal promotes batter
managemem of ESG oppommmes and risks
SH: For against d: proposal promotes
anhanced shareholder rights
SH: For rasojution, against propasal promotes
T . enhanced sharsholdar rights
3051018 {Gariner, fnc. Annual A For
3 Irvitation Homes, Ina. Annual Against 3 Apparent falure to Enk pay and appropriate performance
1.9 Concems about remuneration committea performance
1.1 Concams related to approach to board drversrxy
1,12
PG Photonics Corp. Annual Against 1.8 L
Libarty Mada Corp, Anrurat Against 1.3 Concems refated o approach to board diverstyConcems to pratect shareholder valieConcems about
1.4 remuneration committee performance
Overboarded/Too many other time commitments
Qurata Retal, Inc, Annual Against 1.3 Caneems to protect shareholder valuecuncems relatad to appmach to hoard dwrsrtyConcems related to
1.1 ip of oncems about
i Owrbaardedrrgg_m_r'\xpm“wnqggfnmmems
iRaymecn Co.  Annual Against 2
H x)
161 Graen Reatty Corp, Annual Against 2 Aaparent faiure ta Enk pay and appropnats performama
1o Canaems about remuneration cammittee performance
f— 1e roach to board diversity
30/05/2019 Targa Resources Corp. Ancwal Against 3
1.1
Lowa's Cos., Inc, Annual Al For
Zions Bancorporation NA Annual Against 3 Apparent fadure o Enk pay and appropriata performance
1E Concems zbout ramunaration committes performance
1B Concerns related to approach to board diversity.
UnitedHeatth Group, fne. Annual | Against 4 tSH Against sharehalder resckmon, aga\nsi ! proposal does not
Allance Data Systams Corp. Annusal  Against 1.8 s refated 10 approadh to board divarsity
Hioharin Pharmacautcal, inc., Annual Against 3 Apparent falure to Enk pay and appropriate performance
13 Concams about remunaration committee parformance
1.4 Cencerns related to spproach to board diversity
Crrix Systems, Inc. Annual Against 4 appropriat performanoe
1], Ko,
Cognizant Technology Solutiens Corp. Annual Against 2 Apparem fakure to Enk pay & appmpnata per'ofmance
5 SH: For ion, agalnst d proposal promotes
4 pprop ork
SH: For resolution, against proposal promates
transparency,
Fortive Cerp,  Annual All For
Eeeneya! Moters Co. Anrua) Against 4 St proposal promotes i or
5
AT 1Gebaddy, e, Reual Againet B
1.2
‘04J5E12619 New York Communiy Bancorp, inG. Annial Against 3 Apparent faira fo Enk pay snd appmpnats ‘performancs
1d Concerns about
1a Concerns related to approach to board diversity
5
Goldcorp Carp, Annual All For
040612019 The TJX Cos., Inc, Annual | Against 1.2 Apparant fakare to Enk pay & appropriata performance
3  Apparant fature to Enk pay & appropri 2- N Chairman
2 Fund manager or clent vote
56 SH: For against proposal pramotes effident
capital structire 2- SH: For resolution, against on / proposal
‘0415672019 Tiffany & Co. Annual Against 3 pay and appwprlata performance
1b,
‘051061618 Gomeast Corp, Annual Against N Apparent fature to nk f pay and appropriate performance
1.4 Concems sbout
1.1 Conocemns to protect shareholder value
5 proposal prometes ap| i orh
{ iSha: 1. proposal promotas transparency
CoStar Group, Inc, Annual Against 3 Apparent fakre to knk pay & appropriata performance
1a Concems abaut remunaration oommmaa performance
if
Devon Energy Corp.  Annual  Against 1.8 Concems felated to approach to board dwersvly
Hess Corp.  Annual | Against 2 Appsrem fadure o Ink pay & appropriats perfermance
1.8
luiotomon athlatica, inc.  Annua) Against 3 Apparent falure 1o nk pay & appropriate pariormanca
Situs XM Holdings, Inc,  Annual | Against 1.9 Concems related to approach to board dNers«yConcems related to 1 hip of
1.3 Concams ralatad to
H 1.8 Overboarded/Too many other time cammnmems
Tihomson Rewters Corp. Annual Al For
Uka Beauty, Inc, Annuat Agalnst 3 Apparent falure ta fnk pay and appropriate psrformance
0570872678 iVertex Pharmaceuticals, Inc. Anuiat Against 5 Apparent fadare 1o Enk pay and sppropriata parformanca
1.6 Concarns about remuneration committes performance
6 Shareholder proposal promotes or in
N 7 posal promotes transparercy
0510672018 fatmart, inc, Annual Against 2 Apparent falure to Enk pay & appropriats performance
] Concems about remunsration committee performance
4 SH: For an, against proposal promotes batter
5 management of ESG opportunities and risks
SH: resohman, against proposal promotes
{Hoaking Foldings, Tno. Annial Against 3
4 resahrdom against proposal promates
enhanced sharsholdar rights




Meeting Date
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06/06/2019 Diamandback Energy, Ine, Against Concems related to approach to board diversity 2- Insufficlant/poor disdosure 3- Lack of Independence on board
0aI0872618 [iva Natian Entariainmant, nc, Anntal Against 176 Concems related to approach ta board dnarsayCancems ta pratect sharehoider vaie
113 Concemns refated to attendanca at board or committae meatings
1.9 Overboarded/Too many other tms commitments
Mon'ster Beveraga Corp, Annual  Against 3 Enk appropriate pei formance.
iNetfix, Inc. | Annual Against 3 Apparent faiture to nk pay & appropriata performance
1d Concems about overal parformance
1a Concems about remunaration committee per!orrnance
1c many other time.
4 SH. For resolution, against tion / proposal promotss better
5 management of ESG opporhmities and risks
SH: For resolution, against ion /
0BIGB7078 salasforce.com, e, Arnal Al For
jW.R, Berkley Corp. | Annual Against 2 [ Apparant fallure to nk pay and appropriate parformanca
1o Concemns about remuneration committes performance
. 1b Concemns to pmtec( shareholder value
TRelrig OF Pepper, Inc. Annual Agalnst 3 Apparant falure to knk pay and approptiats performance
1o Conoerns about ack of inds d on boardConcems refated to
1k
Concams refated to lnappmpnate membershsp of commitees
Macerch Co, Annual Agalnst 3 Apparan! Tadre to Enk pay : 'and approprata parformance
1]
Mercadolibre, Inc, Annuat Agalnst 2
1.1
jRoper Technologies, Inc. Annual Agalnst 2 Apparent fadure to Enk pay and appropda!e performance
1.6 Concemns about ramunaration committes parformance
4 Shareholder proposal promotes fransparancy
{Bast Buy Ca., Inc. Annual Agalnst 3
Equitrans Midstream Corp, Annuat Against 2 Apparent fallure to fnk pay and apprapriate parformance
- . 1.3 Concerns about remuneration committee performance.
[EI7IE] TRéstauant Brands Intematonal, inc. Annial Agalnst 2
3 Concemns refated to Nopraudit fees
1.5 Concemns related to Non-audit fees
1.1 Concerns relatad to approach to board diversity
58 SH: For rasolution, against jors / proposal promotes better
4 imanagement of ESG oppartunities and risks
SH: For resofution, aua\ng jon 1 proposal promotes better
Consumer USA Hokfings, Inc. Annuat Against 1.10 IConcems refated to appmach ta board di drversrtyLack okadapendence onboard
1.6 Concerns related to ncemns ralated to at board or
1.8 committae mestings
3 Concams to protect shareholder value
s i o Incentivisation
Tosla, Inc, Annual Against 2 IApparemfaikxa 1o ink pay and approptiats performance
1.1 Concems about remuneration committze performance
8
TripAdvisor, Inc. | Annual  Against 1.8 iLack of Independence onboard
1.1 i Too many other time i ~oncems refatad to i of
American Airines Group, Ina. Annuat Against 4 iShareholder proposal promotes transparancy
Autodesk, Inc. Annual Against 3 Apparent falure to Enk pay and appropriate perfonnanca
1e Concerns about remuneration cormmittes performance
Caterpdlar Inc, Annual Agalinst 3 Apparant fallure to Enk pay & appropriats parformance
4 SH: For on, against tion / proposal promates
5 enhanced sharehaoldar rights
SH: For resolution, against ! Kier proposal promotes.
1)
Fidelity National Financial, Inc. Annual Against 2 ;\pparanl iﬁiyure to Enk pay and appropriata parformanca
1.1 Concems related to approach to hoard diversityConcerns about
FleetCor Tachnologles, Inc. Anrual Against 3 Apparant fallure to knk pay and appropriate pariormance
1.2 Concems related to approach to board diversityConcerns about remuneration committee performance
5,8 iShareholder proposal promatas appropriate accountablity or Incertivisation
Freeport-McMaRan, Ine.  Annual Against 3 App: hure to fnk pay & appropriate perfo
IACAmterActivaCorp. Annual Against 1.4 Concams related to approach to board diversity
i 1.1 Concerns refated to approach to board divarsity
;Res&dao Technologles, inc. Annual Against 2 Apparent Tathure to Enk pay and eppropriate pedurmanoe
g i
’Ser\.weNow, Inc. Annual Agalnst 2 Apparen! Fadure 10 EnK | pay and appropriate perfnrmame
fTargst Corp. Anrwal Against £ Apparent falure to Enk pay & appropriate psrformance
" .
Dollar Tree, Inc. Annual  Against 1.10 Concemns related to appmach 1o board diversity
Dollarama, Inc, Annual Against 3 Apparant fature ta Enk pay & appropriate performance
6 SH: For shareholder raselution, against ton / proposal promotes battar
management of ESG opportunities and risks,
Hospitabty Properties Trust  Annual Against 2 EApp: ppropriate performance
1.1 Concems related to approach to board diversityConcerns about 7 E ancams
1.2 to protect shareholder valus
Overboarded/Tao many ather time commitments
Sphunk, o, Annual Against 3 Apparant faiwre fo bnk pay and app
T-Meble US, Inc. Annuat Against .12 [Concems about remunaration cammittes parformance
1.1 Concams refated to appmach to board d'lvarsfty
1.7 Concems ralated to of
1.5 Concems refated to i i ip of
3 SH Far rasolution, =na‘m! ion / propesal promates
/P, Caray, inc. Annial Against 7 Apparsnt falure 10 Enk pay and eppmp?n'ala parformance
1b Concerns about remuneration committee performance
.. il Concerns related to approach to board diversity
Broakfield Assat Managemant, Inc, AnnualiSpacial Against 3.4 1 Enk pay and appropriate parformance
Rageneron Phammaceuticals, Inc,  Annual  Agalnst 1b Concems about remuneraton committae performance
DaVita, Inc. Anoual Against 3 Apparant fafure to Enk pay & appropriats parformarnce
1a Apparant falure to ink pay & appropriata parformance 2- Concems about ramuneration committae parformance
MetlUfa, Inc. Ancual All For
Squara, Inc. Annual Agalnst 1.2 [Concems to protect shareholder value
jorkday, Inc. Anrisal Agalinst 3 Apparent falure to Enk pay and appropriate performance
12 Concems Io protect shareholder valua
Alphabet, Ina, Anrual Agalnst 3 Apparent falure to Enk pay and approprate performance
14 Concams about ramunaration committee performance
11 Cancams related to approach to board diversity
1.3 Concerns ta pwtecl sharshalderva!ue
9,16
1.6 O Too many other time eomnmments
13,15 proposal promotes
56,7 propoasal promotas battar management of SEE oppommmas and tisks
______ . 48 i3
‘1810877018 {Blogen. Inc. Annal Against 3 Apparent faure to
Actvision Blizzard, . Annuat Agahnst 2 Apparent falure to Enk pay & appropriate performance
FoIE61a Delta Alr Lines, inc. Anmuat Against 2 Apparant fadure to ink pay & appmpnata performar\ce
1 Concems abaut
J— ib
SOHFTE BV Corp, Anncal Rgainst )
ALl
Veava Systems, Inc. Anrual All For
Fortinet, Inc. Arnual Against 3 Apparent falure to Enk pay and eppropriate performance
1.5 Concems about remuneration committae performance
1.3 Concerns related to approach to board diversity
Centens Corp, Special Al For
WaliCare Haalth Plans, Inc. Spacial All For
Carhax, Inc.  Annual Against 3 Apparent falure to Enk pay and appropriats performance
1.2 Concems about remuneraton committee perfarmance
5
‘350812618 DuPont de Nemours, Inc, Anrwat Against 2 TApparent fakure to Enk pay and appropriate performance
1o Concerns related to approach to board diversity
6 SH: For resolution, against jon / proposal promotes bstter
imanagement of ESG opportunities and risks
Mastercard, Inc. Annual Against 2 Apparent faiiure to §nk pay and appropriate parformance
4 SH: For shareholder reselution, against on / propesal promotes
ftransparency
VMware, Inc. Annual Against 2 Apparent fadure to Enk pay and appropriate parformance
Avangrid, Inc. | Annuat Against 3 Apparant fadure to ink pay and appropriate performance
i 1.1 Lack of independence on boardConcems refated to Inappropriata membership of committees
Equity Resldential Annual  Against 3 Apparant fadure to knl pay a
1.5, Concems, comy 1
The Kroger Co. Annual Against 2 Apparent fature to Enk pay & appropriate performance
7 SH: For shareholder resokution, against on / proposal promotes
s . or Incantivisat
SH: For resolutian, agahsl tion / proposal promotes better
Dalry Crest Group Ltd, Court All For
Dairy Crest Group Ltd. Spacial All For
ContourBlobal Pic Spedal Al For
Centamin Plo {Annual Against 5.4 Caoncerns relatad to approach to board diversity
1Rio Tinto Pio fAnnual | Against 2,3 Apparant fadure ta Enk pay and appropriate parfarmance




Meeting Date Company Name Meeting Type |Voting Action Agenda ltem Numbers  [Vating Explanation
11/0412019 Law Debenture Corp, Ple | Annual At For i
i Smith & Nephaw Plo Annual | Against 11 %Comms about candidate’s exparience/skils
HSEC Holdings Pic Annal Against i7 S Fesaition, sgaitm 1] proposal promotes beftar
Camival Plo Annual All For
16/0412019 Herald Investment Trust Ple  Annual | Against 5 Qvarboarded/Too many other tme commitments
177041201 iHind P Annaal Against i Apparent faire to nk pay & apprapriate perfomanca
174G Drax Group Flc Anual Against \E Concams to protact shareholder valus
Hunting Ple  Annual All For
Domina’s Pizza Group Ple Annual Against 5 Concems related to approach to board diverstyOverboarded/Toa many other tme commitments
R Court Al For
[RPC Group Plc Spadial Al For
SEGRG Fie jAnnual Against 3.4 Apparent fafure to Ink pay & appropriata parformanca
UK Commardal Property REIT Ltd. Spadal Against ] Concems 1 protact sharaholdar vaiue
HgCapttal Trust Ple Anrwal Against 6 Concerns related to approach to board diverstty
Polymetal Intemational Ple Annuat Against 2 Apparent falure to Enk pay and appropriats performance
Polymetal Hemabanal Plo Annuat Al For
Croda Ple Annual Al For
Admiral Group Pl Annual All For
Aggreko Ple Annual Al For
Aliarce st Plc Annual All For
Aptiv Plo Annual Against 13 Apparenuaiura to Enk pay & appmpr{ate performance
8
18rieh Amenican Tobacco plc Annal Against 3 lure to bnk pay & appre pr{ate parfofmanoe
2 Apparen{ fadure to tink pay & appropriate parformance
CLS Holdings Ple  Annual | Against 4.8 Concams abott overall board s'mctm
51112
Cobharn Pic Annual  Against 2 Apparent Taiure to ink pay and appropriata parformance
FDOM Group {Hoklings) Pic Annwal Al For
Meggtt Plo Annual Against 4 Ovarboarded/Too many other tme
Murray Intemationat Trust Plo Annual Against 10 Concarns regarding Auditor tanura
RELX Plo Annual All For
RIT Capital Partnars Plo Anrza] Abstaln 3 Combined CEOIChaiman
Against 17 Issue of equity ralses cancems about excessive diution of axisting shareholders
1 11 |.ack of independent representation at board committees
iRO)Q| Bank of Scathnd Group Pk Annuat Al For
iSynthomer Plc Annual Against 7.1 Ovarboarded/Too many other time
Taylor Wimpey Plo Annual Al Fer
Tulow OF Pia Annual Al For
AstraZenaca P Annual Al For
Greencoat UK Wind Pl Annual AR For
Pearson Plo Annua) Against 13 Apparent falure to fnk pay &
TRotork Fic Annual AR For
[8arior Fla Anrual Al For
Farguson Ple Caurt All Far
Farguson Fic Spadal All For
Micro Focus intematonal Pic iSpadial Al For
Anglo American Plc  Ancvaal Against 16 Apparant faiura to Enk pay & appropriata parformance
[Elemerts Pic Anaal A For
Hammaerson Ple Annusal  Against 2  Apparant falure to Ink pay and appropriate performance
{The Welr Group Plc Annuzal Agalnst 15 Lack of jon at board
inmarsat Pl Annual Against 3 Apparent faure to Enk pay & appropriate parformance
JUST EAT Pk Annual Al For
.andon Stock Exchange Graup Pl Annual All For
Ocado Group Pl Annual Against Apparent fadure to Enk pay & appropriate performance
2 Apparent fadure ta Enk pay ¢ & appmpnate parformance
13
Persimmon Ple Annual Against 3 /\oparenk Tature to bnk pay y and appropna!a performance
{Epirant C fons Pl Annia] Abstain & Adiirisirativa daciaration
i TachripFMC Plo Annual Against 1b Concerns refatad to i ip of
jWitan Trust Flo Annual Al For
Amoor Plc Court Al For
!_Bardays Plo Annual | Against 2 Apparent fadure to Enk pay & appropriate performance
Equniti Group Plc Annuai  Agalnst 15 Concerns related to Non-auditfaes
F&C Investment Trust Pl Annual All For
Hovaden Jolnery Group Ple Annual All For
James Fisher & Sons Ple Annual Al For
Janus Henderson Group Pk Annual All For
IPMorgan American Imestment Trust Pl  Annuai Against 10 Concerns regardng Auditor tenure
5 Concams ralated fo approach to hoard divarsity
KAZ Minarals Plc Annual Against 2 Aoparantfaiura to bk pay and approprate parformanca
Phoenix Group Holdings Plo Annual All For
fRofis-Royca Holdings Pic Annual Al For
Schroders Ple  Annuat Against 3  Apparent falure ta knk pay and parfermance
Unilavar Ple Annual Ad For
Capaal & Counties Properties Pl Annual Against 14  Apparent falure ta knk pay & appropriats performance
3 Concams related to approach to board diversity,
interContinanta) Hotsls Group Plo Annual All For
irtu Propartas Pis Biial Abstain 7 Administrativa deciaration
Agalnst 10 Apparen! fadure to Enk pay and appropriats performance
Merin Entertainments Pl Annua) Against 3 pay & appropriate parfol
Patrofac Lid. Annual Against 3 Appara nt fadure to knk pay & appropriate performanca
Uhra Elactronics Holdings Pie Annual All For
Apayx Global Alpha Lid, Annual Al For
NB Glabal Floating Rate Income Fund Ltd, Annual All For
Pershing Square Holdings Ltd, Annual All For
The Renawables Infrastructure Group Ltd.  Annual All For
iVivo Energy Pic Annual All For
3 | Annual All For
ne Plo  Annual Al For
| GlaxoSmithKine Pl Spadial Al For
Indivior Plo Anrual Against 2 Apparant falure to ink pay & appropriate performance
[V Plc Annual All For
{Rantold inital Fie Anvial A For
{Savills Ple Anna)  Agalnst 2 HApparent fallure to Enk pay and appropriats parformance
56 P Anncal Against 2 Apparent faiure to Enk pay and | appra pnate par'ormance
4 » approach to board diversity
Standard Chartered Plo Annual Against 4 Apparent fajure 10 frik pay & appropriate perfurvnam:e
Travis Perkins Plo Annual All For
BAE Systems Ple Annial All For
Clarkson Ple  Annual Against 2 Apparent falure 1o Enk pay & appropriate parformance
4 Concems related to approach to board diversity
20 Cor to prof
ConvaTec Group Plc Annwal Agalnst 2 Apparant faiure o Enk pay and appmpﬂate performanca
Direct Lina Instrance Group Plo Annual | All For
iisnanoera 3 Annual Against 3 Concarns refated fo succession planming
i 5 Fund vote
W Fie Ancasl A For ) )
John Laing Group Plo Anal  Against 4 Apparent fadure to Ink pay & appropriate parformance
John Waed Group Pic Annal All For
Mekose lndustries Plo Annual All For
Mondi Ple Annual All For
Monaysuparmarket.com Group Pl Annual Al For
National Exprass Graup Ple Annual | Against 4 Concerns related to approach to hoard divarsity
OnaBavings Bank Ple Annual | Alt For
{Rathbans Brothars Pio Annual A For
{Reckitt Bencidser Group Ple Annual | Against 2,3 iApparent falure to Enk pay and appropriate performance
{Serco Group Pic Annual Al For
e UNITE Graup Pic Arnaal A For
BEA Aviation Pia Annial [Against il Gerbodrdediioo many ofher tme commignents
Inmarsat Plc Court | AY For
Inmarsat Fio {Spadal A For
Man Group Plc (Jarsay) {Annual Al For
Man Group Ple {Jersey) Court Al For
Man Group Plc (Jarsay) Spadial Al For
Malennium & Copthorna Hotels Ple. Annual Against 9 Concerns related to approach to beard diversty
Margan Advanced Materials Ple Annual | Alt For
Rightmove Pic Annial Against 3 Apparant fadure o bk pay & appropriate performance
12 Ovarboarded/Too many ather tme commitmants
6 ftments
REA Instranca Group Plo Annual Al For i
{Centrica Pic Annual All For




Meeting Date Company Name Meeting Type |Voting Actian Agenda Itern Numbers Voting Explanation
13/05/2019 Alt For

{Fidelty European Values Pic Annual
{Capta Pl Annual Against 2 :Apparent faiurs to Enk pay and appropriate performance
HNG Plo Annual Agalnst 2 Apparent falure to Enk pay & appropriate parformance
i:él James's Place Fic Annual Against 3 Concams related to approach to board diversiy
Standard Life Aberdeen Pic | Annwal Against 5 Apparart falure to Ink pay & approprate parformance
Charter Court Financial Senvicas Group Pla Annuza| Against 2  Apparent faflure to Enk pay and apprapriate parformanca
4 Concems related to approach to by
Cineworid Group Pl Annual All For
Jupiter Fund Management pla Anruat Against 2 Apparent fature 1o fink pay and appropriate performance
Marshalls Pie Annual All For
Playtech Pic Annual  Against 3 Apparent falure to Enk pay & sppropriate parformance
2 Apparent fature to Enk pay & appropnaba performance
. 12 Concerns about pe)
?Sp&rax—sarco Enginearing Pl  Annual Against 6 Concarns related to approach (o bnard diversity
TP ICAP Plo Annual Alf For
Tritax Blg Box REN Plo Rl Al For
Vesuius Ple Annual Al Far
Wiliam H# Plc  Annual Against 12 [Concemns regarding Auditor tenuraConcems related to Non-audit fees
Balfour Baatty Pl Annual Alt For
Comptacenter Pl Annual Against 4a Concarns refated to approach to board diversity
G4S Pl Annal All For
Hil & Smith Holdings Ple Annual At For
Lloyds Banking Group Ple Annual Against 14 i Apparent falure to ink pay & appropriata performance
Next Pl Annual | Against 2 Apparant fadure to Enk pay and appropriata parformanca
Premisr O Plc  Annuat Against 2 Apparent falure to Enk pay & appropriate performance
Prudental Ple Annwal Against 7 Concemns related to approach to board diversity
Quiker Ple Annual All For
Sanne Group Ple Annual Against 7 Concemns refated to Nonaudit fees
7] Fiuid Systams Pl Anzal Rgainst 7] Apparerk fadure to Enk pay & approprr
\Woadford Patient Capital Trust Pl Annual Agalnst 4,8 Overboardediioo many other time commitments
Bank of Georgia Group Pla Annual  Against 3 Apparant faliura to Ink pay and appropriats performance
15 Goncems refated to Nan-audt faes
Caimn Energy Ple Annual Against 2 Apparent falurs to Enk pay and appmpnate performance
5 once) etate ach to boa
Dervent London Ple  Annual Against 4 Concems about overal board stricture
Hikma Pharmaceuticals Pic  Annusl All For
Tha Restawant Group Pls Azl Against 12 Concems related to Non-audit fess
4 . bo,
Ocado Group Pio Spadial AllFor ~ T
888 Holdngs Bl At Rgainst K Kpparant fakura 0 Enk pay & appropriate performarice
2 Apparent fafure to fink pay and appropriate parformance
H 4
{BF i Annial Against 28
ContourGlabal Ple Annual Against 4 Concems related to approach to board diversity
Fresndo Pl EAnnual Against 16 Apparant fadure to Enk pay & appropriata performance
4 Concems related to approach te board diversky
£
Greggs Plo Annual Al For
Hiton Faod Group Ple  Annual Against 23,13 Apparent faiure to Enk pay and appropriate performance
4 Concams rehtad to approach to hoard divarsity
Metro Bank Ple Annual Against 2 Apparent fajar nk pay and appropriate parformanca
3,7,8 Concams abovt overal performance
14 Concerns about overall performance
9 Concems related to approach to board diversity,
Nietsan Heldings Plc Annual Against 5.6 Apparant fadure ta Enk pay & appropriate performance
it Concems about remuneration committee performance
Provident Financtal Plc Annual Against 3 Apparent fafure to nk pay and appropriate performance
iRiverstone Enargy L.td. Annua) Against 6 Concerns related to approach to board diversiy
iRayal Dutch Shall Ple Annual Against 2 Apparant fature ta Enk pay & appropriate performance
{Sirius Minerals Pio Spadal A For
{@ntofagasta Pic Annual Al For
;Bovis Homes Group Pic Annual All For
Avast Ple  Annusal Against 23  Apparent fadure to nk pay and appropriate performanca
8 Concerns ralated to inappropriate membership of committses
Aviva Plo Annual Abstain
{Bakkavor Group Plc Arrwal Al For
iCoats Group P Annuat All For
{Essentra Plo Annuat All For
Hastings Group Holdings Ple Annita)  Agalnst 7 O Too many other time
Ibstock Ple Annual Al For
inchcape Plo Annial Al For
Intartek Group Pl Annual Against 13 Conoems rela!ed to i ip of
11 Too many other tme i
10 (o) Toa many other time
Legal & General Group Plc Annual All For
Polypipe Group Plo  Annual Al For
i82ha Instrance Group Pl Annual Against 2 Apparent fallre ta ink pay and appropriate perfarmanca
§The Mercantie nvestment Trust Ple Annual All For
{Bodycats Plo Ancual All For
jinforma Pl Annuaf Against 5 [Overboarded/Too many other time
{PageGroup Flo Annual Al Far
[Spectis PIC Anial Al For
1P Group Plo Annual | Abstain 20
Sensata Technologles Holding Pl Anrwsat Agalnst 2,45 Apparant fadure ta fink pay & appropriate parformance
11 C:
‘IEIF618 Caca-Cola Ewropean Pariners Pl Annual Against 2 App: riata perfonmance
22 Concams about overal beard structure
17 Concems about reduding shareholdarngms
8,12
Intemational Public Partnerships Ltd. Annual All For
WS Commercial Property Trust Ltd. Rnial il For
BMO Commercial Property Trust Ld. Spacial All For
AG. BARR Pie Anniial Againal b Apparant faiire 1o Enk pay and apprapriate parformanca
4 Concems related to appmach to board dwsrsﬁyConcems about overall board structure
9 Concerns related to of com
Intu Properties Ple Specia) Al For
[Gréancoat UK Wind Pl Spadial Al For
xMetm Bank Pk Spedal All For
lElackRock Smaller Cos. Trust Plc Anruat AR For
Card Factory Ple Anrwial Alt For
Funding Circle Holdings Plc L Annual Against 23 Apparent fadure ta Enk pay and approprate performance
. 11 C board 8
16VE Foidings Pic Annual Against 2 App payard g iate performance
9 Concemns abaut remunaration commttee performance
Chartar Court Financial Services Group Pk Court Al For
Chartar Court Financial Senvicas Group Flo Spacial At For
Hochschid Mining Ple 1Annual Against 2 Apparant fature to ink pay and appropriate performance
7 Cancems refated to approach to board divarsity
" 9 Overboardad/Too man)
{s] ings Bank Pic Spacial All For
Farrexpo Ple Annual Against 2 Apparant falure to Enk pay and appropriate performsnce
6 Conoems about overal board structure Concams related to approach to board diversity
1 nce
Libarty Global Pl Annual [ Against 5 Appsrent faikre to Enk pay & appropnate performance
4 Apparant faflure to nk pay & appropriats performance
1 Apparent falure to fnk pay & sppropriate performance 2- Concerns about remuneration committse parformance
3 Concems rafated to approach to hoard diversity 2- Concems related to succession planning 3- Concems to
11 protect shareholder value
10 fastie of capital raises cancems about excessive diution of existing shareholders
Issus of capital raises concerns abaut excessiva ddution of existing shareholders
Primary Health Properties Pic Annua) All For
Ted Baker Ple Annua) Against 2 Apparent falure to Enk pay and appropriate performance
8 Concerns related to Inappropriata mambership of committees.
JWPP Fle Annual Alt For
Acada Mining Plo Annual Against 2 Apparent fadura to Ink pay & appropriata parformance
iEnergean O & Gas Pls | Annual Agalinst i Apparant faure ta Enk pay and appropriate perfcrmance
4
Just Group Pic Annual Agalnst 2
3
Sifus Minacals Pio Anntal Agatnst 2
13
7.9 Lack of
Tasco Plo Annial Al For
Wm Monison Supermarkets Pl Annual All For
UK Commerdial Praperty REIT Lid, Anncal Al For
{éVRAZ Ple Annal Against 3 Concams about overal performance




Meeting Date [Company Name A ) Agenda [tem Numbers Vating Explanation
19/06/2018 Saga Pl jAnnusl 2  Apparent faure to ink pay and appropriate performance
19106720 Whitbread Flc TAnnual
Witthread blc 1Spedal
L e Property Plc Spedal
INMC Haalth Pl Annual
Aon Ple Anntsal 8 Apparant fatura to Enk pay & appropriate performance
2.3 Apparant fadure to Enk pay & appropriats performance
1.8 Col i I i
gGenes!s Emarging Markets Fnd Ld. Spadal Al For ” T
Genasis Emarging Markets Fund Ltd, Spadial Al For
TEC Bank Group Plc Annal Alt For
Aston Martin Lagonda Global Holdngs Plc  Annual Against 3  Appatent fadurs to knk pay and appropriate performance
4 Concarns about overal board structure
» 25,26 Poisa ; 1
FirstGroup Pl {Spadal All For
3 Group Ple {Annual Against 2 Apparent fatire to fnk pay and apprapriate parformanca
{8cotiiah Morigage Tmvesimant [rust Fio AnnGal Al For
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Active ownership

Q2 2019 ESG Impact Report

Active ownership means using our scale and Legal&
influence to bring about real, positive change General
to create sustainable investor value. INVESTMENT MANAGEMENT
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To use our influence to ensure that:

Companies integrate
environmental, social
and governance (ESG) ——
factors into their culture
and everyday thinking.

Markets and regulators
create an environment in
which good management

of ESG factors is valued

and supported.




Holding boards to account

To be successful, companies need to have people at the helm who
are well equipped to create resilient long-term growth. By voting
and engaging directly with companies, we encourage management
to control risks and benefit from emerging opportunities.

We seek to protect and enhance our clients’ assets by engaging
with companies and holding management to account for their
decisions. Voting is an important tool in this process, and one
which we use extensively,

Creating sustainable value

We believe it is in the interest of all stakeholders for companies to
build sustainable business models that are also beneficial to
society. We work to prevent market behaviour that destroys long-
term value creation.

At LGIM, we want to safeguard and grow our clients’ assets by
ensuring that companies are well positioned for sustainable
growth. Our active and enhanced index mandates incorporate
ESG factors in the investment process and we consider ESG factors
when voting on our holdings in all strategies.

We engage directly and collaboratively with companies to highlight
key challenges and opportunities, and to support strategies that
can deliver long-term success.

Promoting market resilience

As a long-term investor for our clients, it is essential that markets
are able to generate sustainable value. In doing so, companies
should become more resilient to change and therefore benefit the
whole market.

We use our scale and influence to ensure that issues impacting the
value of our clients’ investments are recognised and appropriately
managed. This includes working with key decision-makers such as
governments and regulators, and collaborating with asset owners
to bring about positive change.

Q2 2019 ESG Impact Report
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~News an

TAKING ACTION TO TACKLE THE CLIMATE EMERGENCY
LGIM announced the second annual results' of our Climate
Impact Pledge. Over 80 of the world’s largest companies
have been assessed for their climate strategies, and we
were pleased to report encouraging signs of progress,
with the average scores improving across all sectors,
Validating our constructive approach to engagement, all
eight companies that were removed from the Future World
fund range last year have engaged with us on our concerns.

veloy

“We're very grateful for LGIM pushing
us to do more on climate change as it's

helped us get buy-in to do more.”
- North American food company

Two companies — Dominion Energy and Occidental
Petroleum ~ have now made sufficient progress to be
reinstated in the funds.

ients

However, a number of companies did not meet our
minimum standards, and will therefore be voted against
and divested from the Future World range: ExxonMobil,
Hormel Foods, Korean Electric Power, Kroger and MetLife.
These names are in addition to China Construction Bank,
Rosneft Oil, Japan Post, Subaru, Loblaw and Sysco, which
will remain on the exclusion list, LGIM’s announcement
has received significant media coverage internationally,
with Forbes praising LGIM for its ‘sophisticated approach
to climate change’.

Separately, LGIM has conducted a yearlong research?
project, whose modelling was based on a decarbonised
scenario for the energy system that is consistent with
global warming of well within two degrees, which found
the potential for a “trillion dollar investment opportunity’
from low carbon products. As company boards will play
a key role in steering companies towards the low-carbon
economy, our hewly published guide to climate change
governance for boards is available here®.

Fer brvestment Protessamats BRSO Lo
Pstat bnsight

Climate Impact Pledge:.
- Tackling the climate emergency

The second anmiakresults of sus Climate
tmpact Fledge showcase the carparate

Secters ut

PLICRueR

Aguide to climate governanee;
Changing of the guard.or
guardians of change?

Wby cemmjany boards ar :

1 steeing campaniea towards
arbon econamy.

2. https://www.legalandgeneralgroup.com/media-centre/press-releases/lgim-research-into-the-enerqy-transition-reveals-trillion-dollar-investment-opportunity/

ttp://www.lgim.com/files/ dogument-library/capabilities/a-quide-to-climate-govemance.pdf

For illustrative purposes anly. Reference to a particular security is on a historic basis does not constitute a recommendation to buy or sell any security,
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ENGAGING AT THE HIGHEST LEVELS TO SUPPORT
CLIMATE AMBITION

Our Group Chairman and LGIM's Head of Sustainability
were honoured to be invited to the Vatican by His Holiness
Pope Francis for a two-day dialogue on climate change with
executives from the world's largest energy companies and
asset managers.The meeting resulted in a joint statement*
in support of carbon pricing and climate disclosures.

Our policy engagements continue on multiple fronts.
Legal & General Group’s CEO wrote® to the UK Prime
Minister calling for a target of net zero greenhouse gas
emissions, which the UK has since enshrined into law.
Ahead of the G20 summit in Japan, LGIM also joined a
coalition of investors® supporting increased policy action
on climate change.

DIVERSITY IN JAPAN

.

The Japan Chapter of the 30% Club Investor Group has
recently launched and we are now a member. Similarly
to the successful UK Chapter which we chair, the Japan
investor group will engage with Japanese companies to
improve female representation on boards.

SPOTLIGHT ON LOBBYING

We continued our work to improve transparency around
corporate lobbying. We have supported a number of
shareholder resolutions calling on companies to report
on their lobbying payments, including at Ford Motor and
General Motors. We pre-announced our voting intentions in
a post’ on the Future World blog. In welcome news, General
Motors has now publicly lobbied President Trump not to

https://www.apnews,com/3460d18{3d414{65b9a70575a3080832

02 2019 ESG Impact Report

weaken emissions standards for vehicles. Following pressure
from investors including LGIM, oil major Royal Dutch Shell
has now left a US oil lobby group due to differences over
climate policies, while mining giant RioTinto has warned it
will exit trade bodies that make public statements which are
inconsistent with the goals of the Paris Agreement.

UNDERSTANDING CORPORATE CULTURE

We believe a corporate culture that is genuinely inclusive
can be the defining success factor of a business strategy.
Given the growing interest around the topic, LGIM recently
published a guide® for companies to understand corporate
culture. It provides an insight into how LGIM understands
culture and ways it can inform the behaviours, performance
and outcomes in companies,

Understanding
corporate culture

hay 2018

. hitps://www.legalandgeneralgroup,com/media-centre/in-the-news/climate-change-legal-general-issue-fetter-to-therasa-may/
https://theinvestoragenda org/wp-content/uploads/2019/06/FINAL-at-June-24-Global-Investor-Statement-to-Governments-on-Climate-Change-26.06.18-1.pdf

https://futureworldblog.laim.com/cateqaries/themes/proxy-preview-lgims-stance-on-key-lobbying-climate-vates/

® N o

http://www.lgim,cam/uk/en/capabilities/corporate-governance/influencing-the-debate/
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KEEPING CLIENTS INFORMED

We are committed to helping our clients understand more
about the implications of climate and ESG considerations
for their portfolios.

We discussed the topic at length during the client webinar
we organised with world-renowned climate economist Lord
Nicholas Stern and industry experts. A recording of the
webinar is available as a podcast in our LGIMTalks series.®

We also recently produced two other podcasts: an ESG
‘checklist’ for pension trustees, and one on how pension
boards can be more effective.The latter was also the subject
of a paper™ co-authored by our Director of Corporate

2018 ACTIVE OWNERSHIP REPORT

We published" our eighth annual corporate governance
report which provides an overview of the team’s activity
in 2018. This report outlines to our clients what LGIM is
doing on their behalf in areas where action is required.
Many national and international media outlets covered the
publication of the report. The Evening Standard praised
our efforts: ‘No one else in the UK produces anything like
as comprehensive. Many do nothing. If more shareholders
could muster a tenth of the engagement of LGIM, the
Financial Reporting Council (FRC) would have no worry!

Governance.
- A
8 Qarz Sk e Fea brvastment Protatddonsts
eﬁe Ct i veness: BIVESTMENT MANAGEMENT
companites
to trustees
Good govemancs Is cruciel to l boards, whethst they cverses 3 miulinational
coporation, 3 multibiion paund pension scheme, ¢r 3 nationzt charity, Thara is no
ang-siz-fits-all approach to how boards should ba run bt we Fave laamed that thera
a1e plenty of ways to evalva ard enhanca effectivanass.
of eampany baards w11 8 Ergla purpats [ ming s ERHANTNG EFFECTIVENEES
erzemmuin whather they urg efzctve bn the Rrasdibin
Jpi— « Transpainey
+ Samia bdapendert Dirsciae
Wokraw et preat.set rom Cxzather, sskralésns, | ¢ SEBand rsponshanes s
3 well 25 the datoday ouersight of the cempany, ¢ Evordledicn
asn the rela o8 s ran-ersatin beard mambst s o Divauiy of st M M
vt : ctive ownersnip
burin scbenes has cansumendy i-ereasad th . bl
bt iiiolll B ciiond Global engagement to enhance long-term value -
38m3 sHtha st guzenstil boarl ol Gommpanios arend + Maranand pirpasa
tha wosld, we havs furd 9 rumer of key enva whizh Active ownership means working 1o bring about
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9. http://www.lgim.com/uk/en/insights/podcast/

10, http: /Iwww|g__ com/uk/en/msmhts/our thinkina/client-solutions/board-effectiveness-tessons- from -companies-to-trustees.html
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Case study:
BP plc

Market cap:
£112 billion

Sector:
Oil & Gas

Case study:
Metro Bank plc

Market cap:
£906 million

Sector:
Banks

Metro Bank's top City
investor to vote against
founder Vernon Hill

Source: The Telegraph
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case stu

o

Major Metro Bank
shareholder Legal and
General Investment
Management reveals it
will vote against chairman
Vernon Hill

Source: City A.M.

gk .

Q2 2019 ESG Impact Report

e

What is the issue? As shareholders, we want to understand how companies are
aligning with the global response to climate change and responding to the rapid
progress of clean technology. We have been actively engaging on the topic with
BP under our Climate Impact Pledge engagement framework. '

Why is it an issue? For carbon-intensive companies such as BP plc, the shift to a
low-carbon economy has profound implications.

What did LGIM do? LGIM and other major shareholders have put forward a
shareholder proposal calling on oil major BP to explain how its strategy is consistent
with the Paris Agreement on climate change.

We have been a consistent supporter of shareholder resolutions asking companies
to disclose more information on climate change, but this marks the first time LGIM
has put forward its own proposal.

What was the outcome? LGIM has worked with the board of BP to secure their
support for the motion. At the company annual general meeting, the proposal was
passed with overwhelming approval from BP’s shareholders. 99% approved the
resolution, one of the highest levels of support for a shareholder resolution. We now
look forward to improved reporting and continued collaboration with the company.

What is the issue? LGIM has had longstanding concerns regarding Metro Bank. A
year ago, we voted against the re-election of the board chairman and the approval
of the remuneration report.

Issues we raised through our voting instructions include:

e A lack of independent directors on the board;

e Poor gender diversity;

o A pay structure not in line with best practice standards; and
¢ Failure by the company to manage conflicts of interest.

In 2019, our concerns were further compounded by the disclosure of material
accounting errors within the bank’s loan books.

Why is it an issue? The accounting errors led to a significant drop in investor
confidence and sent the shares down more than 39% on the day. The lender's
share price has remained under pressure and has declined over 65% so far in 2019.

What did LGIM do? Ahead of the 2019 AGM, LGIM took the rare step of publicly pre-
announcing our intention to vote against the board chair, members of the audit
committee and directors with whom we had independence concerns.

The announcement was made to highlight these issues and share our concerns with
other investors. ‘

What was the outcome? In response to pressure from investors including LGIM, Metro
Bank has begun to address long- standing governance concerns, In May 2019, the bank
announced it would sever ties with InterArch, an architecture firm owned by Metro
Bank’s Chairman'’s wife that has received over £25 million in payments since 2010.

For illustrative purposes only. Reference to a particular security is on a historic basis and does not mean that the security is currently held or will be held within an LGIM
portfolio. The above information does not constitute a recommendation to buy or sell any security.
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Case study:
EssilorLuxottica

Market cap:
€48 billion

Sector:
Healthcare products

Country:
France

Asset managers join forces
for EssilorLuxottica board
shake up
Legal & General and Fidelity
International amang those seeking
new independent directors

Source: Financial Times

EssilorLuxottica investor
LGIM plans to back
proposal to widen board to
end dispute

Source: Reuters

What is the issue? French lenses producer Essilor and [talian frarmme manufacturer
Luxottica officially merged in October 2018. Delfin, the holding company of the
Del Vecchio family and majority shareholder of Luxottica, now owns 32.7% of
the share capital. Upon the merger a power-sharing agreement was drawn up
whereby the Executive Chairman and major shareholder {Luxottica) and the
Executive Vice-Chairman (Essilor) were both vested with equal powers, and a
board composed of 16 members — eight members proposed by Essilor and eight
members proposed by Delfin — was set up.

The process of integrating the two companies reached a roadblock at the end of
March 2019 when the internal disagreement between the Executive Chairman and
the Executive Vice-Chairman spilled out into the public arena.

Following concerns over the lack of progress on the integration and the deadlock
at board level, two sets of shareholders -~ Comgest and Valoptec, the employee
shareholder association — put forward a total of three director nominees for
election at the May AGM. The main rationale for the appointment of these directors
was to help the board break the impasse.

Why is it an issue? The composition of the board, whereby each ‘side’ of the
merging entities are represented by an equal number of directors, encourages
confrontation and to toe the ‘party line’ rather than working together for the
benefit of all shareholders. A board should be sufficiently diverse and
independent to lead to robust decisions being taken by the board as a whole.
LGIM believes that bringing in additional independent board members with no
prior relationship with any of the board directors or major shareholders will
bring diversity of thought and enable the company to break the impasse.

What did LGIM do? LGIM engaged with multiple stakeholders. We initially reached
out to the company to no avail. We then engaged extensively with the set of
shareholders who were putting forward director nominees. We also spoke with all
three nominees to gauge their experience and how they would interact with the
other board members in this very delicate situation.

Before the AGM, LGIM felt that it was necessary to publicly announce our support
for the shareholder nominated directors to ensure our vote would be heard by the
board and to raise awareness to as many shareholders as possible. Our press
release was taken up by multiple news outlets in UK, France, and ltaly.

What was the outcome? Just before the AGM, the board announced that it had
reached a governance agreement and that all disputes had been waived and
terminated. The CEO of Essilor and the CEO of Luxottica had also been empowered to
focus on the integration process and to accelerate the simplification of the company.
It was confirmed that neither of these CEOs would be seeking the role of CEO of the
combined entity and that the search process for a new CEQ had commenced.

The shareholder-nominated directors received significant support from
independent shareholders, equalling respectively 43.7% and 35% of the total
votes cast. LGIM will continue to engage with the company.

For illustrative purposes only. Reference to a particular security is on a historic basis and does not mean that the security is currently held or will be held within an LGIM
portfolio. The above information does not constitute a recommendation to buy or sell any security.
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What is the issue? Bayer’s acquisition of Monsanto {worth €66 billion) was initially

~
Case study: announced in 2016, and finalised in 2018, Soon afterwards Bayer, now the owner
Bayer AG of Monsanto’s glyphosate-based weedkiller RoundUp, was asked to pay millions
Market cap: in damages to the plaintiffin the first case in which RoundUp was linked to causing
€56 billion cancer. This case was later followed by two other cases in 2019 where billions in
damages were awarded to the plaintiffs in these cases. Bayer is adamant that
Sector: RoundUp is not carcinogenic. The company states that at the time of the merger
Pharmaceuticals agreement in 2016 there were only about a hundred litigation cases. This has now
% S increased to more than 13,400 cases.

Why is it an issue? It is fundamental for shareholders to be fully comfortable that
the decision-making processes undertaken by both the supervisory board and
management board were robust in an acquisition of this size. LGIM is concerned
thatthe boards had not fully considered the significant risks related to glyphosate
litigation in the US.

From the finalisation of the acquisition in May 2018 until July 2018 the share
price has fallen by approximately 45%. Bayer is now worth less than what it paid
for Monsanto.

What did LGIM do? Previously in the year, unrelated to the litigation, LGIM had
spoken to the company for our Lead Independent Director campaign and about why
we consider the role important in particular in times of crisis. Prior to the AGM, and
in collaboration with our active equities team, we again spoke to the company. We
raised our concerns over the litigation and sought to gain a better understanding of
the decision-making process around the Monsanto acquisition and the legal advice
received in particular in relation to the glyphosate litigation. We encouraged the
company to disclose as much information as possible regarding its decision-making
process as well as what legal advice it had received during this time.

What was the outcome? At the 2019 AGM we decided not to support the discharge
of the management board following our concerns surrounding the decision-
making process at the time of the acquisition. The discharge of the management
board was voted down, with 55.6% of shareholder not supporting it.

Following the AGM the company has reached out to LGIM and we have met with
the CEO. In the meeting we reiterated our concerns over the decision-making
process, and we also recommended:

e establishing advisory and M&A committees whose members would be
appointed for their very specific expertise;

¢ appointing NEDs with specific expertise; and

e appointing new executives.

For iltustrative purpases only. Reference to a particular security is on a historic basis and does not mean that the security is currently held or will be held within an LGIM
portfolio. The above information does not constitute a recornmendation to buy or sell any security.
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PUBLIC ANNOUNGEMENT OF VOTES ON CLIMATE
AND LOBBYING

Traditionally the province of activist investors vying for
seats on company boards, the landscape of shareholder
resolutions has changed dramatically in recent years. Of
488 shareholder proposals filed at US companies during
the last proxy season, 187 were concerned with social and
environmental issues.’

At LGIM, we have been explicit that good management of
ESG issues is essential for a company’s long-term success,
and we have a track record of using our votes to hold
companies to account. In 2018 LGIM supported more key
US resolutions calling for companies to report on climate
change and political lobbying than any of the world's largest
10 asset managers.?

The devil in the detail

ESG issues are too broad, and company circumstances too
varied, for the simple filing of an ESG-related resolution
to automatically receive our vote. Sometimes, we prefer
to work with the company behind the scenes, rather than
initiate a contest in the public arena.

However, there will be many cases where we believe such a
vote is in the best interest of our clients and other investors.
Some of the world’s largest companies are high emitters
of carbon (and also large producers of fossil fuels). As
shareholders, we want companies to be successful as the
world moves to a low-carbon economy. We also want to
know how they are aligning themselves with global efforts
to combat climate change. Similarly, if companies decide
to spend investors’ money on lobbying governments, we
expect them to be transparent about how and why they
do it.

1. Source: Morningstar, period covering July 2017 to June 2018
2. Source: Climate 50/50 research report

Climate change and lobbying in the spotlight

Climate change and lobbying have continued to be
important themes during 2019’s annual general meetings
(AGMs).To gather investor support for more transparency
on these key topics, we decided to announce our decision
to vote in favour of resolutions at the following AGMs:

¢ Chevron Corp. (30 May): Resolution 5 on business plan
compliant with the Paris Agreement

¢ Continental Resources (17 May): Resolution 4 on impact
of measures to limit global warming

¢ Duke Energy Corp. {2 May): Resolution 5 on lobbying
expenses

¢ Fluor Corporation (2 May): Resolution 4 on adopting
greenhouse gas reduction targets

¢ Ford Motor Company (9 May): Resolution 6 on lobbying
payments and policy and Resolution 7 on political
contributions

e General Motors Company {4 June): Resolution & on
lobbying payments and policy

This is in addition to our decision to co-file our first-ever
shareholder resolution, calling on oil major BP to report
on climate change. We encouraged other shareholders to
support the resolutions. They represent an important step
in promoting transparent, sustainable markets.

7™\ FUTURE
:._- WORLDblag

This article recently featured on LGIM's Future World
blog. Other pieces on ESG issues are available at:
https://futureworldblog.lgim.com/categories/themes/

For iflustrative purposes only. Reference to a particular security is on a historic basis and does not mean that the security is currently held or will be hetd within an LGIM
portfolio. The above information does not constitute a recommendation to buy or sell any security.
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AN UPDATE ON OUR DIVERSITY ENGAGEMENT

In 2016, LGIM — along with the California State Teachers’
Retirement System, Ohio Public Employees Retirement
System, and Netherlands-based APG Group - began
working together to engage 58 S&P 500 companies
in discussions around board diversity, evaluation and
refreshment. The total assets under management for this
coalition of global investors are $2.5 trillion.,

The coalition began by sending a letter to each of the 58 US-
listed companies sharing examples of good practice around
disclosure on nomination committee charters and proxy
statements, board refreshment processes, and milestones
for change. Many of the 58 companies responded to the
letter, often by proposing a discussion with an independent
director.

The coalition’s immediate engagement focus —to understand
the board composition, nomination, and refreshment
processes — was conducted in an open discussion
format. By using this format, companies experienced a
comfort level that steered them to initiate conversations
on barriers, challenges, and their perceived difficulties
related to overall board governance. The breadth of these
conversations helped the coalition to better understand
company perspectives. Significantly, companies held a
near-unanimous view that they want to see improvement
in board diversity.

The coalition shared that investors value proxy statements
with specific information on their board skillset matrices,
succession planning, and refreshment —even expanding to
their employee diversification efforts. As of 1 January 2019,
44 of the 58 companies have appointed women to their
boards and many of these companies also updated their

Q2 2019 ESG Impact Report

nominating committee charters or Corporate Governance
Principles to include specific best practices — by, for instance,
using an external search firm to expand the pool of board
candidates considered.

The work of the coalition continues, and has been joined
by UK-based RPMI Railpen and Netherlands-based PGGM.
The addition of these investors has allowed the coalition
to extend its discussions to 14 more US companies with
less diverse boards and a high proportion of long-tenured
board members. So far in 2019 we have sent letters to 37
companies and 7 companies have appointed a woman.
The group will continue to follow up with those companies
that have not yet responded to the original letter and also
to continue to engage with those companies that have not
so far made any material changes.

Success to date .....

51 of 72 companies have appointed

at least one woman to the board

Source chart; Ohio Public Employees Retirement System,
June 2018

1
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egion:
UK

02 2019 VOTING SUMMARY UK

Anti-takeover Related 234
Capitalisation 1196 26
Directors Related 2310 177
Non-salary Compensation 354 104
Reorganisation and Mergers 29 4
Routine/Business 1393 18
Shareholder Proposal - Compensation 1

Shareholder Proposal - Corporate Governance

Shareholder Proposal - Directors Related 17 3

Shareholder Proposal - General Economic Issues

Shareholder Proposal - Health/Environment 2 1 17

Shareholder Proposal - Other/Miscellaneous

Shareholder Proposal - Routine/Business 1 B Capitalisation

Directors Related

Shareholder Proposal - Social/Human Rights B Non-salary Compenstion

Shareholder Proposal - Social B Reorganisation and Mergers

Total 5536 334 0 B Routine/Business
it Shareholder Proposal - Directors Related

Total resolutions 5870 Shareholder Proposal - Health/Environment
No. AGMs 318
No, EGMs 46
No. of companies voted 337

No. of companies where voted against

management /abstained on at least one resolution 165

% no. of companies where at least one vote against 49%

‘LGIM voted against at least
one resolution at 49% of UK
companies over the quarter.

B No. of companies supported

 No. of companies where voted against
management

Source for ali data LGIM. The votes above represent voting instructions for our main FTSE pooled index funds
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Europe

02 2019 VOTING SUMMARY EUROPE

Anti-takeover Related 10 13
Capitalisation 615 123
Directors related 1596 41
Non-salary Compensation 541 322
Reorganisations and Mergers 54 2
Routine/Business 1407 17 1
Shareholder Proposal - Compensation 3

Shareholder Proposal - Corporate Governance 1

Shareholder Proposal - Directors Related 14 49

Shareholder Proposal - General Economic Issues

Shareholder Proposal - Health/Environment 1
Shareholder Proposal - Other/Miscellaneous 11
Shareholder Proposal - Routine/Business 6 & Antitakeover related

Capitalisation

S d - Soci i
hareholder Proposal - Social/Human Rights g Directors Related

Shareholder Proposal - Social @ Non-salary Compensation

Total 4259 1037 1 g Reorganisation and Mergers
=t Routine/Business

Total resolutions 5297 Shareholder Proposal - Directors related
No. AGMs 3056
No. EGMs 10
No. of companies voted 309

No. of companies where voted against

management /abstained on at least one resolution n

% no. of companies where at least one vote against 68%

‘LGIM voted against at least
one resolution at 68% of
European companies over

the quarter. .

B No. of companies where supported
management

i No. of companies where voted
against management
(includes abstentions)
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Regional uj
North America

02 2019 VOTING SUMMARY NORTH AMERICA

Anti-takeover Related 57 2
Capitalisation 62 1
Directors Related 4268 934
Non-salary Compensation 376 278
Reorganisations and Mergers 11
Routine/Business 419 176
Shareholder Proposal - Compensation 1 29
Shareholder Proposal - Corporate Governance 6 16
Shareholder Proposal - Directors Related 40 56
Shareholder Proposal - General Economic Issues 1 1
Shareholder Proposal - Health/Environment 7 19
Shareholder Proposal - Other/Miscellaneous 3 72 B Antitakeover related
Capitalisation

Shareholder Proposal - Routine/Business 4 46 B Rirecmlfs Reéated

B Non-salary Compensation
Shareholder Proposal - Social/Human Rights 2 9 B Routine/Business

i Shareholder Proposal - Compensation
Shareholder Proposal - Social 8 1 Shareholder Proposal - Corporate Governance

i Shareholder Proposal - Directors Related
Total 5276 1660 B Shareholder Proposal - General Economic lssues
Total Juti 6936 Shareholder Proposal - Health/Environment
otal resolutions Shareholder Proposal - Other/Miscellaneous

Shareholder Proposal - Routine/Business
No. AGMs 541 i Shareholder Proposal - Social/Human Rights
No. EGMs 1 B Shareholder Proposal - Social
No. of companies voted 547
No. of companies where voted against 500
management /abstained on at least one resolution =
47
% no. of companies where at least one vote against 91%
=
4 s E
LGIM voted against at least
= O/ ‘f
one resolution at 91% o

over the quarter. /

500

B No. of companies where supported
management

: No. of companies where voted

Source for all data LGIM. The votes above represent voting instructions for our main FTSE pooled index funds against management
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Nates

legional
Japan

02 2019 VOTING SUMMARY JAPAN

Anti-takeover Related 8

Capitalisation 3

Directors Related 4375 506
Non-salary Compensation 202 24
Reorganisations and Mergers 96 10
Routine/Business 304 1
Shareholder Proposal - Compensation 1 6
Shareholder Proposal - Corporate Governance 1 1
Shareholder Proposal - Directors Related 22 14

Shareholder Proposal - General Economic Issues

Shareholder Proposal - Health/Environment 43 508

Shareholder Proposal - Other/Miscellaneous B Antitakeover related

Shareholder Proposal - Routine/Business 18 4 ¢ Directors Related

Non-salary Compensation

Reorganisation and Mergers
Routine/Business

41 Shareholder Proposal - Compensation

Total 5065 574 Shareholder Proposal - Corporate Governance
&l Shareholder Proposal - Directors Related

< |
Shareholder Proposal - Social/Human Rights B
B

Shareholder Proposal - Social

Total resolutions 5639
B Shareholder Proposal - Routine/Business
No. AGMs 431
No., EGMs 1
No. of companies voted 431

No. of companies where voted against

management /abstained on at least one resolution 824

% no. of companies where at least one vote against 75%

‘LGIM voted against at least
one resolution at 75% of
Japanese companies over
the quarter. .

B No. of companies where supported
management

No. of companies where voted
against management

Source for all data LGIM, The votes above represent voting instructions for our main FTSE pooled index funds
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Asia aciﬁc

Q2 2019 VOTING SUMMARY ASIA PACIFIC

Anti-takeover Related 2
Capitalisation 98 87
Directors Related 318 107
Non-salary Compensation 30 32
Reorganisations and Mergers 23
Routine/Business 21 19

Shareholder Proposal - Compensation

Shareholder Proposal - Corporate Governance

Shareholder Proposal - Directors Related

Shareholder Proposal - General Economic Issues

Shareholder Proposal - Health/Environment 2 107

Shareholder Proposal - Other/Miscellaneous

Shareholder Proposal - Routine/Business 2

B Capitalisation
' Directors Related

Shareholder Proposal - Social/Human Rights

Shareholder Proposal - Social B Non-Salary Compensation

Total 686 245 B Routine/Business
Total resolutions 931

No. AGMs 97

No. EGMs 14

No. of companies voted 103

No. of companies where voted against 74

management /abstained on at least one resolution

% no. of companies where at least one vote against 72%

‘LGIM voted against at least
one resolution at 72% of Asia
Pacific companies over the
quarter. .

2 No. of companies where
supported management

 No. of companies where voted against
management

Source for all data LGIM. The votes above represent voting instructions for our main FTSE pooled index funds
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Emerging markets

Q2 2019 VOTING SUMMARY EMERGING MARKETS

Anti-takeover Related

3
Capitalisation 735 235
Directors Related 2572 901 129
Non-salary Compensation 104 149
Reorganisations and Mergers 521 85
Routine/Business 2701 221
Shareholder Proposal - Compensation 15
Shareholder Proposal - Corporate Governance 18
Shareholder Proposal - Directors Related 38 184 2
Shareholder Proposal - General Economic Issues
Shareholder Proposal - Health/Environment 1 1
Shareholder Proposal - Other/Miscellaneous
Shareholder Proposal - Routine/Business 5 14
Shareholder Proposal - Social/Human Rights
Shareholder Proposal - Social
Total 6695 1808 131
Total resolutions 8634
No. AGMs 593
No. EGMs 141
No. of companies voted 625
No. of companies where voted against 414
management /abstained on at least one resolution
% no. of companies where at least one vote against 66%

‘LGIM voted against at least

one resolution at 66% of

emerging markets companies

over the quarter.

Source for all data LGIM. The votes above represent voting instructions for our main FTSE pooled index funds
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85

149

1030

B Capitalisation

¢ Directors Related

B Non-salary Compensation

B Reorganisations and Mergers

B Routine/Business

@ Shareholder Proposal - Corporate Governance

Shareholder Proposal - Directors Related

& Shareholder Proposal - Health/Environment
£ Shareholder Proposal - Routine/Business

B No. of companies where
supported management

 No. of companies where voted against
management {includes abstentions)
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VOTINGTOTALS

Anti-takeover Related 306 23 0 329
Capitalisation 2708 482 0 3190
Directors Related 15439 3036 129 18604
Non-salary Compensation 1607 909 0 2516
Reorganisations and Mergers 734 101 0 835
Routine/Business 6435 553 1 6989
Shareholder Proposal - Compensation 31 35 0 66
Shareholder Proposal - Corporate Governance 8 35 0 43
Shareholder Proposal - Directors Related 131 306 2 439
Shareholder Proposal - General Economic 1 1 0 9
Issues

Shareholder Proposal - Health/Environment 56 21 0 77
Shareholder Proposal - Other/Miscellaneous 14 72 0 86
Shareholder Proposal - Routine/Business 36 64 0 100
Shareholder Proposal - Social/Human Rights 2 9 0 k]
Shareholder Proposal - Social 9 " 0 20
Total resolutions 27817 5658 132 33307
No. AGMs 2285

No. EGMs 223

No. of companies voted 2352

No. of companies where voted against

management /abstained on at least one 1688

resolution

% no. of companies where at least one vote 72%

against

B No. of companies where supported
management

% No. of companies where voted against
management {includes abstention)

100%
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Number of @ z
companies
engaged with @)

) total engagements

during the quarter
/ Including:

7

engagement
meetings
. engagement emails
7 Including:
engagement emails to
companies stating our views on
/ their executive pay packages
Number of Number of Number of Number of Number of % of
engagements on  engagements engagements engagements engagements  engagements on
environmental on social on governance on other topics on ESG (e.g. environmental
topics: topics: topics: (e.g. financial Future World and social
and strategy): Protection List): topics:
7 47 & o N 2 n ) Va7 () /)
Z4 2% &5 94 9 BE%
‘,,) /,) (,/;, ) /";7‘ ) A A % ] ©
@;3/ - %) - @/ @;’) - - - %3
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CONTACT US FOR MORE INFORMATION

For further information on anything you have read in this report or to provide feedback, please contact us at
corporategovernance@lgim.com. Please visit our website www.lgim.com/corporategovernance where you will also
find more information including frequently asked questions.

Important Notice

The information presented in this document (the “Information”) is for information purposes only. The Information is provided “as is”
and “as available” and is used at the recipient’s own risk. Under no circumstances should the Information be construed as: (i) legal or
investment advige; (ii) an endorsement or recommendation to investment in a financial product or service; or {iii) an offer to sell, or a
solicitation of an offer to purchase, any securities or other financial instruments.

Unless otherwise stated, the source of all information is Legal & General Investment Management Ltd.

LGIM, its associates, subsidiaries and group undertakings (collectively, “Legal & General”) makes no representation or warranty, express or
implied, in connection with the Information and, in particular, regarding its completeness, accuracy, adequacy, suitability or reliability.

To the extent permitted by law, Legal & General shall have no liability to any recipient of this document for any costs, losses, liabilities
or expenses arising in any manner out of or in connection with the Information. Without limiting the generality of the foregoing, and to
the extent permitted by law, Legal & General shall not be liable for any loss whether direct, indirect, incidental, special or consequential
howsoever caused and on any theory of liability, whether in contract or tort {including negligence) or otherwise, even if Legal & General
had be advised of the possibility of such loss.

LGIM reserves the right to update this document and any Information contained herein. No assurance can be given to the recipient that this
document is the latest version and that Information herein is complete, accurate or up to date.

All rights not expressly granted to the recipient herein are reserved by Legal & General.

Issued by Legal & General Investment Management Ltd. Registered in England No.02091894, Registered office:
One Coleman Street, London, EC2R 5AA. Authorised and regulated by the Financial Conduct Authority.
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